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DICOTA 2010 CONVENTION HELD AT THE MARRIOT HOTEL, MINNEAPOLIS,
MINNESOTA, USA, FROM ON 1-4TH JULY 2010

CONVENTION SUMMARY REPORT
By:
Bertha Semu Somi – Director, Diaspora Desk
Ministry of Foreign Affairs and International Cooperation

I:

INTRODUCTION

1. The Diaspora Council of Tanzanians in America (DICOTA) in collaboration with the
Embassy of the United Republic of Tanzania in Washington organised the 2nd
DICOTA Convention, which took place from 1-4 July, 2010 at the Marriot Hotel,
Minneapolis, Minnesota, USA. (The DICOTA Inaugural Convention took place in
Houston, Texas in October 2009).
2. Themed – “UNLEASHING THE DIASPORA POTENTIAL”, the primary objective of the
Minnesota Convention was to bring together Tanzanian Diaspora in the U.S.,
Tanzanians from the motherland, and invited guests to network and link up in the
pursuit of the goals of DICOTA (cultural and socio-economic endeavors for the
economic development of Tanzania, but also benefiting the United States). The
Convention also aimed at fostering relationships between DICOTA, the Government
of Tanzania and its institutions (private and public). DICOTA also desires that this
relationship is recognized as such by the U.S. Government and corresponding
institutions.
3. The Convention brought together about 300 participants comprising of high level
representatives from the Government of Tanzania, United States Federal, State, and
local governments, public and private institutions from Tanzania and the U.S., Global
institutions such as the World Bank, Academia, U.S. residents of Tanzanian origin
including members and friends of DICOTA. Moreover, SMEs and private citizens from
Tanzania and the U.S. also participated.
4. The Chief Secretary, Mr. Phillemon Luhanjo led the Team from Tanzania as Guest of
Honour. The Ministry of Foreign Affairs and International Cooperation coordinated
the participation from Tanzania. A full list of those who represented their institutions
from Tanzania is attached to this report.
5. The Convention agenda included discussions on “Kilimo Kwanza” and food
sovereignty; investment opportunities and financing strategies in Tanzania; ICT for
Tanzania’s development; remittance of funds to Tanzania and the payment system;
opportunities for self employment and availability of residential houses through the
National Social Security Fund. Speakers were drawn from both the public and the
private sector in Tanzania and the U.S. respectively.
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6. Various sponsors funded this Convention, including, the National Social Security Fund
(NSSF), CRDB Bank, Tanzania Investment Centre (TIC), Unit Tanzania Trust (UTT), the
Tanzania Revenue Authority (TRA), Wells Fargo, University of St. Thomas- Minnesota,
Votech Company Services, Global Publishers and Borton Overseas. As one of the
main sponsors, the Chief Secretary’s Office met the cost of a Gala Dinner that cost
about 13,500$.

II:

OPENING SESSION

7. The opening session was marked by welcome addresses and introductions mainly
by the DICOTA leadership and H.E. Ombeni Sefue, Tanzania Ambassador to the U.S.
A welcome address was also given the Consul of Tanzania in Minnesota; Hon. Kjell
Bergh. The consul inspired participants by declaring that he is also in the U.S. as a
Diaspora of Norwegian origin.
8. The Minnesota Secretary of State, Mark Ritchie was another dignitary who
welcomed participants to Minneapolis. His relevance to the Convention was
reflected in two ways; first, he disclosed that he was himself an immigrant who
moved to Minnesota by choice, and loves the place and also his country of origin.
Secondly, it was his mandate, part of which is to oversee a wide range of services
provided by the Office of Secretary of State; including business filings, serving on the
State Executive Council and the State Board of Investment. In the 1980s, Ritchie
served in the Minnesota Department of Agriculture and also served as the president
of the Institute for Agriculture and Trade Policy from 1988 to 2006. He said he came
to the Convention as a representative of his office, but also as neighbour and friend.
He counseled the Diaspora and DICOTA to be good stewards of their gifts and
invest them in the future.

III: REMARKS BY THE GUEST OF HONOUR
9. The Guest of honour, Mr. Phillemon Luhanjo, Chief Secretary, was invited to formally
open the Convention. In his opening remarks, the Chief Secretary reassured
Tanzania’s Diaspora Community of the commitment and political will of the
Government and the Ruling Political Party, as well as the readiness of all sectors of
the Tanzanian society to engage the Diaspora. He recalled the President’s message
that was addressed to the Tanzanian Diaspora as testimony to the political will. Mr.
Luhanjo read parts of the message and called upon the participants to own the
document and use it judiciously. He referred to the presence of high level
delegation from ‘home’ as further proof of Tanzania’s commitment to engage its
Diaspora.
10. The Chief Secretary commended the Diaspora community and DICOTA for
embracing Tanzania as their mother land and invited them to use their privileged
positions and the established contacts and networks to positively influence the
country’s development. He challenged DICOTA to come up with specific areas in
which they require the intervention of the Government so that an implementation
plan could be jointly formulated. Mr. Luhanjo decried the lack of Diaspora database
and its imperative especially for planning purposes. He thus stressed the need to
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create and maintain a data base in order to ensure an effective engagement of
the Diaspora.
11. Finally, the Chief Secretary urged members to earnestly commit themselves to the
vision and mission of DICOTA and seek to remain a united and cohesive association.
He reminded participants that the Government and other stakeholders were looking
forward to continued engagement with a purposeful and united Diaspora. “Love
among yourselves and for the country; cooperation and mutual respect within
DICOTA will be the pillars that will keep your association and indeed the Diaspora
ever strong and relevant”. He concluded.
IV:
PANEL DISCUSSIONS
12. The President of the University of St. Thomas, Minnesota, Father Dennis Dease,
addressed participants before the start of the Panel discussions. He commended
the theme of the Convention as most appropriate given the current challenges and
opportunities available in Tanzania. He noted that a country could only attract
required Foreign Direct Investment (FDI) through a stable policy, a culture of zero
tolerance to corruption and an educated workforce. Father Dennis expressed his
admiration for the emerging higher learning institutions in Tanzania, especially the
Dodoma University. He however cautioned that Tanzania has to invest in qualified
teachers and faculties; and remember that English is one of the languages that
make the world a global economic village. He also noted that speed was of
essence.
13. There were four panel discussions namely; Kilimo Kwanza and Food Sovereignty,
Unleashing the Diaspora Potential: What is the Potential: Is the Government ready to
harness it; Investment and Financing Strategies in Tanzania, ICT for Tanzania
Development. There were also other presentations by key stakeholders during the
Convention.
PANEL 1: Kilimo Kwanza & Food Sovereignty
Tanzania National Business Council (TNBC)
14. Mr. Dan Mrutu, TNBC Executive Secretary made a brief introduction about Kilimo
Kwanza, as a home grown approach aimed at modernizing the agricultural sector
in Tanzania. He further emphasized that in Kilimo Kwanza, agriculture is taken as the
main driver for growth, empowerment, poverty reduction and sustainable
development; therefore he urged the Diaspora to play a prominent role in investing
in agriculture.
Liberation Capital
15. Mr. Joseph Link Murray, the CEO made a presentation on the links between
agriculture and other sectors of the economy especially processing and marketing.
He observed that for Tanzania to develop in the agricultural sector, the country
should strive to meet standards of agricultural production, processing and
marketing. He also advised Tanzania to invest in fish farming as a form of agriculture
and Tanzania companies to form venture capital. While the Guest of Honour Mr.
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Luhanjo had highlighted the wealth of the Diaspora in terms of contacts and
networks they have established in the U.S. over the years, Mr. Murray on his part
highlighted the immense opportunities that the members of the Tanzania Diaspora
represent because of the contacts they have back in Tanzania.
Director of Innovation and Strategy General Mills
16. Mr. Dave Cummings, made a presentation on his company and how they have
been able to make an impact in Africa. He said that they have wide experience in
marketing and transfer of knowledge to food production in Malawi, Zambia,
Tanzania and Kenya. He disclosed that Tanzania will be the first country where
General Mills intend to invest in fruits, vegetable, dairy and meat processing.
Wichita Tanzania Community
17. Mr. Gerry Mkony, the Community’s Chairman, made a presentation on the
obstacles facing the Tanzanian Diaspora in investing in agriculture in Tanzania. He
observed that majority of those in DICOTA are well educated and almost all of them
want to do something for their country; and recalled that in his opening speech, Mr.
Luhanjo had said that the Government delegation was here to listen as to what the
Government should do to lift ‘roadblocks’- tell us what to do. Mr. Mkony thus raised
issues of dual citizenship (specifically the case of land ownership), lack of
transparency on information and lack of cooperatives as major setbacks.
Tanzania Investment Centre (TIC)
18. Mr. Ole Naiko, TIC Executive Secretary spoke for the Centre. He explained that
Tanzania has reserved land banks for investors willing to invest in agriculture. He
invited DICOTA, its members and Tanzanians living abroad to take advantage of the
emerging opportunities.
PANEL 2: Unleashing The Diaspora Potential: What Is The Potential? Is Tanzania Ready To
Harness It?
Portland State University
19. Dr. Lemmy Meekisho, Professor of Mechanical Engineering, explained that the
Diaspora has several potentials such as investment in education and engineering in
Tanzania; two fields that are of prime importance for the country. He then stressed
the need to address and remove the obstacles such as listed by Mr. Mkony so that
Tanzania can fully harness the Diaspora potentials for development.
Florida A&M University
20. Dr. Primus Mtenga Professor of Civil Engineering noted that there are many things
that the Diaspora can do to impact development of Tanzania citing an example of
adopting projects through collective means.
Ministry of Foreign Affairs and International Cooperation
21. Ms. Bertha Semu Somi, Coordinator of Diaspora Affairs in the Ministry made a brief
presentation detailing major steps taken by the Tanzanian Government under the
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auspices of the Diaspora engagement process. She highlighted the coordination
and facilitation role of the Ministry in this process. Ms. Semu Somi further cited five
meetings held since October 2009, either in Tanzania or abroad as part of the
process. Noting that Diaspora is a crosscutting concept, she said that, these
meetings were intended to mobilise and develop a sense of joint and wide
ownership of the process. She added that, a study tour was undertaken to Kenya
and Rwanda to learn from the two countries’ best practices in Diaspora
engagement. She then outlined some activities to be taken to sustain the
momentum of the Diaspora engagement until the next Government which include:
internal sensitization; Diaspora outreach; capacity building and the development of
a database. The Ministry has engaged Development Partners and is currently
working with the World Bank for this purpose.
Immigration Department
22. Ms. Jamilla Ilomo, Inspector of Immigration Services, Immigration Department made
a presentation on the amendments of the Immigration and Citizenship Law in
Tanzania. This was partly in response to requests from the Diaspora for the
Government to allow Dual citizenship. She explained that the amendments were
also prompted by new developments such as the East African Common Market
Protocol and the SADC protocol on the Facilitation of Movement of Persons.
23. Ms. Ilomo observed that, while the Government process of examining the possibility
of allowing dual citizenship that started in 2004 continues, in the interim, to
accommodate the challenges facing the implementation of the Immigration and
Citizenship Acts (2004), the Immigration Department has introduced some
amendments. She informed the participants that the amendments, once in place,
will establish a Permanent Residence status that could benefit the Diaspora. The
issue of multiple visa is also being examined.
PANEL 3: Investment and Financing Strategies In Tanzania
FEA Development Ltd.
24. Alfred Nkunga, CEO of the company gave a brief presentation on obstacles of
doing businesses in Tanzania. He mentioned the problem of access to financing,
lack of unity in business, corruption and bribery.
African Development Centre
25. Nasibu Sereva, Senior Business Lender; explained the activities conducted to
enhance the capacity of small and medium businessmen. These included trainings,
business plans, financial training and technical assistances.
PANEL 4: ICT for Tanzania Development
26. The main issue raised in this panel discussion was how ICT can be applied to improve
Tanzania’s economy.
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27. Mahinga Hekino, ICT Systems Analyst at Sprint, stated that ICT Connectivity is
important in Tanzania.
28. Seppy Nyang’oro, ICT consultant and entrepreneur, Data management and
communication parts. Tanzania can take advantage of mobile phone usage at
home for activities such as payment of bills, etc. Basically enhancing user
experiences.
29. Adefris, founder and owner of Primetek Int’l Inc stated that... "In the Diaspora, there
are very good Tanzanian programmers that we should take advantage of and
provide opportunities to”.
30. Crispin Semakula, Medical Director at Axis Medical Center, spoke as an end-user.
He said ICT brings efficiency, management and security of the data.
31. Lennard Tenende, Chief Executive Officer at Cilicorp - a service company providing
end to end technology solutions to emerging economies, enjoined the audience to
see ICT as an enabler for governments at all levels to govern and support its people
better. It is a means by which medicine and medical treatment can reach the rural
areas through mobile phone based telemedicine. Appropriate use of ICT can make
companies more competitive.
32. Philemon Luhanjo, Chief Secretary of the Government of tanzania, commented on
recent ICT developments in the country. He said that the fiber optic network has
reached 21 of the 26 regions. The goal is for the network to reach cover all regions.
Tanzania is one million square kilometers, he said. Infrastructure with no operators is
no good. He challenged Tanzanians in the Diaspora to team up with other people
to be the oprators and create services which put the fiber=optic network to use. Mr.
Luhanjo stated that in May, Tanzania hosted the world economic forum. Eeducation, E-medicine, E-tourism… all of those are avenues and opportunities for
Diasporans. Seize those opportunities now. Team up with your colleagues. This is the
time to make use of the infrastructure.
OTHER PRESENTATIONS
Millennium Challenge Corporation (MCC)
33. Mr. Jonathan Bloom, Deputy Vice President of the Compact Implementation for
Africa at the MCC gave a presentation on the MCC and its activities in Tanzania.
The MCC is an innovative foreign aid agency helping lead the fight against global
poverty. As a grant provider, MCC supports countries committed to good
governance. Tanzania has signed an MCC compact of US$ 698b for various projects
in infrastructure, electricity and water facilities.
White House Consulting, Inc:
34. Mark Lindsay, President and CEO, White House Consulting, Inc. gave an insider’s
view of the White House. He noted the cordial bilateral relations between the U.S.
Government the Government of Tanzania and urged DICOTA to leverage the
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relations for the benefit of Tanzania. He saw a potential for establishing business and
trade for the development of Tanzania. He also suggested using the role that the
Diaspora can play in influencing the legislative process in the U.S for better policies
on Tanzania.
U.S. State Department:
35. Ms. Justine, the Desk Officer for Tanzania in the U.S. Department of State gave a
presentation on the flourishing Tanzania-U.S bilateral relations and how Tanzania can
use this relationship to the advantage of its socio- economic development. She
urged greater use of AGOA as a forum for expanding business and trade. She also
advised on the improvement of investment climate in Tanzania including through
addressing corruption and bureaucratic procedures for investment. She recalled
that such advice is contained in the Doing Business Report 2008/2009 where-by
Tanzania was ranked 131 among 133 countries.
President’s Office, Planning Commission (POPC)
36. Mr. Clifford Tandari, Deputy Executive Secretary, POPC, made a brief presentation
on the “Role and Functions of the New Planning Commission”. He explained that the
POPC was created in February, 2008 with the major role of spear-heading strategic
thinking (Think Tank) on the national economy and providing advice to the
Government on medium and long-term strategies for socio-economic
development.
37. He further explained that among the expectations of the Planning Commission
towards the Diaspora are new innovative and practical ideas on how to accelerate
economic growth, how to treble productivity in agriculture, how to trigger a radical
improvement in agriculture, being at the fore front to inspire and bring about
investment, helping in attracting investment for example FDIs intended for
agriculture, industries, infrastructure; attracting investment into agro-processing
industries, tourism, marketing and skills development.
National Social Security Fund (NSSF):
38. Mr. Crescent Magori, Director of Operations, in his presentation provided information
on the NSSF Profile & Services. He highlighted steps undertaken by his Fund for the
launching of the insurance services for Tanzanians in the Diaspora, which is a
Welfare Scheme for Tanzanians in Diaspora known as (WESTADI). Mr. Magori noted
that WESTADI is one of the outcomes of the recommendations drawn during the
DICOTA Inaugural Convention in October 2009.
39. The NSSF presentation included the following: Social Security Schemes in Tanzania;
Market share of Social Security Schemes in Tanzania; Trend of Contributions by
members; NSSF Benefits; Payments of Benefit for the last 5 years; Value of the Fund
for 5yrs, The Westadi Program; Diaspora Benefits Package; Diaspora Health Services;
Repatriation Services; Collection and Remittance of Premium; NSSF ongoing and
planned Investments ventures including;
a. The Ubungo Plaza;
b. Industrial Parks;
c. Kigamboni Bridge;
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d. Fly-over Roads; and
e. NSSF Housing Schemes (five types of Mtoni Kijichi Housing Scheme)
Tanzania Investment Centre (TIC)
40. The TIC presentation was led by its Executive Director, Ole Emanuel Naiko. The
Centre explained recent steps undertaken to improve the investment climate in
Tanzania, which include the initiation of trainings to SME’s in Tanzania, enhanced
local production capacity efficiency through the Tanzania Business Linkage Program
and Public Private Partnership Policy.
Bank of Tanzania (BoT)
41. Mr. Juma Reli, Deputy Governor, BoT made a presentation on how robust and safe is
Tanzania payment system.
Tanzania Revenue Authority (TRA)
42. Mr. Harry Kitillya, Commissioner General and Mr. George Mnyitafu Manager, Julius
Nyerere International Airport explained the types of taxes and the tax system in
Tanzania. The TRA presentation included: Tax Exemptions; Exemption On Baggage ;
Legal Authority To Exempt ; Duties On Passenger Baggage; Definition of Baggage;
Contents of Baggage; Category of Passengers; Concessions Available To Category
Of Passengers; A person who is making a temporary visit not exceeding three
months in Tanzania; Person who is residing in Tanzania returning from a visit outside
Tanzania; Further Concessions to Religious and Non Governmental Organizations ;
Who can receive donations without paying duties; Authority/Mandate To Exempt
Duties And Taxes; Nature of Goods Which Can Be Imported; Exceptions; Procedure
For Processing Tax Exemption On Imports; Treasury Voucher and Cheque System;
Procedure Applicable On Processing Exemption; Checklist For Approval of duty
exemption to Religious Organization and NGO’s; Exclusion; Important Conditions;
Disabled and Handicapped Persons; Goods Involved and Other Incentives.
CRDB Bank PLC
43. Mrs. Nellie Ndossa, Director - Retail Banking and Ms. Farida Hamza, ManagerPersonal Banking of CRDB made a Tanzanite Account Product Presentation 2010.
Tanzanite Account is savings account designed for Tanzanians who live abroad to
enable them save portions of their income for investment. The CRDB presentation
included: The Bank Overview; The Financial Performance; What is the Tanzanite
Account?; Types of Tanzanite Accounts; Investments Products/Services; Tanzanite
Loan; Insurance Services; Tanzanite Accounts Benefits; Eligible Customers; How To
open Tanzanite Accounts; Documents Required For Account Opening; Document
Certification; Referees; Deposits; Withdrawals; Power Of Attorney; Fund Transfers;
CRDB Bank Correspondent Banks Overseas; Outward Funds Transfer; Service Fee;
Interest and Account Statement.
Unit Trust of Tanzania (UTT)
44. Dr. Hamisi Saidi Kibola, Chief Executive Officer, UTT, made a presentation on
“Attractive Investment Opportunities in the Mutual Fund Industry in Tanzania” In this
presentation Dr. H. Kibola included: Introduction to the Unit Trust of Tanzania;
Structure of the Collective Investment Scheme; Advantages of Unit Trusts Products;
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The Umoja Fund: An option for Tanzanite Account Holders; The Wekeza Maisha
Scheme; Jikimu Fund; Watoto Fund; Mutual Fund Industry In The U.S.; Umoja Fund –
The Score Card; Where does Umoja Fund Investment?, Schemes’ Net Asset Value;
Relationship between CRDB Bank and UTT on Tanzanite Account, Why people
should join Umoja Fund; and How to buy Umoja Fund Units.
Tanzania Social and Economic Trust (TASOET)
45. Mr. Christopher Mwakasege, CEO, TASOET who is also one of the founders of
DICOTA made a presentation on “DICOTA Now and the Future”. In his presentation,
Mr. Mwakasege discussed three main issues. He urged DICOTA to i) stand by its aims
and vision (education, mentoring, networking and identifying business opportunities;
ii) have a viable strategy which includes establishing realistic goals for
implementation; iii) Mr. Mwakasege suggested the following to DICOTA:
a.
Finalise the administrative set up and future plans;
b.
create a database;
c.
use the opportunity of the political will of the Tanzania Government to
channel proposals and well thought recommendations on how best
the Government can assist the Diaspora;
d.
identify key blocks to Diaspora development in U.S;
e.
establish a portfolio for information of business and trade;
f.
Diaspora forums should not be isolated annual events.
Africa Trade Office - (ATO)
46. Ms. Patricia Parker, Director, made a presentation on the ATO. She said that ATO is
an entity funded through a grant from the Federal government that focuses on
promoting companies in the State of Maryland and assisting in the expansion of
exports from Maryland to Africa and increasing FDI into Maryland from Africa. It was
established in 2008 to meet the needs of Maryland businesses as they engage
African trading partners and complete mutually beneficial trade deals, benefiting
both economies. She further explained that the services provided by ATO include
training, counseling, business match-making, digital video conferencing, global
outreach, trade opportunities and risk mitigation. She advised Tanzania to publicise
its investment opportunities and encouraged the Diaspora to build up connections
between U.S companies and African companies in order to effectively utilise the
opportunities offered by ATO.
47. Prairie Wind International (PWI)
Mr. Brad Gniffke, CEO, made a brief presentation on the activities done by the
company. It licenses building technicians in different parts of the world. He
explained that PWI is a structural insulated panel manufacturing plant which is used
to build virtually any structure including residential homes, apartments, medical care
facilities, commercial buildings, agri-business units etc. He further explained that PWI
has developed highly efficient panels and gluing systems to cost-effectively
compete in the construction industry while maintaining high standards for each
panel built, and encouraged Tanzanians to use the company when constructing.
V: CLOSING REMARKS
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48. In his closing remarks, Mr. Phillemon Luhanjo told the Diaspora that their Government
is ever listening and is waiting to act upon all practical recommendations made
from the Convention. He promised that they will attend to those recommendations
with further consultations with other Government institutions as necessary.
49. He reminded the Diaspora that in his opening speech, he read a message from H.E.
President Jakaya Mrisho Kikwete, which declared that the Government will
henceforth treat the Tanzania Diaspora as an additional Region of Tanzania and
take that into account in its development plans. This declaration is based on the
assumption that the Diaspora will be organised in formal associations with
recognised representation. The challenge is therefore on the Diaspora to join
themselves in community associations to constitute the Diaspora Region.
VI: COMMENTS, OBSERVATIONS and the WAY FORWARD
50. The Ministry (MFA) considers this DICOTA Convention as a big success in terms of the
number and level of participation from Government institutions and the private
sector. This participation, the presence of the Chief Secretary, and the enthusiasm
demonstrated in the presentations and contributions both confirmed and kept the
promise in the letter H.E. the President addressed to the Diaspora. The country is
indeed keen and ready to “Unleash the Potential of the Tanzanian Diaspora”.
51. On the other hand, the Convention and DICOTA demonstrated that the Diaspora is
undeniably a market for the private sector in many ways. The Government is urged
to assist the private sector and the Diaspora in consolidating, this new found
partnership in the best way possible, for their common benefit and for the benefit of
the country at large.
52. As a result of the participation of the Chief Secretary, a meeting with a World Bank
delegation was made possible, thereby marking an important milestone in the
Diaspora engagement process. Earlier discussions between the Bank and the
Ministry of Foreign Affairs and international Cooperation were advanced and
concrete actions proposed.
53. As a way forward, following instructions from the Chief Secretary, a Matrix of Matters
Arising from the Convention for action is under preparation in collaboration with
DICOTA. The summary of the matters for action to be included in the matrix is as
follows:a. The side meeting held between Representatives from the World Bank and a
Tanzania Government delegation led by the Chief Secretary, on the Diaspora
Engagement Process discussed a possible 500,000 USD grant to be given by
the World Bank. Representatives of DICOTA were also present. It was agreed
that Tanzania should prepare and submit a formal request, for the grant and
a project proposal. The Ministry (NJE) is on the lead on this, to work closely
with FINANCE, PLANNING and BoT;
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b. The process of the permanent residence preparation should be taken into
early consideration so that Diaspora could invest and enjoy the intended
benefits. IMMIGRATION is on the lead in close collaboration with NJE;
c. DICOTA should submit further practical recommendations on how the
Government can assist them in investing and participating in the socioeconomic development in Tanzania; DICOTA is on the lead in collaboration
with NJE facilitating;
d. Initiatives to develop a database with information agreed upon by both sides
concerning the Tanzanian Diaspora should be undertaken; NJE and DICOTA
are on the lead with NJE coordinating other stakeholders;
e. The Government should kick-start the formal roll-out of the Diaspora
Department at NJE to enhance the co-ordination of Diaspora issues; Chief
Secretary and NJE are on the lead on this;
f. The Bank of Tanzania should follow up closely the issue of remittances and in
its capacity as regulator propose ways of reducing and/or removing costs on
remittances. Additional Study tours could provide a way-forward on this; BoT
is on the lead on this in close collaboration with NJE and CRDB; and
g. The Government, to encourage the National Housing Corporation to set
aside in each of their new areas of development plots to be marketed
directly to the Diaspora to encourage them to invest in properties back
home. Some countries including Rwanda and Kenya have similar
arrangements.
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Delegates arrivals and Hotel Check-in (All Day)
02:00 PM

Tour of Mall of America
- Organized transport at 2:00PM to Mall at (Hotel Lobby)
- Delegates will tour Mall of America at their own pace
- Organized transport back to hotel at 4:30PM at (South Entrance Area)

04:00 PM

Onsite Registration (Minnesota Room)

06:00 PM

Cocktail Reception at Marriott Hotel (Minnesota Room)
Briefing and networking for all delegates

09:00 PM

Adjourn

Day 2 – July 2nd, 2010
08:00 AM

Onsite Registration (Hotel Atrium)
Breakfast (Ball Room 1&2)

09:00 AM

DICOTA “Karibu – Welcome” remarks (Ball Room 1&2)
- Dr. Lennard M. Tenende, DICOTA Interim Chairman

09:10 AM

“Welcome to Minneapolis”
- Hon. Kjell Bergh, Consul of Tanzania
- Mayor R.T.Rybak, Mayor of Minneapolis

09:30 AM

Official Convention Opening Address
- Mr. Philemon L. Luhanjo – Chief Secretary and Secretary to the Cabinet,
Tanzania(Biography)

9:45 AM

Coffee Break

10:15 AM

Keynote Address:
- Father Dennis Dease, President – The University of St. Thomas, St. Paul,Minnesota

10:35 AM

Millennium Challenge Corporation Presentation
Jonathan Bloom, Deputy Vice President, Compact Implementation for Africa at the
Millennium Challenge Corporation (MCC)

11:30 AM

PANEL No. 1: Kilimo Kwanza & Food Sovereignty
Moderator: H.E. Ombeni Sefue, Tanzania’s Ambassador to the United States

12.30 PM

Lunch: Bank of Tanzania Luncheon Presentation
Speaker: Mr Juma Reli – Deputy Governor, Bank of Tanzania

01.30 PM

PANEL No. 2: “Unleashing the Diaspora Potential”: What is the Potential? Is Tanzania
ready to harness it?
Moderator: Dr. Lemmy Meekisho, Professor of Mechanical Engineering, Portland State
University

02:30 PM

An Insider’s View of the White House
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Mark F. Lindsay, President and Chief Executive Officer, White House Consulting, Inc.
02:45 PM

Prince George's County Economic Development Corporation Presentation
Ms. Patricia E. Hayes-Parker, Vice-President

03:15 PM

Coffee Break

03:30PM

NSSF – Launch of insurance services for Tanzanians in the Diaspora
Mr. Crecentius Magori - Director of Operations, National Social Security Fund (Biography)

04:00PM

CRDB – Launch of money transfer services for Tanzanians in the Diaspora
Mrs. Nellie Ndosa – Director of Retail Banking, CRDB (Biography)

04.30 PM

PANEL No. 3: Investment and Financing Strategies in Tanzania
Moderator: Dr. Marion Kessy, President, Fluid Clarity (Biography)

05.30 PM

Visitation of Exhibition Booths, Networking

07.30 PM

DICOTA 2010 Convention Gala (For Gala program click here)
Guest of Honor & Keynote Speaker:
- Mr. Philemon L. Luhanjo – Chief Secretary and Secretary to the Cabinet, Tanzania
- Fr. Dennis Dease, President – The University of St. Thomas

Day 3 – July 3rd, 2010
08.00
AM

Onsite Registration (Hotel Atrium)
Breakfast (Minnesota Room)

09:00
AM

US State Department Presentation
Justine O. Treadwell - U.S. Department of State Desk Officer for Tanzania, Mauritius, and
Seychelles (Biography)

09:30
AM

Business-Process Outsourcing to Africa: Positioning Tanzania to be the Outsourcing
Center of Choice
Mr. Steve Kissandu - Senior Business Analyst, Bank of New York Mellon

09:45
AM

Tanzania Revenue Authority
Mr. Harry Kitlya – Commissioner General, TRA

10:15
AM

Prairie Wind International Presentation – Extraordinary Efforts in Tanzania
Mr. Brad Gniffke - Chief Executive Officer

10:30
AM

Unit Trust of Tanzania Presentation
Dr. Hamisi Kibola – Chief Executive Officer

11:10
AM

Coffee Break

11.20
AM

PANEL No. 4: ICT for Tanzania’s Development – Opportunities for Investment
Moderator: Dr. Lennard M. Tenende; Chief Executive Officer, Cilicorp; DICOTA Interim
Chairman

12:20
PM

Global Media LTD Presentation
Eric Shigongo: Founder and CEO

12.35
PM

Lunch
Luncheon Topic:
Speaker: Emmanuel D. Ole Naiko - Executive Director, Tanzania Investment Center
(Biography)

02:30

Kilimo Kwanza
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PM

Dan Mrutu

02:45
PM

Clifford Tandari

03:00
PM

Bank of Tanzania
Mr. Juma Reli – Deputy Governor

03:45
PM

Ministry of Foreign Affairs & International Cooperation Presentation
Ms. Bertha Somi – Head of the Diaspora Department, MFAIC
Ministry of Home Affairs Presentation
Ms Jamila A. Ilomo – Immigration Officer

04:10
PM

DICOTA Now and the Future
Mr. Christopher Mwakasege – Chief Executive Officer, Tanzania Social and Economic Trust

04:30
PM

Conference Closing Remarks and Looking Ahead
Dr. Lennard M. Tenende – DICOTA Interim Chairman

05:30
PM

Adjourn

06:30
PM

Boat Party (Sponsored and Organized by Umoja Society, Minnesota)

Day 4 – July 4th, 2010
02:00 PM

Sports : Soccer Game Bonanza
Houston,TX; Seattle, WA; Washington, DC; Minneapolis, MN; Wichita, KA
Maasai - BBQ at the Park

10:00 PM

"KWA HERI PARTY" Marriott Hotel
Presentation of the Trophy to the Soccer Game Winner
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Opening Remarks
Mr. Phillemon Luhanjo
Chief Secretary, President’s Office – United Republic of Tanzania
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Opening Remarks by Mr. Phillemon Luhanjo, Chief Secretary, President’s Office
at the DICOTA 2010 Convention held at the Marriot Hotel, Minneapolis,
Minnesota, USA ON 1- 4 July, 2010
Theme: Unleashing the Diaspora Potential

The Interim Chairperson of DICOTA, Dr. Lennard Tenende
H.E. Mr. Ombeni Sefue, Ambassador of the United Republic of Tanzania to the
United States;
Hon. Mark Ritchie, Minnesota Secretary of State;
Excellencies;
Leaders of DICOTA and DICOTA Members;
Distinguished Invited Guests;
Ladies and Gentlemen;

At the very outset, please allow me to take this opportunity to express my
sincere gratitude to DICOTA and to all those who participated in making this
Convention a reality. I feel greatly honoured to be here today representing the
Government of the United Republic of Tanzania as guest of honour. I bring warm
greetings and messages of support from H. E. President Jakaya Mrisho Kikwete.
I also bring greetings and support from H.E. Amani Karume, President of Zanzibar
and Chairman of the Revolutionary Council whom DICOTA had invited to
officiate at this Convention.
Due to political priorities in Tanzania during this period, including the ongoing
budget session which is also the last session for the current Parliament and the
forthcoming general elections, it was not a convenient period for President
Karume to attend this Convention. As a result, I was asked to come and with me
is a team of technocrats from the Government and the private sector. Let’s see
how we can turn this into an opportunity.
Personally, I look forward to the opportunity offered by this Convention to learn
and exchange ideas on how to engage the Diaspora for the development of
our country, or to be in line with the convention theme, how to, “Unleash the
Diaspora Potential”.
1
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Ladies and Gentlemen
The delegation I am leading from Tanzania, represents both the public and
private institutions, most of whom were invited by DICOTA. These institutions
have worked with you over the past two years and I have been told that some
of them are DICOTA founder members. I therefore do not have to speak for
them, which makes my role here both clear and simple. Each delegate will have
the opportunity to present to you what his/her respective institution can offer in
the process of unleashing the Diaspora potential for the socio-economic
development of Tanzania.
Moreover, you shared the programme very early in your planning, which
facilitated preparations on our side. I had a meeting with the invited Ministries
and institutions, and what I saw was a very high degree of preparedness.
I expect that you are equally prepared on your side. You should expect and
solicit from them concrete areas of potential investment and other technical
details. We shall jointly respond to concerns on both sides, and together with
you prepare an implementation plan. Unlike last year where you had a
politician, I am not a politician; I came here to draw a plan of implementation.
In this way we shall be working as a team because each side has roles in order
to realize our common objectives. The last two weeks I have been doing a
catching up exercise and I am sure by the time I leave Minnesota I will fully
belong to the team. Therefore, we have to discuss real issues and draw up
realistic action plans in order to implement them. Technocrats can and should
do that.

Political Will
Ladies and Gentlemen
I would like to reassure you of Tanzania’s political will to engage the Diaspora,
right from the highest level of Tanzania’s leadership, i.e the current ruling party
and the Government. All sectors of Government and Tanzanians are also
readying themselves to engage the Diaspora. The presence of a wide range of
institutions, particularly my personal presence at this Convention demonstrates
this political will.
More importantly, the Ministry of Foreign Affairs and International Cooperation or
indeed your counterparts in the UK would have shared with you a written
message from His Excellency President Jakaya Mrisho Kikwete, which he
addressed to all Tanzanians living abroad. This message was delivered at the
2
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occasion of an event similar to this convention, which was held in London earlier
this year. I will quote parts of it here for the benefit of those of you who might not
have read the document in full:
“Mobilizing Tanzanians living abroad to contribute to the advancement of their country,
kinsmen and themselves is an important policy objective of our government. Whenever I
met Tanzanians living abroad, I never hesitated to remind them of this important and
historic duty of theirs. I am particularly, happy with the good work being done by the
Ministry of Foreign Affairs and International Cooperation and our embassies abroad, of
encouraging and organizing members of the Tanzanian Diaspora to form associations
and hold regular meetings ….
The other thing I wish to remind you is that we expect you to be our explorers for
discovering what is good for our country and its people. After the discovery find ways to
bring those benefits home. I have in mind markets, investments, technology, philanthropy
etc. Use your good offices, your contacts and exposure to promote growth and
development at home and improve the living standard of your fellow citizens and
relatives. I am confident you can do this. Please rise to the occasion …..
Let me conclude by once again expressing my deepest appreciation to you for
establishing the Tanzanian Diaspora association and congratulate you for the good work
you have been doing in pursuit of your objectives. My promise to you is that, my
government and I will give you all the necessary cooperation and support, within our
powers, to help you succeed in your objectives and endeavours. We will be together for
the long haul as long as we continue to do the right things for the benefit of our people
and nation”.

We are going to leave copies of this document with you. It is your document
and I see it as two edged. On the one hand it challenges you to explore and
discover what is beneficial for the country and find ways to bring those benefits
home. On the other hand, it gives you the mandate to request and expect
support and cooperation from us in Tanzania. I encourage you to use the
document judiciously.
Members of the Diaspora,
In urging you to act according to the call from the President, I would like to
remind you of a quote from one of the famous leaders of this great country,
John F. Kennedy when he said in one of his speeches in 1961; “And so, my fellow
Americans: ask not what your country can do for you - ask what you can do for
your country”.
When living abroad, you have to remember that Tanzania is your mother
country and hence you should seek to influence its socio- economic
development, especially in trade and investments.
Skills and technology are other important resources. Each one of you,
individually and collectively have to think of a contribution you can make to the
3
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development of your family and the country. For me, the biggest resource of the
Diaspora is that you are in a privileged position to act as facilitators and key
connectors between existing investment opportunities in Tanzania and investors
abroad. That is your main role.

You are therefore very rich in terms of contacts and networks you have
established over the years. You know many organizations and potential
investors. You are challenged to acquire the power of influence. Influence those
who can assist us in our quest for development. I believe that these networks
and contacts can enable you to enhance your technical and financial
strengths.

DATABASE
Ladies and Gentlemen
Lately, we have seen a gradual development of mutual interest and a shared
vision and objectives between the Government and the Diaspora to
collaborate in developing the country. This collaboration has involved the
traditional Government; the private sector and Development Partners.
Nevertheless, one major challenge remains; the development of a database.
Most of you would recall that the Government started long ago to see how to
obtain and maintain data about Tanzanians living abroad, the Diaspora. I am
glad to inform you that I was among the pioneers of this early drive.
To achieve this, our Diplomatic Missions were duly instructed to register all
Tanzanians living and even those visiting their areas of accreditation. Tanzanian
passport holders are also required to register their passports upon arrival in a
foreign country.
This exercise has not been very successful largely because some of those in the
target group, doubting the Government’s intention, were reluctant to register.
Moreover, even where such records exist, they have become obsolete since the
status of those registered has evolved with time, without a corresponding
updating of their records at Tanzanian Missions. The development of a database
remains an overarching need. The information and statistics we presently have
are not sufficient to meet our objective of effectively engaging the Diaspora.

4
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Knowledge of the identity and views of Tanzanian Diaspora will enable us to
plan and re-adapt our country’s various policies where necessary. We also need
to be aware and proud of the achievements, both abroad and in Tanzania.
That way we can enhance your ability to contribute to your full potential.
Conclusion
Ladies and Gentlemen
We should use the opportunity of the current trend where the Diaspora is taking
the initiative to reach out to the Government and other stakeholders in Tanzania
to overcome this challenge. This cooperation should act as a catalyst to
develop the desired database. Such a database should contain those elements
that we all agree will contribute to unleashing the Diaspora potential.
In this way, coupled with the Government’s resolve to engage the Diaspora we
are bound to succeed. It is also our hope that this undertaking will continue to
be buttressed by the interest expressed by the Development Partners as well in
the area of Diaspora engagement.
Later this afternoon you will have an opportunity to hear more about what steps
and actions have been taken to advance the Diaspora engagement process.
These will be undertakings in which the government through the Ministry of
Foreign Affairs and International Cooperation has been the lead facilitator and
coordinator. The formation and supporting of Diaspora associations around the
world has been one of the key initial achievements. We therefore have to
strengthen the institutional framework which will be a very important tool for
coordination and communication between the Diaspora and the Government.
Members of DICOTA
My expectation is that at the end of this convention you will have conveyed the
following:
i) progress and achievements you have made since the first Convention last
year;
ii) concrete ideas and workable suggestions from your side as to the specific
areas you plan to intervene to contribute to the development of your
goodselves and the country at large; and lastly
iii) the kind of facilitation you expect from the Government and other
stakeholders in Tanzania in order to realise those objectives. What
roadblocks have you here met?

5
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Finally, I wish to urge you to earnestly commit yourselves to the vision and mission
of DICOTA, knowing that your commitment will enable us to effectively advance
the development endeavours in your beloved country, Tanzania. You have to
seek to remain a united and cohesive association.
The Government and other stakeholders are looking forward to continued
engagement with a purposeful and united Diaspora. Love among yourselves
and for the country; cooperation and mutual respect within DICOTA will be the
pillars that will keep your association and indeed the Diaspora ever strong and
relevant. We have to keep and sustain the momentum we have begun.

I thank you for your attention.
Asanteni sana. Nami sasa niko tayari kuwasikliza.

6
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Compact Implementation for Africa at the Millennium Challenge
Corporation (MCC)
Jonathan Bloom
Deputy Vice President, Millennium Challenge Corporation
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MCC BASICS
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What is MCC?
• An innovative foreign aid agency
helping lead the fight against global
poverty
• A grant provider to countries
committed to good governance,
economic freedom and investment in
their citizens
• Created by Congress in 2004
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MCC Board of Directors
U.S. Government:
– Secretary of State, Chair
–
–
–
–

Secretary of Treasury, Vice-Chair
United States Trade Representative (USTR)
United States Agency for International Development
(USAID) Administrator
MCC Chief Executive Officer

Public Members:
– Mr. Lorne Craner, International Republican Institute
–
–

The Honorable William Frist
Mr. Alan Patricof, Greycroft, LLC
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Three Core Principles
–

1. Good Policies Matter
Î Selective!

–

2. Country Ownership
Î What gets done!

–

3. Focus on Results
Î Count what counts!
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MCC Eligible Countries
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Types of Poverty
Reduction Grants
Compacts
• 5 year grants

Threshold Programs
• 2 - 3 year grants

• Larger and more complex • Smaller grants
• Country must pass MCC • Countries almost passing
eligibility criteria
eligibility criteria
• Countries committed to
• Designed around
improving policy performance
country’s specific needs
for growth
• $470 million threshold
programs
• $7.2 billion in compacts
• 20 countries signed

• 19 countries signed
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SELECTION PROCESS
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Competitive Selection
• The MCC Board examines country performance
based on 17 independent and transparent policy
indicators from places like Freedom House,
WHO and IMF
• Policy indicator categories
– Ruling justly
– Investing in its people
– Economic freedom
• Selection based on
policy performance
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MCC Scorecard
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Good Performance
• The potential reward compact from MCC creates a
powerful incentive for adopting good policies
• Good policies are closely related to growth and
poverty reduction
 Aid is more effective in countries which invest in their
people, where governments are accountable, and
where the poor can participate in the economy.
 Good policies encourage private investment and
increased trade, ultimate engine of sustainable
growth.
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IMPLEMENTATION AND
RESULTS
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Country Ownership
• Determine priorities for
achieving sustainable economic
growth and poverty reduction
• Develop proposals for MCC
funding through consulting civil
society and the private sector
• Lead implementation of
compacts; Millennium Challenge
Accounts (MCA) are created in
each country and staffed by
partner country
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Types of Programs
• Agriculture and irrigation
• Water supply and sanitation
• Access to health
• Land rights and access
• Finance and enterprise
development
• Access to education
• Transportation
• ……
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Support for doing business
• Policy infrastructure
–
–
–
–

Control of corruption
Business creation
Trade policy
Land tenure

• Physical infrastructure
–
–
–
–

Roads
Ports
Airports
….

• Business infrastructure
• Financing:
– Micro / mid / macro
– Grant / credit / equity

–
–
–
–
–
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Payment systems
Bank networks / ACH
Credit bureaus / Lien registry
Commercial courts / ADR
Securities markets
15

Focus on Results
• Economic Assessment
– Determine economic rate of return
and poverty impact of program components

• Performance Monitoring
– To collect performance data and report on progress

• Impact Evaluation
– To understand program impacts and apply to future
projects
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$6.9 billion in Signed
$7.2
Compacts
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20. Moldova

$262 million 17

Distribution of Investment
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Tanzania Compact
Opportunities
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MCC Compact with Tanzania
Transport Project‐ $373 million
•
•
•
•

Mainland Trunk Roads
Zanzibar Rural Roads
Mafia Island Airport
Road Maintenance

Energy Project‐ $206 million
•
•
•

Zanzibar Interconnector Cable
Distribution Systems Rehabilitation and Extension
Malagarasi Hydropower and Kigoma Distribution

Water Project‐ $66 million
•
•
•

Lower Ruvu Plant Expansion
Non‐Revenue Water
Morogoro Water Supply
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Distribution Systems
Rehabilitation and Extension
Zanzibar Interconnector Cable
Water Activity
Mainland Trunk Roads
Zanzibar Rural Roads
Mafia Island Airport
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Procurement Opportunities
Transport Project‐ $373 million
•
•
•

Mafia Island Airport Works‐ Competitive Bidding, Q4
Zanzibar Rural Roads Works‐ Competitive Bidding, Q4
Project Management Consultancy‐ Quality Based Selection, Q1

Energy Project‐ $206 million
•
•

Supply & Installation of Overhead Lines ‐ Competitive Bidding, Q4
Construction for Network Expansion ‐ Competitive Bidding, Q1

Water Project $66 million
•
•
•
•
•

Lower Ruvu Plant Expansion Works(Design Build)‐ Prequalified Bidding, Q2
Non‐Revenue Water Works ‐ Competitive Bidding, Q1
Morogoro Water Supply Works (Design Build) ‐ Prequalified Bidding, Q1
Supervision and oversight for Lower Ruvu Plant Expansion Works
‐ Quality and Cost Based Selection, Q4
Supervision and oversight for Morogoro
Water Supply Works
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Compact Procurements

• Administered by MCA ‐ Tanzania
• Opportunities published to:
1. www.mca‐t.go.tz
2. mcc.dgMarket.com
3. www.devbusiness.com
4. www.mcc.gov
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Business Opportunities
Sector

Direct opportunities

All sectors

• Construction partnerships

Generated opportunities

• Equipment leasing / rental
• Engineering services / partnerships
• Specialized consultancies

Transport

• Construction materials

• Road transport

• Road maintenance

• Air transport
• Vehicle leasing & repair

Water

• Materials fabrication and supply
(pipes, valves, etc.)

• Process enterprises
• Residential connections

• Network / subsystem maintenance
Energy

• Materials fabrication and supply
(poles, cables, etc.)

• Distributed processing
(agro, industrial, etc.)

• Network / subsystem maintenance
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• Distributed services
24

Bernard Mchomvu
Chief Executive Officer
+255 22 212 4634
bmchomvu@mca-t.go.tz
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For more information, please visit:

www.mca-t.go.tz
www.mcc.gov
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Investing:
1st principles in Africa
•

Accessible markets
– Local, national Î regional, global
– Population size, population wealth
– Barriers: physical, institutional

•

Profitable cost structure
– Tradable goods & services
– Nontradable goods & services

•

Entrepreneurs & managers
– Skills, diaspora = “human remittances”
– Economic support services

•

Affordable finance
– Equity ……………. Debt
– Recursive: market, cost, skills
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PANEL DISCUSSION
PANEL No. 1: Kilimo Kwanza & Food Sovereignty
Moderator: H.E. Ombeni Sefue, Tanzania’s Ambassador to the United States
Rapportuer: Ms. Emma Kasiga
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DICOTA 2010 CONVENTION
July 1‐4, 2010
PANEL DISCUSSIONS
PANEL No. 1: Kilimo Kwanza & Food Sovereignty
Moderator: H.E. Ombeni Sefue, Tanzania’s Ambassador to the United States
Rapportuer: Ms. Emma Kasiga
Panelists:
Danstan Mrutu
Executive Secretary - Tanzania National Business Council
Joseph Link Murray

CEO – Liberation Capital

Jeff Peterson

Director,Innovation & Strategy General mills

Peter Kelly

Director - Corporate and External Relations, J.R. Simplot
Company
Chairman – Wichita Tanzanian Community

Gerry Mkony

Panel Brief:
"KILIMO KWANZA" is Tanzania's Green Revolution which aims to transform its agriculture into a modern
and commercial sector. Policies and strategies for the transformation of Tanzania’s agriculture under
the theme “KILIMO KWANZA” and its implementation have been discussed extensively in Tanzania.
Eighty per cent of Tanzanians depend on agriculture for their livelihood (mostly subsistence farming).
There is now clear recognition that the greatest challenge facing Tanzania is to combat poverty and
that this will be possible primarily through enhanced agricultural productivity.
Tanzania is endowed with a vast amount of agricultural land, livestock and marine resources. To date,
these resources are highly underutilized. Tanzania has the second largest volume of inland fresh water
resources in Africa that can be utilized for irrigation and aquaculture.
To date, many efforts have been made towards the transformation of agriculture but there has not
been much success. Why? Is it because of the lack of political will? Is the private sector adequately
engaged? Are there any science, technology, and human resource issues that are hindering agricultural
transformation? Where does the Diaspora fit in this? Is the Diaspora ready to play? These and many
other questions will be discussed in this session.

Panel 1 Session summary
By: Dr. Lyungai Mbilinyi
DAN MRUTU:

Executive Secretary – Tanzania National Business Council.
Dan explained what Kilimo Kwanza is. Kilimo Kwanza is a process not an event.
Conclusions:
1. The success of KILIMO KWANZA depends on the “how” more than the “goals”
themselves, hence the role of DICOTA. Ni Jinsi, sio mahesabu.
2. When is DICOTA going to turn itself into a charter of the business council?
3. Education is everything – there’s a highly educated audience of Tanzanians in
America.
KILIMO KWANZA is the greatest challenge of our generation.
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KILIMO KWANZA was forged through an intensive and comprehensive initiative – from
villages up to the national levels; involving private and public sectors as partners. It’s
homegrown approach (bottom to the top).
Accepting Kilimo is accepting reality in Tanzania, agriculture is everything.
What’s KILIMO KWANZA ? It’s not just feeding people. It’s the main driver for crops,
empowerment, sustainable environment, and a new Tanzania. It’s a holistic approach
of inter-related and inter-linked relationships… systematically and simultaneously.
“Sio mashamba peke yake… sio mahindi peke yake.”
It’s education, infrastructure, markets, technology. What are food sovereignty’s
challenges? The amount of mounds worldwide that will need to be produced is
overwhelming because of increased population and hence higher demands.
There will be an increase of 85% demand of food by 2030 (globally?). We’ll need farm
productivity – where DICOTA can come in.
Needs:
1. Effective management of water, electricity, management and
reducing/eliminating waste.
2. 80%+ of people on this planet live on agriculture, which takes 60% of salaries…
95% of food comes out of agriculture. It’s the largest global enterprise.
Why KILIMO KWANZA now?
Agriculture is the largest enterprise globally.
Why not Tanzania?
Barriers:
• Un-conducive policies
• Not enough good incentives
Stay tuned: tomorrow’s presentation by Dan Mrutu will inform audience where we
stand.
Link Murray:

CEO – Liberation Capital.
Key messages:
1. When considering opportunities, don’t ignore fishing, farming, and agriculture.
2. Key ingredient to making it work, is not to only focus on the farming,
processing, marketing, etc. Don’t ignore that you have to be involved in 3+
processes at once. Often mistakes are made by only focusing on one area.
Murray presented successful examples in Honduras, Chile, etc.
There are great opportunities for the Diaspora and Tanzania.

Cummings:

Director, Innovation and Strategy, General Mills.
History of Minneapolis is based on flower mills along the Mississippi river.
Mission: nourishing lives, social responsibility.
GM has worked in Africa, starting with Malawi.
GM started partnering with small food companies – roughly 300 volunteers (food
scientists, food developers, manufacturing, etc.) who are transferring knowledge to
small and medium food enterprises (*particularly partnering with small farmers… raw
materials from small farmers being processed.)
Several food partners currently; including Tanzania, Malawi, etc.
They’re launching 7 new partnerships – ALL in Tanzania… milling area (cereal, etc.)
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At this point, it is entirely philanthropic from General Mills.
They’ve partnered with “Techno Serve” in Tanzania, food scientists.
Jerry Mkony:

Chairman, Wichita Tanzanian Community
There are so many Tanzanians in the US, majority of whom are educated. Many want to
do a lot for and with Tanzania.
There are several barriers however:
• We wish the government would pass dual citizenship.
• Transparency – e.g. website on kilimo kwanza would be helpful to disseminate
information.
80% of Tanzanians are farmers.
We have 3 of the top 10 lakes that can be used for irrigation… but we’re only using 1%
of it.
There are untapped resources among the Tanzanians in the Diaspora of America – PhDs,
Economists, MBAs, etc.
Other campaigns: “siasa ni kilimo”, “kilimo cha kufa na kupona”, etc., in the past –
unclear how Tanzanians benefited.
Praised current president for pushing kilimo kwanza ahead.
Finally, one thing that can benefit everyone is all the services that go hand-in-hand
with the farming, processing, marketing, etc.
During Q&A: it is important to develop marketing structures (e.g. to market our
coffee). This is something the Diaspora can help and be involved with.
At home, when you talk about irrigation, they think about electricity… but we need to
use the irrigation system for the water as well.
“While others are walking, we should be running.”

Q&A:
1. Is it possible to have a database of human resources, so for example, if GM is looking for
Tanzanian expertise, they would just have to look in the database.
GM: supports that idea.
2. Question about venture capitalism’s support of projects in Tanzania.
Murray: Example, if there is an interest for a fishing processing company, and there was a
venture capital company in Tanzania… a company like Murray’s would be a broker in supporting
investors into investing in that company (business people investing, etc.).
Tanzania has an opportunity to open a small venture capital company.
3. What’s the government doing to reduce the poverty rate from 80% to something like 20-30%?
Change takes time.
4. Processing coffee – how can the government work with poor people in Kigoma… to process that
coffee into coffee packages, etc.
GM: unclear of best path at this time.
5. Dual citizenship status? It will be answered in a later session (It’s unclear if a definite answer
was given in any session at the conference).
6. What have been your experiences in terms of legal hurdles in Tanzania?
Murray: unable to comment on his experiences with legal hurdles.
7. How will Kilimo Kwanza incorporate capital ventures within Tanzania vs. among Tanzanians
living in the US?
8. How can you farm in Tanzania when you are not a citizen (even if born there, because there is
no dual-citizenship)?
There’s another option “under development” – see below.
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DICOTA 2010 CONVENTION
July 1‐4, 2010
Mrutu:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

10 pillars of kilimo kwanza:
Political will
Financing
Institutional framework
We are producing what we don’t consume; and we’re consuming what we don’t produce
Land is going away back home… (Q: how do we purchase land when we’re not citizens?); a new
option “in development” – see below.
…(missed #6)
Tide of change is now in favor of agriculture; we have to feed each other. Agriculture in Kilimo
Kwanza is a holistic approach; industrialization for kilimo kwanza, so that even our
urbanization is driven by rural.
Technology, science, and human capital
Structure – irrigation
Mass mobilization – database of opportunities, human resources

Ole Naiko – closing remarks:
Investors’ complaint bureau just started.
Land banks in each region working on providing non-citizens opportunities to purchase land.
Chief secretary Luhanjo:
Re: 80% of farmers statistic – the majority are peasant farmers; the issue of productivity is crucial –
wanting to improve the productivity of peasant farmers.
Issue of financing agriculture in our country – short-term lenders see agriculture as a risky under-taking
because our agriculture is dependent on seasonal rain and not irrigation.
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How Robust And Safe Is Tanzania Payment System?
Juma H. Reli
Deputy Governor, Bank of Tanzania
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HOW ROBUST AND SAFE IS
TANZANIA PAYMENT SYSTEM?
A Luncheon Topic to be Presented on
July, 2010
MINNEAPOLIS, USA
By
Juma H. Reli
Deputy Governor
BANK OF TANZANIA
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Outline
1.0 OVERVIEW
1.1Economic Performance
1.2 Zanzibar Economic Growth
1.3 Financial and Banking Sector
2.0 NATIONAL PAYMENT SYSTEM
2.1 Remittances and Payment
Systems
2.2 Money Transfer Services
y
2.3 How Robust and safe is Payment
3.0 KILIMO KWANZA INITIATIVE
4.0 RECOMMENDATIONS
5.0 CONCLUSION

System
y
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1.0 OVERVIEW
1.1 ECONOMIC PERFORMANCE
y Tanzania has registered an impressive
economic
eco
o c performance
pe o a ce within
w t the
t e past two
decades especially in the past eight years;
y The economy has been more diversified,
diversified
hence, more resilient to shocks;

3
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6.7%

7.4%

7.11%

77.4%

2008

2007

2006

2005

2004

2002

2001

2003

GDP has registered
strong growth over
the past 8 years;

4.99%
2000

6.9%

7.22%

7.8%

Overview – Econ. Performance (Trend)

4

The structure of the economy as a whole has
become more diversified
Averages of Three Years Ending 2008 - GDP at Constant 2001 Prices

Contribution to growth
Agriculture, Hunting and Forestry
Manufacturing
Services other

5.5%

7.0%

7.5%

7.7%

8.6%

9.9%

10.9%
%

14.8%
5.5%

9.6%

6.2%

10.5%
%

8.1%

12.3
3%

10.9%
%

19.9%

16.9%

28
8.1%

Trade, manufacturing, construction and,
transport and communications are
becoming major contributors to growth,
besides agriculture

Share of total GDP

Trade and repairs
Public administration
Construction
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Real estate and business services
Transport and communication
Industry other

Overview – Econ. Perf. Cont
Cont’d
d
The strongg performance
p
has been
associated with efficiency gains coming
g g
from the concerted and wide ranging
economic reforms that were
p
byy the Govt. over the ppast
implemented
two decades.
y Selected economic indicators for
2007/08-2012/13 (Annex I)
y EAC Macroeconomic Convergence
Criteria (Annex II)
y

6
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Overview - Econ. Perf. Cont
Cont’d
d
Export Performance (Trend)
y Exports continued to face low global demand
caused by the global financial crisis. As a result,
the average prices of all traditional exports
except tea and tobacco declined in 2009
compared to 2008.
2008
y The volume of all traditional exports, except tea
and tobacco increased during the same period.
period
Large volume increase was also registered in
ggold exports,
p
which ggained from pprice increase
as well.
7
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Overview - Econ. Perf. Cont
Cont’d
d
y

y

Goods and services rose to USD 4,693.6 million in 2009
from USD 4,687.7
4 687 7 million in the year 2008.
2008 The increase
came from services receipts which rose to USD 2,059.6
million from USD 1,998.8 million in 2008, despite a decline
of travel (which is mainly tourism) to USD 1,260.1 million
from USD 1,288.7 million.
Export of goods however declined to USD 2,634.0
2 634 0 million
from USD 2,688.9 million recorded in 2008, mainly on
account of decline in manufactured goods and fish
products
d
exports.

8
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The structure of exports has changed notably
1,167.7

Average Exports Value in Millions of US$

534.1

89.3
38

346.8

343..1

334.8
58.0
5

50.2

211.3
6.3
36

50.8

119.0

42
2.5

8
316.8

13.1
41

835.7

Dominance has shifted from traditional agricultural
commodities to manufacturing, mining and travel

1998-2000

2006-2008

Other minerals

Traditional exports

Other services

Transportation

Manufactured goods

Other goods

Gold

Travel
9
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Overview - Econ. Perf. Cont
Cont’d
d
Import
p
Performance ((Trend))
y

y

Decline in the average global commodity prices
contributed to a fall in the value of goods imported in
2009 The
2009.
Th value
l off goods
d and
d services
i
i
imported
t d during
d i
the period was USD 7,514.0 million lower than USD
8,089.2 million recorded in 2008. The decline was mainly
explained by substantial drop in the average price of oil
products.
The value of oil imports declined by 28.9
28 9 percent to USD
1,307.5 million, even though the volume of imported oil
increased from 2,316,481 tons recorded in 2008 to
2 9 6 484 tons.
2,916,484
10
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Overview - Cont
Cont’d
d
1.2 ZANZIBAR ECONOMIC GROWTH
Zanzibar’s economy grew strongly at an average rate of
6.0 percent over the past 5 years to 2007, compared to
5.4 p
percent in 2008,, owingg to lagged
gg effects of high
g and
volatile world oil and food prices in 2007/08 and the
global financial crisis towards the end of 2008.
y In addition to the adverse impact of the global financial
crisis, Zanzibar was hit by power blackout in December
2009 caused by electric fault in the main power station.
y The first three quarters indicated that, real GDP was
estimated to grow above 6.0 percent during 2009
compared
p
to the earlier target
g of 4.9 p
percent.
y

11
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Overview - Cont
Cont’d
d
Zanzibar Exports and Imports
During
D
i 2009,
2009 the
th currentt accountt recorded
d d a surplus
l off USD
24.3 million, compared to a deficit of USD 22.8 million
registered in 2008.
y The improvement was mainly a result of increase in current
transfers and receipts from exports.
y Donor disbursements were USD 63.6
63 6 million,
million significantly
higher than USD 41.3 million received in the preceding year.
y Exports of goods and services were USD 127.6 million, being
18.5 percent higher than USD 107.7 million recorded in 2008,
mainly due to a notable rise in the volume of cloves exports
to 4,100
,
tons,, up
p from 1,500
,
tons,,
y

12
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Overview - Cont
Cont’d
d
Zanzibar Exports and Imports
Total goods imports (CIF) to Zanzibar declined to USD
94.6 million in 2009, from USD 124.8 million recorded in
2008, mainly on account of the general decline in global
commodity prices particularly oil, whose value declined to
USD 26.3 million, down from USD 34.9 million registered
in 2008.
2008
y Meanwhile, the volume of oil imports increased by 10.0
percent from 45,054 tons in 2008 to 49,558 tons in 2009
partly due to increased use of petroleum products
particularly in December 2009 following the power
blackout.
y

13
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Trend of the Inflation Rate
Inflation rate declined from a double digit (in the nineties) to a
single digit for the past 10 years
45
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30
25
20
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5
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Overview - Cont’d
1.3 Financial Sector - Overview
BOT s main objective in relation to the financial
BOT’s
sector is to ensure financial stability in the
country
y Tanzania’s banking industry remained resilient
despite global financial turmoil which distressed
major internationall capitall and
d financial
f
l markets.
k
y The resilience of the banking industry was
attributed to limited integration of Tanzania
Tanzania’ss
financial sector with international capital and
financial markets and pprudent regulation
g
and
supervision of the banking sector by BOT.
y

15
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Overview - Financial Sector Cont’d
There were no securities of international
banks held byy local banks and financial
institutions, thus reinforcing the strong
domestic orientation of the banks’
balance sheets.
sheets
y The banking sector assets were
predominantly domestic,
domestic so were the
liabilities.
y The banking
g industryy remained
adequately capitalized.
y

16
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Overview - Financial Sector Cont
Cont’d
d
Capital
p
Account Liberalization
y The capital account is still partly
be a e w
with
t so
somee restrictions;
est ct o s;
liberalized
y The current account is fully liberalized.

17
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Overview - Cont’d
y
y
y
y

y

The Banking Sector
As of end of March, 2010, the banking sector
was made upp of 41 bankingg institutions
Another six applications are in the pipeline
ppendingg licensingg byy BOT.
Branch network and automatic teller machines
(ATMs) have been growing steadily, reaching
430 and 808, respectively as of end 2009.
Penetration to semi-urban and rural townships
has been notably increasing.

18
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Overview –Banking
Banking Sector (Cont’d)
y

y

Total assets of the banking sector
amounted to TZS 10,573.31 billion
(approx. equal to USD 7,500 million)
The
following
chart
shows
the
composition of the banking sector’s
assets.

19
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Overview –Banking
Banking Sector (Cont’d)

Assets Composition as at 31st
March 2010
Investment in
debt securities
18%

Others
26%

Balance with
other banks
11%
Loans and
Advances
45%

20
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Overview –Banking
Banking Sector (Cont’d)

Th sector
t has
h depicted
d i t d growing
i trend
t d ( in
i
The
terms of total assets, investments in debt
securities,
iti
l
loans
and
d advances
d
and
d total
t t l
deposits).
y Growth during the past one year was as
follows:
y

◦
◦
◦
◦
◦

Total Assets 22.57% ;
Investment in Debt Securities 30.15%;
Loans and Advances 10.29%;
Total Capital 21.64% ;and
Total Deposits 22.73% ;
21
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Overview –Banking
Banking Sector (Cont’d)

Financial Soundness Indicators
Tan ania banking
Tanzania
bankin sector
sect r continued
c ntin ed to
t be
sound and safe as indicated by Financial
Soundness Indicators which are
highlighted in the following slides:

22
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Overview –Banking
Banking Sector (Cont’d)
Capital Adequacy

The sector is well capitalized.
y As
A att 31st March
M h 2010:
2010
◦ The sector’s total capital was TZS 1,346.39
billion (approx.
(approx USD 961.7m)
961 7m)
◦ The ratio of core capital to total riskweighted assets and off-balance
off balance sheet
exposure was 20.19 % (min. limit 10%.)
◦ The ratio of total capital to total riskrisk
weighted assets and off-balance sheet
exposure was 20.53% (min. legal limit of
12%).
y

23
Page 67 of 423

Overview –Banking
Banking Sector (Cont’d)
Asset Composition and Quality

◦ Quality of asset portfolio was moderate
with Non-Performing Loans (NPLs) ratio of
7 03% against the norm of 10%
7.03%
◦ The ratio of NPLs net of provisions to total
capital
it l was 15.36%
15 36% indicating
i di ti that
th t should
h ld allll
NPLs turn loss only 15.36% of the sector’s
capital
it l will
ill be
b eroded.
d d

24
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Overview –Banking
Banking Sector (Cont’d)

Earnings and Profitability

◦ The
Th banking
b ki
sector
t
i profitable,
is
fit bl an
after tax profit of TZS 46.98 billion
(approx. USD 33.5m) was recorded for
the qquarter ended 31st March 2010.
◦ The sector’s Return on Assets (ROA)
and Return on Equity (ROE) were
2.68% and 15.32%, respectively.
25
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Overview –Banking
Banking Sector (Cont’d)

Liquidity
◦ Tanzania’s
Tan ania’s banking
bankin sector
sect r continued
c ntin ed to
t be
fairly liquid with the ratio of liquid assets
to demand liabilities standing at 47.06%
47 06%
against the Regulatory limit of 20%.
◦ Gross
G
l
loans
to deposits
d
i ratio
i was 59.95%
59 95%
which was also within the regulatory limit
off 80%.
80%

26
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Overview –Banking
Banking Sector (Cont’d)

Sensitivity to Market Risk
◦ The sector’s
sect r’s ratio
rati off net foreign
f rei n exchange
e chan e
exposure to total capital was -11.52%
which is within the maximum limit of 20%.
20%
◦ Foreign currency denominated assets were
27 73% off totall assets.
27.73%
◦ Foreign currency denominated liabilities
were 29.12% of total liabilities.

27
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Overview –Banking
Banking Sector (Cont’d)

Access to Bank Lending
◦ Lending to private sector was 16.63% of
Gross Domestic Product (GDP).
◦ Lending to non-government
non government sector (private
sector plus public corporations and
parastatals) was 17.33%
17 33% of GDP.
GDP
◦ Under the ‘Kilimo Kwanza’ Initiative, more
increased access to
t finance,
finance especially
es eciall for
f r
the farmers a critical target to enhance and
raise standards of the agricultural sector
and its related processing sub-sectors.

28
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ACCESS TO BANK LENDING (Cont….)
Private Sector Credit to GDP Ratio

20.00%
18 40%
18.40%

18.00%

18 55%
18.55%
16.63%

16.00%
15.00%
14.00%
Pe
ercentages

12.90%
12.00%
10.00%

10.40%
9.40%

8.00%8.20%
6.00%
4.00%
2.00%
0.00%
Dec 2003

Dec 2004

Dec 2005

Dec 2006

Dec 2007

Dec 2008

Dec 2009

March 2010

Years

Private Sector Credit to GDP Ratio
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Overview –Banking
Banking Sector (Cont’d)

Bureaux De Change Operations
y As at 31st March,
March 2010 a total
t tal off 176
bureaux de change were operating, 150 in
Tanzania Mainland and 26 in Tanzania
Zanzibar.
y Bureau
B
d change
de
h
provide
id exchange
h
off
foreign currencies easily thereby facilitating
smoothing
hi
out demand
d
d and
d supply
l off
major foreign currencies.
30
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Overview –Banking
Banking
g Sector ((Cont’d))
Credit Reference System (CRS)
y CRS is yet to be put in place but efforts are
underway to have one in place.
y BOT has in place a Technical Advisory Service
Agreement with IFC in which the latter will
provide
id technical
h i l support for
f implementation
i l
i off
the Credit Reference Databank;
y Once operational,
operational the CRS will enormously assist
in improving access to credit

31
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Overview –Banking
Banking Sector (Cont’d)
Credit Reference Bureau
y One of the major set back in credit
extension has been lack of borrowers
data BOT is in the process of setting up a
data.
databank from which licensed private
credit bureaus will develop credit reports
for use by banks and FIs. This will improve
the quality of lending and,
and in the long
term, influence the culture of the
borrowing community such that
deliberate default rate would go down.
32
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Overview –Banking
Banking
g Sector ((Cont’d))
Public Private Partnership
y There are projects which, either due to their
huge size, narrow profit margins or social
importance, have to be undertaken under the
Public-Private Partnership (PPP) framework.
Whereas these projects may not pay off quickly
Whereas,
for the private investor, involvement of the
Govt. either through policy incentives or direct
investment will make them viable and ultimately
both parties meet their objectives.
33
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Overview –Banking
Banking
g Sector ((Cont’d))
y

However, one of the challenges
g under this
framework would be financing of these
projects
p
j
which are normallyy characterized
by huge size, long gestation period and
g Finance that is
low pprofit margins.
normally available from banks and FIs may
pp p
as it is normallyy short
not be appropriate
term and small in size.

34
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Overview –Banking
Banking
g Sector ((Cont’d))
y

y

The question is whether under the PPP we
need to license a bank (Annex III) to cater for
financial needs of projects under the PPP.
For the moment, we may not need to establish
a bank , for Tanzania Investment Bank (TIB) can
do it.
it The Govt.
Govt only needs to adequately
capitalize TIB and help build capacity. In the
medium and long term, Govt. needs to ensure
enabling environment for the provision of long
term capital by facilitating establishment of
capital markets in the country.
35
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Overview –Banking
Banking
g Sector ((Cont’d))

Lease and Mortgage
g g Finance
y Acts for lease finance and mortgage
a ce have
ave already
a ea y been
bee enacted.
e acte . These,
ese,
finance
as is the case for PPP, need long term
finance which is not currentlyy availed. In
recognition of this gap, Govt., under the
j , facilitated
Housingg Finance Project,
establishment of Tanzania Mortgage
p y (TMRC)
(
) which is
Refinance Company
owned by banks.
36
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Overview –Banking
Banking
g Sector ((Cont’d))
y

TMRC will p
provide longg term funds to
banks (mortgage lenders) thus covering
p the finance gap
g p that exists at the
up
moment. For lease finance, regulations
privately-owned
y
finance leasingg
allow for p
companies to operate. This will again
g p in the leasingg
cover the financingg gap
business.

37
Page 81 of 423

2.0
.0 NATIONAL
O
PAYMENT S
SYSTEM
S
y

The term Payment
y
System
y
(PS)
( ) refers to
the instruments, organization, operating
procedures, information and
p
communication systems used to initiate
payment
y
information from
and transmit p
payers to payees and to settle payments.

38
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NATIONAL
O
PAYMENT S
SYSTEMS
Cont’d
Co
d
y

y

BOT is continuing to modernize Tanzania’s
national payment environment with a view to
offering a safe and secure PS.
Payment systems’ infrastructure remains limited
to licensed commercial banks and financial
institutions However,
institutions.
However in support of financial
institutions and to make them part of the
broader national payment systems, BOT has
given some of them access to the Real Time
Gross Settlement System (Tanzania Inter- Bank
Settlement System –TISS)
39
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NATIONAL PAYMENT SYSTEM- Cont’d

BOT’s role is to foster the soundness,
safety and efficiency of financial system
through an effective, efficient and safe
payment systems.
y Payment systems play three critical roles
in the financial infrastructure of the
economy:
x Financial
Fi
i l St
Stability;
bilit
x Monetary Policy implementation;
x Economic Efficiency
y

40
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2 1 REMITTANCES AND PAYMENT SYSTEMS
2.1
Payment Instruments
y Instruments that are used for making payments in
Tanzania include:
◦
◦
◦
◦
◦
y

Cash
credit and debit cards,
mobile
bil payments,
cheques
Electronic Funds Transfer (EFT).
(EFT)

The PS for processing some of these instruments
are in three categories:
41
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REMITTANCES
C S AND PAYMENT...
... - Co
Cont’d
d
1. Low value (Retail based transactions)
y

These are transactions of relatively low
g volume but with low urgency
g y
value high
transfer.

y

These include cheques
q
and EFT,, card system,
y
,
mobile phone payments, remittances.

42
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REMITTANCES
C S AND PAYMENT ...... Co
Cont’d
d

((a)) Cheques
q
and EFT
y BOT Electronic Clearing House
((BOTECH)
O C ) iss a system
syste that
t at facilitates
ac tates the
t e
clearing process for both cheques and
EFT amongg banks and FIs.
y The consolidated clearing houses
positions are sent to TISS for settlement.
settlement

43
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REMITTANCES
C S AND PAYMENT...... Co
Cont’d
d

((b)) Card payments
p y
y BOT facilitates the settlement of
UmojaSwitch
U
ojaSw tc Net
et Sett
Settlement
e e t Services
Se v ces
(UNSS) and Tanzania Net Settlement
(
)
Services (TNSS).
y UMOJA card transactions
y Local VISA card transactions

44
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REMITTANCES
C S AND PAYMENT...
... Cont’d
Co d
(c) Mobile phone payments
y BOT facilitated the implementation of mobile
phone payments by providing standards and
guidelines as well as performing the oversight
function by requesting for information from the
service providers to verify compliance to the
laid down standards.
(d) Remittance Transfers
y BOT performs analysis on the submitted
documentation and issue a no objection
thereafter if satisfied.
45
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REMITTANCES
C S AND PAYMENT...
... Cont’d
Co d

y

y

y
y

2. Large Value
Movement of electronic money between commercial
banks is processed via RTGS system known as the
Tanzania Inter
Inter-bank
bank Settlement System (TISS).
The system is interfaced with SWIFT, whereby all the
payment instructions are received from or sent to
commercial banks through this gateway.
In TISS, transactions are processed on a one to one
basis or in terms of batches from the retail systems.
systems
Once a payment instruction has been processed and
settled, it is final and irrevocable.

46
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REMITTANCES
C S AND PAYMENT...
... Cont’d
Co d

Transactions that are pprocessed through
g
TISS are of high value low volume but of a
time critical nature.
y These are mainly inter-bank payments
((foreign
g exchange,
g , moneyy market,, cash legg
of securities transactions) but also a
g
number of customer payments
py
significant
from commercial banks.
y
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REMITTANCES
C S AND PAYMENT...
... Cont’d
Co d

TISS is currentlyy used byy 36 commercial
banks and Tanzania Revenue Authority
((TRA)) for collectingg tax revenues.
y The Govt. apparently is in the process of
jjoiningg TISS in order to reduce
expenditure float and facilitate safety and
py
transfers.
efficiencyy of Govt payment
y
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REMITTANCES
C S AND PAYMENT...
... Cont’d
Co d
3. Securities Settlement Systems

BOT operates Govt. Securities System
known as GSS, which is used for
processing T-bills and bonds.
y The settlements of these transactions are
effected through TISS.
y

y

For the Dar Stock Exchange (DSE) clearing and
settlement is through an electronic Central
Depository System (CDS).
49
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REMITTANCES AND PAYMENT... Cont
Cont’d
d
y

y

Both banks and Money Transfer Operators
(MTOs) provide cross border remittance
services; namely, Money Gram, Western Union
and
d Coinstar.
C i t
Most of these cross border transactions are for
payment of tuition fees and upkeep funds for
students, subscription fees, small retail payments
for purchases abroad and money remittances
sent back home from Tanzanians residing
abroad.
50
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REMITTANCES AND PAYMENT... Cont’d
y

y

MTOs dominate the market with approximately
70% of the Tanzanian market share. Banks in
Tanzania typically use their correspondent
banks’ networks for cross border remittances;
and these services are sometimes limited to
banks’ customers only.
Cross border remittances in Tanzania are
currently being regulated under the Foreign
Exchange Act of 1992 and the Anti Money
Laundering [AML] Act of 2006.
2006
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2.2 MONEY TRANSFER SERVICES
The following Banks and Financial Institutions implement
M
Money
T
Transfer
f Schemes:
S h
y Western Union Money Transfer:
BOA Bank, CF
Union, Diamond Trust, KCB Tanzania, Mwanga Rural
Community Bank, Savings and Finance Commercial Bank,
Tanzania Postal Bank, Kagera Farmers' Coop Bank and
E b k
Ecobank.
y Money Gram: EXIM, Stanbic, Twiga and Tanzania Postal
Bank.
y Coinstar: Stanbic

((See Annex IV ffor Fees and Charges)
g )
52
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2.3 HOW ROBUST AND SAFE IS THE
PAYMENT SYSTEM?

Any major failure in PS may erode public
confidence in the markets and financial
structure i.e. failure in one or more banks
and
d FIs
FI to
t meett obligations.
bli ti
y In avoiding such failures, BOT ensures
th t strict
that
t i t risk
i k managementt measures and
d
oversight are implemented.
y
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HOW ROBUST AND SAFE IS ... Cont
Cont’d
d
Risk Analysis payment Systems
y Potential risks were considered during
development stage as well as on the procedures
that guide day to day operations.
y Examples of how risks have been managed follow
b l
below:
1. Credit risk
y A risk
k that
h a PS participant willll experience when
h it
is unable to settle fully its obligations accumulated
from different PSs when they fall due or at any
time soon thereafter.
y
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
Impact to the Country:
y Loss of confidence in the oversight role of the
BOT in PSs regulation;
y Loss of confidence by the general public and
stakeholders in the affected commercial bank;
y Adverse effects on credit exposures of other
participants.
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
Risk Management Measures:
y Settlement through TISS is final and irrevocable,
irrevocable
hence eliminating credit risk to the receiving
p
participant.
p
y BOT provides intra-day and overnight lending
facilities.
y Participants in the system have web station for
constant monitoring of their transactions and
financial position.
y An institution must be authorised as a licensed
b k institution prior to bbecoming a TISS
banking
participant.
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
2. Liquidity Risk
This type of risk can be experienced in the event
that one or a number of payment system
participants are unable to fully settle their
obligations in a specific settlement day as a result
of temporary liquidity shortage.
shortage
Impact to the Country:
y Failure of any participant to settle an inter-bank
inter bank
financial obligation will adversely affect the liquidity
position of the receiving bank, and this may result
in a gridlock situation of the whole financial
57
system
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
Risk Management Measures:
y TISS rejects all settlement transactions arising
from insufficient funds in a participants settlement
account.
y Participants are charged for the cancelled
transactions.
i
y TISS provides queuing facility.
y Participants
P
can choose
h
for
f a payment message to
settle immediately or at a later stage when there
is sufficient funds in the account.
account
58
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
3. Legal Risk
y Unexpected interpretation of law or legal
uncertainty will leave the payment system
participant with unforeseen financial exposures,
and possible financial losses.
I
Impact
to the
h Country:
C
y Uncertainty on losses, rights and obligations of
payment systems
systems, stakeholders and participants

59
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
Risk Management Measures:
y There are contractual agreements between
participants and BOT i.e. TISS Rules and
Regulations.
y The National Payment Systems Act is in the
process off being
b i promulgated.
l
d
y Enforcement of compliance to AML Act &
Combating Financing of Terrorism (CFT) and
know-your-customer (KYC).
y Evidence Act amended to allow admission of
electronic evidence in the court of law.
60
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
4. Operational Risk
y The risk that deficiencies in information systems
or internal controls, human error or management
failures will result in unexpected losses (internal
and external events)
I
Impact
to the
h Country:
C
y Failure of participants to access the system for
one day or more may result into financial crisis in
the banking sector.

61
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HOW ROBUST AND SAFE IS... Cont
Cont’d
d
Risk Management Mitigation Measures:
y Business continuity plan for both participants
and BOT.
y Oversight Department at BOT performs onsite
assessment on a continuous basis
y Testing of the business continuity plan is
performed periodically.
y Data
D are encrypted
d when
h being
b
transmitted
d to
and from TISS.
y Back
B k up facility
f ilit is
i available;
il bl TISS lilive and
d bbackk up
are run in parallel.
62
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3.0 KILIMO KWANZA INITIATIVE (KKI)
(
)

In an effort to revolutionalize agriculture
g
in the country, the Govt. has developed an
initiative called “KILIMO KWANZA”. The
aim is to, inter alia, make finance available
g
projects.
p j
to agricultural
y To achieve this objective, a number of
put forward
recommendations have been p
for implementation, both in the short and
medium to longg term,, includingg the
following:
y

63
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KILIMO KWANZA ... Cont
Cont’d
d
Current State in Agriculture Financing

◦ Financing agriculture has been a key
g
challenge:x Mainly short/medium term loans;
◦ Recipients are mainly large
estates/plantations under BOT/Private
Agricultural Sector Support (PASS)
Guarantee Schemes and MFIs for on
lending to small scale farmers;
◦ Interest 11 – 21%: same across sectors
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KILIMO KWANZA ... Cont
Cont’d
d
Key Challenges/Constraints:
y Risk nature of agric
g – rain-fed,, low technology
gy
market risk & rural setting: lending is risky and
expensive;
y Lack
L k off sources off llong-term funds
f d
y Banks lack adequate expertise and information
about farmers;
y Lack of collateral;
y Downscaling needs a lot of capacity building;
y Lack of appropriate regulatory framework for agric.
lending;
Despite constraints, some banks are downscaling with
use of the following schemes:
65
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KILIMO KWANZA ... Cont
Cont’d
d
Key Financing Schemes:
y Guarantees:
◦
◦
◦
◦
y

Export Credit – 74% to agriculture;
SME – 18% to agriculture;
PASS – 100%
Alliance for Green Rev. Africa – to enable banks
to lend to small scale farmers

Others:
◦ Commodity warehouse receipts: to enable small
scale farms to access credit;
◦ TIB – agriculture
l
ffinancing window;
d
◦ Agricultural Input Trust Fund (AGITF);
66
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4.0 RECOMMENDATIONS
Short Term (2010/11) KK
y Consolidate all Govt. guarantee schemes
operating in the country to be under an
independent institution with adequate capital to
cater for financing requirements of various
sectors of the economy including agriculture.
agriculture
y Fast track developing regulations for branchless
banking (e.g.
(e g telephony banking and Points of
Sale (POS) and the implementation of the Rural
Financial Services Strategy
gy and Financial
Education Framework.
67
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RECOs... Cont
RECOs
Cont’d
d
Short Term (2010/11) KK
y More in-depth
in depth research into the agricultural
sector financing uncovering gaps and how to
address them (Tanzania Bankers Association’s
support is critical)
Medium to Long Term - KK
x Set up an Agricultural Development Bank,
increasing financing to agriculture thereby
stabilising food prices;
x Reduce tax burden of farmers: crop cess
and levies to local authorities which
reduce farmers’ income;
68
Page 112 of 423

RECOs
RECOs...
COs
COs... Co
Cont’d
d
x Fast track formalisation of land – to enable
use as collateral
To improve the safety and efficiency of the
payment systems’ environment BOT has the
f ll i in
following
i process:
y Facilitate enactment of NPS Act to address
various risks associated with PSs in the country;
y Replacement of BOTECH with updated
electronic cheque clearing house that will speed
up the process for cheque clearing and facilitate
greater adoption of EFT by banks.
y Analyze a feasibility study and modus operandi
of the National switch project.
69
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RECOs... Cont
RECOs
Cont’d
d
y

y

y

BOT to provide policy guidelines and facilitation
to enable banks, FIs and other sectors to meet
diaspora expectation and needs;
Private sector especially banks and FIs should
consider swiftly establishing their presence in
host destinations,
destinations starting with the East African
region.
Banks and FIs to have MOU with corresponding
banks abroad to facilitate foreign remittances of
TZ diasporas.
p
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RECOs... Cont
RECOs
Cont’d
d
y

y

The lack of diaspora data base has been an outcry
even in countries that have made commendable
progress in engaging their diaspora. To monitor
remittances, BOT should need to put in place a
system that
h will
ill link
li k di
directly
l and
d fil
files returns d
daily
il
from banks, FIs and bureaux de change;
G t should
Govt.
h ld consider
id llaunching
hi a special
i l campaign
i
similar to the “One Dollar Campaign” in Rwanda to
encourage Tanzania’s
Tanzania s Diaspora to contribute to a
Special Diaspora Fund, which will be used to finance
social pprojects
j
in Tanzania.
71
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5.0 CONCLUSION
TZ recorded good economic performance in 2009
despite the adverse impact of the global financial
crisis from the last quarter of 2008;
y The improvement
p
in ZNZ’s current a/c in 2009
compared to 2008 was mainly a result of increase in
current transfers and receipts from exports;
y Tanzania’s banking industry remained resilient
despite global financial turmoil which distressed
major
j iinternational
i l capital
i l and
d fifinancial
i l markets.
k
y The banking industry, of which, its assets and
liabilities were ppredominantlyy domestic,,
remained adequately capitalized.
y
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CONCLUSION...
y
y

y
y

y

Most of the instruments that are used for making
payments settle in TISS.
TISS
That being the case, TISS is highly exposed to
systematic risks that may threaten the stability of
or confidence in the financial system.
Since TISS went live in 2004,
2004 Tanzania has not been
exposed to any financial crisis in the economy.
The Bank and TISS participants have
comprehensive disaster recovery plans and risk
mitigation measures.
It can therefore be concluded that the Tanzania’s
NPS is robust and safe.
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CONCLUSION...
y Financing agriculture has been a key
challenge;
y

y
y

There is a need for more in-depth research into
the agricultural
g
sector financingg to uncover gaps
g p
and how to address them (TBA’s support is
critical);
Banking sector to increase lending to Small Scale
farmers: short to long term & other finances;
BOT to provide policy guidelines and enable banks,
FIs and other sectors to meet diaspora
expectation
i and
d needs.
d
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THANK YOU
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ANNEX I: TANZANIA: SELECTED ECONOMIC AND
FINANCIAL INDICATORS
INDICATORS, 2007/08 - 2012/13
2007/2008
Prog 5
Prog.5

2009/10
Proj
Proj.

2010/11 2011/12 2012/13
Proj
Proj.
Proj Proj
Proj.
Proj.

National income and practice
Real GDP growth (calendar year)
Consumer prices (end of period)

Annual percentage change, unless otherwise indicated

7.1
93
9.3

7.4
5.0
10 7 6.9
10.7
6 9‐88.00

5.5
80
8.0

6.2
50
5.0

Money and Credit
Broad Maney (m3)
Credit to nongovernment sector

18.1
32.9

19.0
33.6

21.6
33.6

21.6
14.1

21.0
21.3

15.9
22.8
((6.9))
(1.5)

((Public Finance))
15.8
15.5
((9.6))
0.8

16.5
27.6
((11.1))
1.6

15.8
27.7
((12.0))
1.6

16.3
27.1
((10.8))
1.0

Public Finance
Revenue (including grants)
Expenditure
Overall balance ((excludingg ggrants))
Domestic financing

6.7
50
5.0

7.5
50
5.0

16.6
26.5
((10.0))
1.0

16.9
25.8
((8.9))
1.0
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ANNEX I: ((Cont…))

ExternalSector
External
Sector
Current account balance (excluding current deficit)
Current account balance(including current transfers)

(14.1)
(10.6)

(13.1)
(9.8)

(11.6)
(8.6)

(11.5)
(8.3)

(11.7) (11.7) (11.1)
(9.3) (9.4) (9.0)

Balance of payments
In monthsh off imports off goodsd andd nonfactor
f services C/year
/
External debt (percent of GDP)

454.5
24.9

464.6
25.6

515.1
25.3

525.2
26.6

505.0
29.5

505.0
32.0

505.0
33.6
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ANNEX II
EAC MACROECONOMIC CONVERGENCE CRITERIA

IN EXCEL FORMAT
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ANNEX III
LICENSING REQUIREMENTS
y

Any individual or company wishing to establish a bank or
financial institution in Tanzania must submit the following
information to BOT:-

y

Letter of Application in prescribed format.

y

Proposed
P
d Memorandum
M
d
off Association
A
(unregistered
(
d withh the
h
Registrar of Companies).

y

Proposed Articles of Association (unregistered with the Registrar
of Companies).

y

Proof of Availability of Funds for Investment as Capital of the
Proposed Institution e.g. bank certification.

y

List of Incorporators/Subscribers and Proposed Members of Board
of Directors and Other Senior Officers.

y

Information Sheet of Everyy Incorporator/Subscriber
p
and Everyy
Proposed Member of the Board of Directors, and Senior Officer.
79
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LICENSING REQUIREMENTS…
Q
y

Proof of Citizenship of Every Incorporator/Subscriber and Every
Proposed Director and Senior Officer.
Officer This Includes Detailed
Curricula Vitae (CV), Photocopy of the First Five Pages of a
Passport, a Passport Size Photograph and Historical Background.

y

Audited Balance Sheet and Income Statement of Every
Incorporator/Subscriber and Every Proposed Member of the Board
of Directors and Senior Officer who is Engaged in Business.

y

Certified Copies of Annual Returns of Every
Incorporator/Subscriber and Every Proposed Member of the Board
of Directors and Senior Officer (together with accompanying
schedules/financial statements) Filled During the Last Five Years
with Income Tax Office for Income Taxation Purposes.

80
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LICENSING REQUIREMENTS…
Q
y
y

y

y

Tax Clearance From the Income Tax Office
Statement From Two Persons (not relatives) Vouching
for the Good Moral Character and Financial
Responsibility of the Incorporators/Subscribers and the
Proposed Directors and Senior Officers.
Business Plans for the First Four Years of Operations
Including the Strategy for Growth, Branch Expansion
Plans, Dividend Payout Policy and Career Development
Programme
g
for the Staff,, Budgets
g for the First Year Must
Also be Included
Projected Annual Balance Sheets for the First Four Years
off Operations.
O
ti
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LICENSING REQUIREMENTS…
Q
y
y
y

Projected Annual Income Statement for the First Four
Y
Years
off O
Operation.
Projected Annual Cash Flow Statements for the First
Four Years of Operation.
Discussion of Economic Benefits to be Derived by the
Country and the Community From the Proposed
Bank/Financial Institution

82
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ANNEX IV (FEES AND CHARGES)
IN EXCEL FORMAT
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PANEL DISCUSSION
PANEL No. 2: “Unleashing the Diaspora Potential”: What is the
Potential? Is Tanzania ready to harness it?
Moderator: Dr. Lemmy Meekisho, Professor of Mechanical Engineering, Portland State University
Rapportuer: Dr. Lyungai F. Mbilinyi, Research Asst Professor, UW
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DICOTA 2010 CONVENTION
July 1‐4, 2010
PANEL DISCUSSIONS
PANEL No. 2: “Unleashing the Diaspora Potential”: What is the Potential? Is Tanzania ready to
harness it?
Moderator: Dr. Lemmy Meekisho, Professor of Mechanical Engineering, Portland State University
Rapportuer: Dr. Lyungai F. Mbilinyi
Panelists:
Primus Mtenga
Professor of Civil Engineering, Florida A&M University
Oliva Ulotu

Mjasiri-mali, Columbus Ohio

Eric Shigongo

Founder & CEO - Global Media LTD

Bertha Somi

Director - Diaspora Desk, Ministry of Foreign Affairs and International
Corporation
President, Tanzania Chamber of Commerce, Industry & Agriculture

Alois Mwamanga

Panel Brief:
The traditional assumption has been that the loss of the best and the brightest hurts those remaining at
home. Yet evidence is emerging that a highly skilled Diaspora may play several important roles in
promoting development at home. One possibility is that migrants may send home significant
remittances. Countries like the Philippines these remittances have been one of their major foreign
currency sources. On the other hand, China’s Diaspora has been a major source of foreign investment,
and of investments that generate employment in particular. By 1995, Hong Kong, Macau and Taiwan
were the sources of more than two-thirds of China’s accumulated direct investments. In part, the
influence of emigrants stems from their social networks. Skilled emigrants are well-placed to act as
middlemen, enhancing information flows, lowering reputation barriers and enforcing contractual
arrangements, resulting in an expansion of capital inflows from foreigners, as well as from the
Diaspora, and of trade links too. Estimates for Canada suggest that the immigration of skilled workers
from East Asia may have had a very large effect indeed in expanding Canadian imports from East Asia.
Diaspora participation and success stories abound, Nigerians, Jews, Indians, etc
The objective of this panel session is to examine and direct how the Tanzanian Diaspora can
contribute to the socio-economic development of the country. Discussion will include, but not be
limited to:
a) incentives for Tanzanians in the Diaspora to invest back in Tanzania,
b) obstacles the Diaspora faces in dealing with their motherland,
c) birth right (Dual citizenship) for confidence to invest in Tanzania without the risk of violation
of laws or property being confiscated,
d) explore partnerships, Americans/Tanzanians for leveraging purposes,
e) make the case; “Why a Tanzanian in the Diaspora should invest in Tanzania”,
f) ease of financial transactions between the local “soft” currency and external “hard”
currencies.
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DICOTA 2010 CONVENTION
July 1‐4, 2010
Panel 2 Discussion Summary
Mtenga:

Prof, Florida A&M University
As a Diaspora, we can impact the development of Tanzania.
We’re sending money home for various purposes.
Giving, even if small, but in masses can make big impacts in Tanzania – e.g. adopt a
project at a time.

Shigongo:

Founder & CEO – Global Media LTD
Many challenges in Tanzania, but we must not give up.

Somi:

Director, Diaspora desk, Ministry of Foreign Affairs and International Corporation
The political will on the part of the government to move Diasporas ahead is there (she
made reference to the president’s speech or letter).
Tanzanians in the Diaspora is one of the major economic development potentials for
Tanzania.
DICOTA #1 – October 2009
Tanzania and EEU – December 2009
Conference in London - March 2010
Nairobi – conference on their successes of DIASPORAs
Meeting with stakeholders in Tanzania
Public sensitization
The country is hoping for more Diasporas outside Tanzania and also more Tanzanians
moving back home and contributing to committees there.
Optimism is important – there’s great potential and political will and support.
We need God’s speed and commitment.

Meekisho:

The fact that there’s a “Diaspora desk” within the Ministry of Foreign Affairs is a major
step and reflection of the Tanzanian government’s commitment.

Q&A:
1. How can we formalize the intent of being included in the private and public sector in Tanzania
(considering we have the expertise of expatriates, and have served complex and demanding
jobs in the US)?
2. There seem to be blocks in the government, when Tanzanians abroad with expertise (e.g. civil
engineers) offer help (even when world bank has given funds), the help is not accepted.
Where’s the blockage?
Mtega: we have a confidence problem, we’re not believing in ourselves… and saying “yes we
can”, and do it!
Secretary of state: there’s no issue of confidence; they’re ready for the un-scared.
3. Problems of accountability and transparency – how can we know for sure that our contributions
are reaching those in need?
Mtega: We can adapt programs such as the Rotary in the US, which have been successful in this
regard.
4. It’s wonderful there’s a Diaspora desk in the Ministry of foreign affairs, but it seems that the
Tanzanians in the Diaspora themselves need a “desk.” Who do we talk to for guidance,
especially from the young Diasporans?
Somi: the future database will be “two-way” investment center, and DICOTA can help with
that.
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NSSF PROFILE & WELFARE SCHEME FOR TANZANIANS IN DIASPORA
(WESTADI)
C. J. Magori, Director of Operations, NSSF
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NSSF PROFILE &
WELFARE SCHEME
FOR TANZANIANS IN
DIASPORA (WESTADI)
By
C. J. Magori
Director of Operations
August 27, 2010
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1

Agenda
Social Security Schemes in Tanzania



The NSSF Scheme Profile
Trend of Contributions & Financials





Benefit Package
Investments

WESTADI
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Social Security Schemes in TZ


National Social Security Fund (NSSF)



Public Service Pension Fund (PSPF)



Parastatal Pension Fund (PPF)



Local Authorities Pension Fund (LAPF)



Government Employees Provident Fund (GEPF).



National Health Insurance Fund (NHIF)
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Market Share of SSS in Tz
66,000,
7%
33,000,
4%

78,000,
9%

NSSF
PSPF
PPF
LAPF
466,000,
51%

260,000,
29%
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GEPF
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2007/08

2008/09

2009/10

NSSF Benefits
DB

Long Term
Benefits

Short Term
Benefits

Withdrawal
Benefit
DC
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Benefit Payments for last 5 yrs
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2007/08

2008/09

9
4
.
4

NSSF Investments
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Ubungo Plaza
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Industrial Parks
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Kigamboni Bridge
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Fly-over Roads
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August 27, 2010

12

NSSF Housing Schemes
 Kinyerezi Housing project completed & sold out
 300 Residential units at Mtoni Kijichi
 Satellite Towns in kigamboni
 Mchikichini City “A City within a City”
 Residential Units in Mwanza, Shinyanga and
Musoma
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Mtoni Kijichi Housing Scheme
Type 1 A
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8/27/2010

2 BRMS

14

Type 1 B
2 BRMS & 1 M BRM
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Type 2
3 BRMS
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Type 3A
3BRMS & 1 M BRM
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8/27/2010
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Type 3B
3BRMS & CARPOT

Page 149 of 423
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2007/08

2008/09

WESTADI PROGRAM
 Welfare scheme for Tanzanians in Diaspora
 Estimate Tanzanians leaving abroad 170,000
 Target is to cover at least 5% of estimated
Diaspora plus 4 dependants
 Payment of prescribed premium proposed at a
rate of $ 200 per annum.
 Actuarially determined - self sustaining in three years
 NSSF to finance initial investment on loan terms
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Diasporas Benefits Package
Qualifying condition is to be current
on premium payment.
Benefits package includes
9Health services in Tanzania
9Repatriation services
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Health Services
 Eligibility
9Insured person while in Tanzania
9his/her families left at home.

 Outpatient and in-patient medical services.
 Provided by accredited reputable medical
providers.
 Payment systems
9 fee per visit for a member while in Tanzania
9 Capitation for home families.
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Repatriation Services
Human remains
9Transport of the remains
9 return ticket for accompanied person

Medically-ill
9 air ticket for medically ill person
9 return ticket for accompanied person

Distressed
9 air ticket for distressed person
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Collection and Remittance of
Premium


Currently the Fund is negotiating
with STANBIC which is the part of
standard banks in the world and
CRDB Bank for management and
collection of premium.
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Comments from DICOTA
9

9

9

9

9

Goals and Objectives need to be broadened
to meet more challenges for Diasporas
Need for more survey and research to get
more facts
Premium is low compared to number of
benefit
Enrolment and qualifying condition are not
specified
Working Agents and Partners abroad!
DICOTA?
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CRDB – Launch of money transfer services for Tanzanians in the
Diaspora
Mrs. Nellie Ndosa – Director of Retail Banking, CRDB
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CRDB BANK PLC
TANZANITE ACCOUNT
PRODUCT PRESENTATION
2010
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1

CRDB BANK OVERVIEW
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2

Bank overview cont…
CRDB is a leading Bank in Tanzania
with total deposits of TZS 1.62
trillion.
CRDB Bank Limited has 58 branches
countrywide and in 10 districts.
The
network
of
branches
is
supplemented by a network of 160
ATMs and 680 POS devices.
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3

YEAR 2008/2009
FINANCIAL
PERFORMANCE
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4
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5
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6
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7
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DEPOSIT (TSH
BILLIONS)
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8

Tanzanite Account
What is Tanzanite account?
Tanzanite account is a savings
account designed for Tanzanians
who live abroad to enable them save
a portion of their income for the
purpose of making investment or
meeting local family obligations.
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9

TYPES OF ACCOUNTS
TANZANITE ACCOUNT
• This
is
a
Tanzanian
denominated Savings or
Account.

shilling
Current

• The account can be opened jointly by
Non Resident Tanzanians (NRTs) to
maintain foreign originating income.
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10

TANZANITE FOREX ACCOUNT
• This foreign currency denominated
Savings or Current Account which
enables customer to park his/ her
overseas originating earnings without
converting them into Tanzanian
shilling.
• The account can be opened jointly by
Non Resident Tanzanians (NRTs).
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11

TANZANITE PLUS ACCOUNT
• This is Tanzanian shilling account to
manage Tanzanian originating
income. The account can be
maintained as Savings or Current
account singly or jointly by Non
Residents Tanzanian (NRTs) with
their close relatives’ residents in
Tanzania.
• Also, the account can be funded
from abroad.
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12

TANZANITE SCHOLAR ACCOUNT
• This is savings account designated
for Tanzanian students studying
abroad. Account can be funded by
parents, sponsors or students.
• It can be maintained in Tanzanians
shilling or foreign currency.
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13

INVESTMENTS PRODUCTS/SERVICES
Direct Investments
• NRTs are permitted to make direct
investment in Tanzania.
• The categories of investment include:
i. Investment in new issues of shares
(IPO) of Tanzanian Companies.
ii. Purchase of Shares of Tanzanian
Companies.
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14

INVESTMENTS PRODUCTS/SERVICES
Domestic Mutual Funds (UTT)
• CRDB Bank has tied up with UTT
through Umoja fund to provide
additional investment opportunities to
Tanzanite account holders.

Page 173 of 423

15

INVESTMENTSPRODUCTS/SERVICES
Investment in Government Securities
• NRTs can invest in Government securities
by making remittances from abroad or out
of funds held in their accounts in
Tanzania, provided the
purchase/subscription is arranged
through the authorised dealer maintaining
account with the bank.
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TANZANITE LOAN
• NRTs are permitted to access Loans
against deposit subject to certain
credit conditions.
• Repayment of the loan will be 5
years out of inward remittance or
out of funds held in the investor’s
account
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INSURANCE SERVICES
•

CRDB Bank is a licensed Insurance
Agent offering range of insurance
services to her customers.

•

NRTs can enjoy these insurance
services at very competitive prices.
i. Home Insurance
ii. Car Insurance
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TANZANITE ACCOUNTS BENEFITS
• Easy to open and operate
• Fast and easy money transfer from
home
• A convenient means to save at home
while abroad.
• Access to funds withdrawal while
abroad
• You may allow relative to withdrawal
funds for your domestic obligations.
• Access of your account at any of our
branches.
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ELIGIBLE CUSTOMERS
Tanzanians aged 18 years and above
living and working and/or studying
abroad
.
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HOW TO OPEN TANZANITE
ACCOUNTS
Tanzanians living abroad can obtain
CRDB Bank Account opening forms from
•Tanzania Missions and /or
•Tanzanite Agents abroad and fill them
as appropriate.
•The same forms are also available on
the bank’s website www.crdbbank.com
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DOCUMENTS REQUIRED FOR
ACCOUNT OPENING
•Account Opening forms, which must be
dully filled and signed within the two
•boxes provided.
•Three
Passport
size
coloured
photographs dully endorsed by the
Embassy or Agent on the reverse.
•Certified copies of the first and the
last two pages of avalid Tanzanian
passport and,
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DOCUMENTS REQUIRED FOR
ACCOUNT OPENING
•Certified copy of Residence Permit or
Work Permit or
•Certified copy of Student VISA or
introduction/admission
letter
from
institution of learning.
•For joint account, each applicant will fill a
separate form and provide a set of
required documents.
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DOCUMENT CERTIFICATION
•Copies of Documents shall be certified
as true copies of the originals by the
Tanzania High Commissioner,
Ambassador, Counselor or Tanzanite
Agents in the respective country .
•All documents and photographs should
be certified by eligible officer (stamped
and signed) at the Embassy, High
Commission,
•Consulate or Tanzanite Agent.
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REFEREES
Tanzania High Commissioners,
Ambassadors, Counsellors or Tanzanite
Agents in
respective countries. They will verify
the information in the country of
residence.
DEPOSITS
Mainly Credit Transfers from abroad
although local deposits are also
accepted.
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WITHDRAWALS
While in Tanzania, the customer can
transact at any CRDB Bank Branch and
ATMs. Payments will be made against
customer identification i.e Tembocard
Visa. Withdrawals while abroad can be
made using Tembocard Visa.
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POWER OF ATTORNEY
A customer can give power of Attorney to
a specified person granting authority
to him/her in writing to withdraw money
from the account. The Power of
Attorney can be processed while the
customer is in Tanzania or abroad.
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FUNDS TRANSFERS
Inward Funds Transfer
All Tanzanite account holders shall remit
funds to their accounts using following
details:
• Full Names
• Account Number
• CRDB Bank domicile branch name
• CRDB Bank’s correspondent Bank and
the respective account
• CRDB Bank SWIFT code. CORUTZTZ
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CRDB Bank Correspondent Banks
overseas:
Lloyd TSB Bank Plc
Overseas Division
P.O. Box 19
6 Eastcheap
London EC 3P 3AB
SWIFT Code: LOYDDGB21
GBP Account Number: 1181646
EUR Account Number: 86019572
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CRDB Bank Correspondent Banks
overseas:
Citibank NA.
112 Wall Street,
16th Floor, Zone 4
New York NY 10043 USA
SWIFT Code: CITIUS33
USD Account Number: 36072436
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Outward Funds Transfer
On the Account opening form, the
customer shall indicate his/her banker
abroad
with full address, SWIFT Code and
account number. After receiving dully
written and signed funds transfer
instructions CRDB Bank shall transfer the
specified amount of funds to the specified
account.
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Outward Funds Transfer cont…
CRDB Bank will only transfer funds to
customer’s accounts and bank mentioned
on the account opening form.
Applicable transfer charges will be
recovered from customer’s account.
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SERVICE FEE
Service fee will be charged using prevailing
rates and charges schedule.
INTEREST
Interest will be calculated monthly and
credited annually. The interest rate is
0.5% above the interest rate on normal
Savings Account. Interest bearing
balance is GBP/ USD/ EUR 500 or TZS
100,000.
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STATEMENT
Account statement will be issued semi
annually and will be free of any charges to
both foreign and local addresses.
For more information contact us on:
Tel: +255 22 2129412 Fax: 255 22 2116714
Email: tanzanite@crdbbank.com
Webste: www.crdbbank.com
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THANK YOU FOR
LISTERNING
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PANEL DISCUSSIONS
PANEL No. 3: Investment and Financing Strategies in Tanzania
Moderator: Dr. Marion Kessy, President, Fluid Clarity
Rapportuer: Gerry Mkony, President Tawichita
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DICOTA 2010 CONVENTION
July 1‐4, 2010
PANEL DISCUSSIONS
PANEL No. 3: Investment and Financing Strategies in Tanzania
Moderator: Dr. Marion Kessy, President, Fluid Clarity
Rapportuer: Gerry Mkony
Panelists:

Alpha Mshihiri

Chairman of the Board - Tanzania Investment
Center
CEO - Capital Choice

Alfred Nkunga

CEO - FEA Development Ltd

Damson Fadipe

Director, Wells Fargo Bank - West Lakes District Minnesota
Senior Business Lender - African Development
Centre

Balozi Elli Mtango

Nasibu Sareva

Panel Brief:
Learn from business concepts that have proven successful in the USA and how they may be applied in
the Tanzania business environment





Low interest loans from banks
Promote and secure market for goods large scale production
Small Business Administration
Invest part of profit for a rainy day

Be equipped with knowledge of the structure of government institutions and how to relate with them
efficiently, for example obtaining permits, licenses etc.





What fees are applicable?
Resident versus non-resident regulations
How to avoid red tape
How to navigate slippery slope of corruption in doing legitimate business pursuits
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Business-Process Outsourcing to Africa: Positioning Tanzania to be the
Outsourcing Center of Choice
Mr. Steve Kissandu, Senior Business Analyst, Bank of New York Mellon
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Business‐Process Outsourcing (BPO) –
Positioning Tanzania to be the Outsourcing Center of Choice
By Steve Kissandu
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What is Business‐Process Outsourcing?

• The act of giving a third‐party the responsibility of
running what would otherwise be an internal system,
service or process.

• Categories:
back office ‐ human resource, finance, accounting
front office ‐ customer –related services (contact center services)
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BPO Benefits

Company’s flexibility:
• Transforming Fixed Costs into Variable Costs
• No investment in assets
• Flexibility in resource management
• Reduce response time to major environment changes
• Focus on its core competences
• Increase efficiency and cost cutting
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BPO Benefits

Benefits to recipient countries:
• Employment
• Technology transfer
• Skilled workers turn into competent managers
• Revenue to a country
• Improve standard of living
• Increase savings for host country
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BPO Limitations

Challenges:
• Service level
• Unclear contractual issues
• Changing requirements
• Security
• Unforeseen charges
• Dependence on BPO which reduces flexibility
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BPO – The current trend

Global imbalances is
shifting.
Current Account (CA) =
Domestic Savings (S) –
Investments in the country (I)
Sum of absolute value of
current accounts has been
changing
Income is raising in emerging
markets
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BPO – The current trend
• India, Philippines, Malaysia and Canada BPO markets are
mature:
• Wages are higher
• Real estate is higher

• So companies are asking, “Are there other locations?”
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BPO in the Sub Saharan Africa

Countries:
• South Africa
• Ghana
• Kenya
• Mauritius
• Senegal
• Madagascar
• Botswana
• Rwanda

Industries:
• Services
• Manufacturing
• Textile
• Technology
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Why outsource to Sub Saharan Africa?

Reasons:
• Above average English/ French and technical skills
• Submarine fibre‐optic cables
• Some African countries are ranked high in the world in
upload speed (speedtest.net)
• Cost effective (low cost of labor). Low cost of living
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Why outsource to Sub Saharan Africa?

Reasons:
• Need to balance trade (create savings)
• No extreme weather or natural disaster
• Minimize risk – diversify operation locations
• Proximity to developed nations – Time zones
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BPO in Tanzania ‐ Benefits

BPO will create more jobs in
Tanzania

Employment
Technology
transfer /
Skill devt.

GDP growth

BPO will help
improve the GDP
of Tanzania.

BPO will help to transfer
some technology and
develop skills of
Tanzanians.

BPO in
Tanzania

BPO will help to
balance the current
account by
increasing savings

Trade
Balance /
Current
Account

BPO will improve the lives
of many Tanzanian and
income for individual will
improve.

Improve
infrastructure
Per capita
Income growth
& raises
living std
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BPO will help to develop
infrastructure such as
internet communication.

BPO in Tanzania ‐ Challenges

Infrastructure
Business registration activities
Corruption
Fiscal and monetary policies (tax, inflation, interest rates,
spending)
• Currency
• Unskilled labor
• Education standard

•
•
•
•
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Who is responsible to make BPO successful in Tanzania?

•
•
•
•

Public sector
Private sector
Tanzania Diaspora
Others (e.g. international community)
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What do we do now?

Diaspora:
•
•
•
•

Recognize the importance of BPO
Participate in the process
Share information
Engage companies from advanced economy
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What do we do now?

Public sector:
• Improve business registration process and regulatory
environment
• Improve infrastructure
• Improve foreign investment incentives
• Encourage and promote domestic investment
• Improve education standard
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What do we do now?

Public sector:
• Training programs and IT education
• Improve healthcare
• Improve agricultural activities
• Change a mind‐set – no more government handouts
to companies
• Encourage Diaspora to come back to build markets
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The case of optimism – Reaching goals and be more prosperous

Tanzania has a lot of potential. Future can be promising if,
we do the following
•
•
•
•
•

Plan well
Have better leadership
Organize ourselves by prioritizing our primary goals
Control ourselves (e.g. budgetary discipline)
Let us act now
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Conclusion

You must be the change you
want to see in the world.

Mahatma Ghandi
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THE END

Questions & Answers
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TAX ADMINISTRATION REFORMS IN TANZANIA
Harry M. Kitillya, Commissioner General - Tanzania Revenue Authority
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KARIBU TANZANIA

TRA
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TANZANIA REVENUE AUTHORITY
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TAX ADMINISTRATION
REFORMS IN TANZANIA

Harry M. Kitillya
Commissioner General
From 1st - 4th, July 2010 Minneapolis, USA
TRA
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TANZANIA REVENUE AUTHORITY
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SCOPE
1.0

Introduction

2.0

The Tanzania Tax Structure

3.0

Reforms in Tax Administration

4.0

Conclusion

TRA
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1.0 INTRODUCTION
The Tanzania tax administration has a three
tier structure:
a)
Tanzania Revenue Authority
administers Central Government taxes
b)
Zanzibar Revenue Board administers
domestic consumption taxes in ZNZ
c)
Local Authorities administer various
local imposts
* Central Govt taxes account for 90% of
domestic revenue.
TRA
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2.0 THE TZ TAX STRUCTURE
The Central Govt Structure comprises:
a)
Direct Taxes – 30% of total tax revenue

 Personal Income Tax
Corporate Income Tax
Withholding Taxes on business
Capital and investment incomes

TRA
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2.0 THE TZ TAX STRUCTURE...
b)

Indirect Taxes – 70% to total tax revenue

VAT on domestically produced goods
and services and on international trade
transaction
Excise Duties
Import Duties

* Different tax rates are available on
the TRA website at www.tra.go.tz
TRA
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3.0 REFORMS IN TAX ADMINISTRATION
a)

Implementation of the First Corporate
Plan (1998/99 – 2002/03) – revenue
collection increased from USD 404 million
to USD 853 million i.e. 111% increase
b)
Second Corporate Plan (2003/04–2007/08)
– revenue collection increased to USD
2,599 million i.e. 141% increase
c)
Third Corporate Plan (2008/09 – 2012/13)
– revenue collection increased to USD
3,731 million as at June 2010.
TRA
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3.0 REFORMS IN TAX ADMINISTRATION
...
3.1
a)

b)
c)
d)
e)
TRA

Integration of TRA Operations
Large Taxpayers Department handling
400 taxpayers and contributes 80% of
domestic revenue and 40% of TRA
collections
Domestic Revenue Department following
integration of VAT and Income Tax Depts.
District One Stop Centres in 71 districts
Tax Service Centres in 5 locations in DSM
ITAX – Integrated Tax Admin. System
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3.0 REFORMS IN TAX ADMINISTRATION
3.2
a)

Reform on Tax refund System
Gold – regular payment traders who meet
the criteria settled within 30 days
b)
Silver category – regular payment traders
not meeting the gold criterion. Full scale
audit for the 3rd claim settlement
c)
Non Gold Silver – thorough audit before
effecting refunds
* 90% of refund claims are effected within
the 30 days statutory period.
TRA

Page 225 of 423

TANZANIA REVENUE AUTHORITY

9

3.0 REFORMS IN TAX ADMINISTRATION
3.3
a)

b)
c)
TRA

Information & Communication Systems
e- filing of returns for large and selected
medium taxpayers for VAT returns. Also:
TIN application on line
e-submission of customs declarations
e-application of customs licenses
Payment of taxes through commercial
banks
Tanzania Interbank Settlement System
(TISS)
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3.0 REFORMS IN TAX ADMINISTRATION
d)

Electronic Fiscal Devices introduced
w.e.f. July 1st 2010 to replace ECRs.
Computerised Motor Vehicle Registration
System (CMVRS) – register at entry point
Computerised Drivers’ License System
(CDLS) w.e.f. July 2010 to replace manual
Data Warehouse – simplified data
accessibility for taxation purposes and
management decision making

e)
f)
g)

TRA
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3.0 REFORMS IN TAX ADMINISTRATION
3.4
a)
b)
c)
d)

TRA

Customs Modernisation
The EAC Customs Union
Automated System for Customs Data
(ASYCUDA++); Asy-scan; Asy-bank
A web based customs automated system
to be implemented in 2010/11
Compliant Trader Scheme has 52
traders accounting for 60% of customs
revenue; Post Clearance Audit & Risk
Management Functions
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3.0 REFORMS IN TAX ADMINISTRATION
e)

Computerised Risk Management System
(CRMS) – red (physical inspection);
yellow (scanning using mobile scanners);
green direct release.
Transaction Price Database – import
export commodity database to streamline
valuation process and ensure consistency
Integrated Border Management System
for lodging standardised info for import,
export and transit transactions; RADDEX

f)

g)

TRA
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3.0 REFORMS IN TAX ADMINISTRATION
3.5
a)

b)
c)

TRA

Stakeholder Relations
Stakeholders’ Forum – meets quarterly
and provides a dialogue between TRA
and its major stakeholders
Taxpayers’ Charter
Quality Management System – TRA is
ISO 9001:2008 certified and commits to
provide quality services that meet
customer expectations
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3.0 REFORMS IN TAX ADMINISTRATION
3.6

TRA

Employee Relations
TRA continuously improves working
conditions, remuneration, working tools
and provides training to ensure that
employees work with utmost
professionalism. In line with these, TRA
has ensured Management Controls to
ensure processes and procedures are
adhered to.
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3.0 REFORMS IN TAX ADMINISTRATION
3.6
a)

TRA

Employee Relations…
Performance Management System
based on Balanced Score Card is
being implemented which is the basis
of staff performance appraisal.
Performance is in line with implementation
of the TRA corporate Plan
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3.0 REFORMS IN TAX ADMINISTRATION
3.6
b)

Employee Relations…
Integrity issues are given attention i.e.
Implementation of National Anti-Corruption
Strategy and Action Plan
Ethics Committees at District, Region, HQ
level and Board

Internal Affairs Unit
Staff, Financial, Procurement
Regulations
TRA
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4.0 CONCLUSION
Tanzania has put in place a tax regime
conducive to investment. TRA throughout its
14 years of operations has witnessed
significant growth in both foreign and local
investments which are manifested in revenue
growth over the years.
TRA is committed to meet and exceed
stakeholders’ expectations as we transform
into a Modern Tax Administration.
Tanzania – the best investment destination

KARIBU TANZANIA
TRA
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THANK YOU FOR YOUR KIND
ATTENTION.

TRA

Page 235 of 423

TANZANIA REVENUE AUTHORITY

19

Unleashing the Potential of Diaspora
George Mnyitafu - Tanzania Revenue Authority
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Unleashing the Potential of
Diaspora
DICOTA 2010 CONVENTION
Minneapolis, Minnesota, USA
1- 4 JULY, 2010
TANZANIA REVENUE AUTHORITY PRESENTATION

George Mnyitafu
TRA
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INFORMATION SYSTEMS MATTERS

TAX EXEMPTIONS





Returning Residents and First Arrival
Religious and Non – Religious Institutions
Procedures on Clearance
Other incentives

TRA
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EXEMPTION ON BAGGAGES
TYPES OF BAGGAGES


ACCOMPANIED BAGGAGE



UNACCOMPANIED BAGGAGE

TRA
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LEGAL AUTHORITY TO EXEMPT DUTIES
ON PASSENGER BAGGAGE




Legal provisions governing the importation of
passenger’s baggage are specifically set out
in S.114 (2) of the East African Community
CMA 2004.
i.e. “Duty shall not be charged on the goods
listed in Part B of the Fifth Schedule to this
Act when imported in accordance with any
condition attached thereto as set out in that
part
TRA
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DEFINITION OF BAGGAGE

Properties of the passenger
imported for the personal and
household use of the passenger,
but do not include goods for sale.

TRA
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CONTENTS OF BAGGAGE
An accompanied baggage is deemed to consist of
the following goods:
 Wearing apparel
 Cameras, sports requisites, computer, toys
 Articles for household use
 Instruments and tools for personal use in her/his
profession which the Commissioner is satisfied that
they were being used by the passenger or were in
her/his household use.
 Refrigerators & deep freezers
 Furniture
TRA
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CONTENTS OF BAGGAGE









(cont)…

Carpets
Pictures
Glassware
Linen
Cutlery
Crockery and plate
Music systems
TV set, DVD, VCR etc
TRA
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CATEGORY OF PASSENGERS






Person who is changing residence from a
place outside Tanzania to a place within
Tanzania
Persons making temporary visit not
exceeding three months in Tanzania.
Persons who are residents in Tanzania
returning from a visit outside Tanzania and
who are not changing residence.
TRA
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CONCESSIONS AVAILABLE TO
CATEGORY OF PASSENGERS

Persons who is changing residence
from a place outside Tanzania to
within Tanzania. On the first arrival and
returning citizens are allowed to import the
following with duties exempted.


Wearing apparel for personal use
TRA
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CONCESSIONS Cont…




Personal and household effects of any kind
which were in his/her personal or household
use in his former place of residence.
One motor vehicle (excluding buses and
minibuses of seating capacity of more than
13 passengers and load carrying vehicles of
load carrying capacity exceeding two tones).

TRA
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Conditions:
They should be the property of the
person claiming the exemption
 The person should have owned and
used the vehicle outside Tanzania for at
least twelve months (excluding the
period of the voyage).
 The person should be 18 years and
above.


TRA
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TRA

A person who is making a temporary
visit not exceeding three months in
Tanzania.
Non-consumable goods for personal
use during the visit (which he intends to
take back at the end of the visit. e.g
cameras, laptops, binoculars.
Consumable provisions and nonalcoholic beverages in such quantities
and of such kinds are in the opinion of
the proper officer consistent with the
visit.
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Person who is residing in Tanzania
returning from a visit outside
Tanzania.


Wearing apparel



Personal and household effects which have
been in his/her personal use or household
use

TRA
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FURTHER CONCESSIONS
(for all categories)
Each passenger is allowed the following duty free:

Spirits or wine: one liter or less; or wine two
litres or less

0.5 litres of perfume and toilet water. The
perfume component should be equal or less
than 0.25litres.

Cigarettes, cigars, cheroots, tobacco and
snuff not exceeding in all 250grams.
The above allowances are available to those of
18years and above.
TRA
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Religious and Non Governmental
Organizations
Tax exemptions

TRA
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1. WHO CAN RECEIVE DONATIONS
WITHOUT PAYING DUTIES






Religious organizations
Non-Religious Charitable community based
organizations
non-profit driven organizations/institutions.
Disabled, Blind and Physically Handicapped
persons

TRA
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2 AUTHORITY/MANDATE TO
EXEMPT DUTIES AND TAXES








Government Notice Number 197 of 2001. It
exempts Import duty.
Government Notice Number 200 of 2001. It
exempts Excise duty
The Second and Third Schedule to the VAT Act
1997 exempts and provides relief of VAT
respectively.
EACCMA 2004

TRA
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NATURE OF GOODS WHICH CAN
BE IMPORTED
In the case of Religious organizations

Goods solely for the purpose of advancing
religion.

TRA
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GOODS WHICH CAN BE IMPORTED
In the case of registered Charitable Community
based and non-profit driven
organizations/institutions.
 Goods which will be used by the organization
in the execution of its functions.
 Goods for relieving persons from effects of
natural calamities, hazards or disasters.

TRA
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GOODS WHICH CAN BE IMPORTED


Goods for development, maintenance or
renovation of projects relating to health,
education, training, water supply,
infrastructure or other projects aiming at
advancing the community.

TRA
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EXCEPTION



The exemption on goods above do not cover
VAT on motor vehicles and motor cycle.

TRA
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PROCEDURE FOR PROCESSING
TAX EXEMPTION ON IMPORTS








An application for tax exemption is sent to the
Commissioner for Customs and Excise.
All important documents including a letter
from the District Commissioner confirming the
existence of the project.
Commissioner approves the exemption
through a letter sent to the organization.
Organization engages a Customs Agent to
clear the goods.
TRA
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TREASURY VOUCHER AND
CHEQUE SYSTEM
Tax exemptions to these Organizations follow
the Treasury Voucher and Cheque System
(TVC)
Whereby the Government pays taxes on their
behalf. Taxes involved are:
 Import Duty
 Excise Duty
 VAT on Importation
 VAT on domestic supplies
TRA
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PROCEDURE APPLICABLE ON
PROCESSING EXEMPTION
IMPORTED GOODS


The applicant after receiving letter of exemption from the
Commissioner for Customs, will declare the imported goods at
Customs office of entry through a Customs agent.



Customs will process such declaration and issue assessment
notice, that will be sent to the Ministry of Finance for a treasury
cheque



Upon receiving treasury cheque, Customs will release the
goods.

TRA
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PROCEDURE APPLICABLE ON PROCESSING
EXEMPTION


LOCAL SUPPLIES
The applicant will approach the domestic revenue tax region
where such organization operates and submits documents as
listed in the check list for approving exemption, together with
an Invoice. A Treasury Voucher will be prepared and sent to the
Treasury for a Treasury cheque



Upon receiving treasury cheque, the applicant will be requested
to complete form VAT 223/224



Upon approval of VAT form 223/224 the applicant will proceed
to his/her supplier to take his/her VAT free good

TRA
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Checklist for Approval of duty exemption to
Religious Organization and NGOs


1.

2.

3.

4.
5.

An application letter to the Commissioner for
Customs and Excise and attaching thereto:
District Commissioner letter to confirm the existence
of the organisation
Certificate of registration of the organisation issued
by the Registrar of Societies (Ministry of Home
Affairs)
Bill of Lading or Airway Bill or Road Consignment
Note on the name of the organization
Invoice/Packing List or Donation Certificate
Government Notice if any
TRA
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EXCLUSION
Non religious organisations (NGO) will not be
exempted from VAT on importation of or purchase
of the following items:
A. Consumables such as:
Foodstuff
Beverages,
Spare parts,
Toilet Papers,
Detergent and other washing liquid
Packing material
Flowers

B. Motor vehicles and motor cycles
TRA
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IMPORTANT CONDITIONS


Goods shall not be disposed off in any manner
without prior approval of Commissioner for
Customs & Excise



It is a procedure that District commissioner’s
letter must be signed by the DC in person –
representation not allowed

TRA
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DISABLED AND HANDCAPPED
PERSONS


Import duty is exempted by the fifth schedule
to the EACCMA 2004 Part A



VAT is exempted under the second schedule
to the Act

TRA
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GOODS INVOLVED




Materials, articles and equipment specially
designed for use by disabled or physically
handicapped persons.
Those intended for the educational, scientific
or cultural advancement of the disabled for
the use of an organization which is approved
by the Government

TRA
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OTHER INCENTIVES
Capital goods
 Deemed Capital Goods
 Tractors, Combine harvesters, hoes
 Pure bred animals
 Raw Materials
Are charged at zero rate


TRA
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THANK YOU FOR LISTENING
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ATTRACTIVE INVESTMENT OPPORTUNITIES IN THE MUTUAL FUND
INDUSTRY IN TANZANIA
Dr. H. Kibola - Chief Executive Officer, Unit Trust of Tanzania
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(UTT)
ATTRACTIVE INVESTMENT OPPORTUNITIES IN THE
MUTUAL FUND INDUSTRY IN TANZANIA

Dr. H. Kibola
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What is Unit Trust of Tanzania (UTT)?
Collective Investment Schemes (CIS) Structure
and its advantages;
UNIT TRUST / Collective Investment Scheme
(CIS) Route;
US Experience in CIS;
Umoja Unit Trust Scheme (Umoja Fund);
UTT/CRDB Relationship;
Advantages of Umoja Fund and how to join.
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Unit Trust of Tanzania [UTT]– An Introduction

UTT was incorporated on 19th June, 2003 with the
following objectives:






To acquire & keep in trust the shares of the
privatized enterprises;
Facilitate savings & wider participation by citizens in
the ownership of privatized enterprises;
To establish, launch & manage ‘Collective
Investment Schemes’.
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Collective Investment Scheme [CIS] – The Structure
AUDITOR

SPONSOR
UNIT TRUST OF TANZANIA
REGULATOR
[CMSA]

ADVOCATE

CUSTODIAN /TRUSTEES
OF SCHEME

MANAGER
(UNIT TRUST OF TANZANIA)

TRUST DEED
Duties of the Custodian
•Take custody of
scheme property
•Ensure scheme is
operated as per the
Trust Deed
•Ensure investment
limits are maintained

INVESTORS /
UNIT HOLDERS

Duties of the Manager
•Manage the Scheme
•Maintain records
/accounts
•Issue units
•Redeem units
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Advantages of Unit Trusts Products









Professional Management;
Diversification;
Convenient Administration;
Return Potential;
Low Transaction Costs;
Liquidity;
Transparency;
Well Regulated NOT PONZI schemes.
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UTT-UNIT TRUST SCHEMES

3 Nov’08

1 OCT’ 08

16 MAY, 07
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Umoja Fund : An option For Tanzanite
Account Holders
•
•
•
•
•
•
•
•
•
•
•
•

Suitable for all types of investors
Open to Resident as well as Non-Resident Tanzanians [Individual &
Non-Individual].
No monthly fees
Easy to join
Anytime entry and exit option (open ended scheme)
Units are Transferable/ Pledge-able and can be used as Collateral
for raising loans
Umoja Fund units can be switched to other UTT schemes subject to
the fulfillment of schemes attributes
Diversified portfolio (balanced fund)
The current annualized return is about 8%- 10% AFTER TAX
The scheme’s Net Asset Value (NAV) is computed and declared on
daily basis (working days).
Sale of units is offered at NAV i.e. without any entry load.
Repurchase (redemption) of units is payable at NAV minus 1% exit
load
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Wekeza Maisha Scheme
Benefits of the scheme:
 Insurance Benefits
¾ Life Insurance (Death / Disability) Cover Benefits;
¾ Personal Accident Cover Benefits;
¾ Funeral Expenses Cover Benefits;
 Investment Benefits
¾ Appreciated Value of Units;
¾ Loyalty Bonus (5% on Single Contribution and 7% on
Regular Contribution on maturity).
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Jikimu Fund
•

•

•

•

Offers periodic income distribution plan* i.e
quarterly income plan and annual income plan;
Minimum initial investment: Quarterly Plan TZS
2M: Annual Plan TZS 1M;
Capital appreciation through a judicious mix of
investments in debt and listed equity
instruments;
Easy to join.

*subject to the availability of income
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Watoto Fund








A child benefit fund scheme;
Seeks to generate long term capital appreciation
[through a judicious mix of investments in debt and listed
equity instruments;
Offers an opportunity to generate regular income for your
little loved ones [in the form of scholarship payments];
Eligible for a child up to the age of 18 years;
Minimal investment amount TZS 10,000, maximum
unlimited;
Repurchase of the units is allowed on a child attaining 12
years of age.
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MUTUAL FUND INDUSTRY IN THE US









U.S.-registered investment companies play a
significant role in the U.S. economy and world
financial markets;
These funds managed more than $12 trillion in
assets at the end of 2009 for nearly 90 million
U.S. investors;
Forty-three percent of all U.S. households
owned mutual funds in 2009, compared with
less than 6 percent in 1980;
More than 70% of all investors are individuals;
In Tanzania there are 102,000 (0.25% of the
population) with (AUM) of Tzs. 87 Bln only.
Page 280 of 423

28 August 2010

Unit Trust of Tanzania

11

Umoja Fund – The Score Card


The Fund has passed all three litmus test of –
Safety, Liquidity & Returns;



The fund has generated an annualized return of
about 8%-10% p.a;



The current Fund size is about Tzs. 83 Billon – a
clear indication of investor’s confidence;



These returns indicates that the fund is
outperforming;



Thus the fund has emerged as one of the preferred
investment vehicle in the country.
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WHERE DOES UMOJA FUND INVEST?
According to the Umoja Fund Investment
Policy;
1. Listed Securities -Dar es salaam Stock
Exchange (30%);
2. Debts Securities – Treasury Bills, Bonds,
Fixed Deposits etc- (70%).
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SCHEMES’ NET ASSET VALUE
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Relationship Between CRDB and UTT
on Tanzanite Account






The MOU between CRDB Bank and UTT was
signed on 18/03/2010 for offering additional
investment avenues to DIASPORAS;
Tanzanite Account Holders have now option to
invest into Umoja Unit Trust Scheme (Umoja
Fund);
Additional Investment Opportunity for
DIASPORAS
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WHY JOIN UMOJA FUND?
•
•
•
•
•
•
•
•
•

Suitable for all types of investors;
No monthly fees;
Very Minimal amount of deposit of only USD.10/-;
Easy to join through Tanzanite Account for Diaspora;
Anytime entry and exit option;
Units can be used as collateral;
Diversified portfolio;
The higher the amount invested the more the return
earned;
Best returns if compared with other financial products.
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HOW DO I BUY UMOJA FUND
UNITS?






If you are Tanzanite Account Holder – Fill
in a Consent Form, the monies will be
transferred to Umoja Fund;
For Non-Tanzanite Account Holders- Open
first aTanzanite a/c then fill in a ConsentForm;
If you wish to invest in other UTT’s
schemes please contact us through
uwekezaji@utt-tz.org
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ASANTENI
WEKEZA
UWEZESHWE
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PANEL DISCUSSION
PANEL No. 4: ICT for Tanzania’s Development – Opportunities for
Investment
Moderator: Dr. Lennard M. Tenende, Chief Executive Officer, Cilicorp
Rapportuer: Alfred Nkunga, Managing Director - FDL
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PANEL DISCUSSIONS
PANEL No. 4: ICT for Tanzania’s Development – Opportunities for Investment
Moderator: Dr. Lennard M. Tenende; Chief Executive Officer, Cilicorp
Rapportuer: Alfred Nkunga
Panelists:
Vice President

Lawson

Mahinga Hekino

SPRINT

Seppy Nyang'oro

ICT Consultant and Entrepreneur

Dr. Crispin Semakula

Medical Director - Axis Medical Center

Adefris

Primetek Int’l Inc

Panel Brief:

Tanzania is on the move, and information and communications technologies (ICT) are a powerful tool
to boost economic growth and poverty reduction. ICT increase efficiency, provide access to new
markets or services, create new opportunities for income generation and improving governance and
give poor people a voice. Isolated investment in ICT does not permit leapfrogging to higher growth
rates. However, as a key part of a development strategy, main-streaming ICT in the productive sectors
is a matter of economic survival. Maximum mobilization of private investment, including from the
Tanzanians in the Diaspora, is vital. The panel will drill down on the subject of ICT investment in
Tanzania.

Page 290 of 423

DICOTA 2010 CONVENTION
July 1‐4, 2010
Panel 4 Discussion Summary
(By Lennard Tenende & Lyungai Mbilinyi)
Mahinga Hekino:

ICT Systems Analyst at Sprint

Connectivity is important in Tanzania (with ICT).
Seppy Nyang’oro:

ICT consultant and entrepreneur

Data management and communication parts.
Tanzania can take advantage of mobile phone usage at home for activities such
as payment of bills, etc. Basically enhancing user experiences.
Adefris:

Primetek Int’l Inc
He is the founder and owner of a company that is a staffing company of
consultants, mostly for fortune 500 companies.
In the Diaspora, there are very good Tanzanian programmers that we should
take advantage of and provide opportunities to (*he’s Ethiopian).

Crispin Semakula:

Medical director, Axis Medical Center

His presentation was as an end-user.
ICT brings efficiency, management and security of the data.
Lennard Tenende:
We need to look underneath the surface – how does ICT enable the government
to govern and support its people better?
Is it a tool for medicine?
Is it a tool for management?
Do companies need to use it to be competitive?
Q&A
1. What’s happening in Tanzania or abroad to better connect Tanzania with the rest of the
world? E.g., there is now a sub-marine with transmitters (fiber optic).
2. Is there a connection of human resources within the Tanzanian Diaspora who can help with
the submarine? In general in Tanzania, there’s a mis-match between expertise and what a
professional is doing. For example, professionals not working within their expertise. It’s
like a math teacher who has no math training and/or teaching training.
Philemon Luhanjo (Chief Secretary, Ikulu):
Through the fiber optics, we’ve reached 21 of 26 regions.
Goal: to reach the entire country.
Tanzania is 1 million square kilometers
Infrastructure with no operators is no good. We (Tanzanians in the Diaspora) are the operators.
Team up with other people if you don’t have enough capacity.
In May, Tanzania hosted the world economic forum. E-education, E-medicine, E-tourism… all of
those are avenues and opportunities. Seize those opportunities now. Team up with your
colleagues. This is the time to make use of the infrastructure.
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Amb Sefue:
Tanzania beyond tomorrow.
Tenende took balozi to Silicon Valley in CA (e.g. Google, HP, etc).
He wanted to see Stanford’s role vis-à-vis Silicon valley.
They met with the president. Idea: for Stanford to babysit Dodoma University (ICT).
Stanford encourages students to go abroad… they agreed to babysit Dodoma.
In Tanzania, education is an issue. We don’t have enough teachers to teach secondary school
students. Using ICT to solve the solution – Tanzania beyond tomorrow; helping Tanzanians move
forward. Education is one area, next medicine, etc.
If companies don’t use and take advantage of the “E super highway”, it’s useless.
Crispin Semakula:
We can use our expertise. We shouldn’t just think of one aspect… that everything will run once
something is in place… but ongoing management, etc.
Mahinga Hekino:
It’s nice to have the SITCOM (?), because we’ll be able to connect with the world. We used to
only be connected through satellites. I’m not sure how it’s working, but it’s good that it’s
there. It’s a start. Let’s support its efficiency.
Right now, information is the key to everything.
Seppy Nyangoro:
We need public campaigns… awareness campaigns… malaria, TB, AIDS, etc.
Let’s also not forget that not everyone has computers.
Adefris:
We have to applaud the TZ government for providing high-speed internet through fiber optics.
Now we need human capital (IT, engineers, etc.) to take advantage.
Leveraging the Diaspora is going to be key.
Experts in the US can teach others in TZ; two-way street in terms of mutual benefits.
Lennard Tenende:
They’ll make an ICT database – with names of companies, etc.
Plan: to use E-surveys to get feedback on tourism; collaborators: the office of tourism, UDSM academicians, and economists.
Shigongo:
We should not just be talking, we should be walking the talk. Shigongo shared his personal
story. Money is not most important, but idea. I had an idea, no money. He knocked on doors…
many kicked me out. Tabloid newspaper. One rich person gave him capital. He used to sleep at
Kisutu bus stop; homeless. Today: 12 years later, his company is the most selling newspaper in
Tanzania. He has 8 newspapers. He owns hotels, farms, … Start with whatever you have. The
rest will come. Make sure your idea is protected. Take calculated risks. To me learning is a
lifelong process.
From the Floor:
Tanzania is in need of more skilled IT personnel and investors to fully exploit the recent
landing of the submarine cable in the country, the second annual Diaspora Council for
Tanzanians in America convention (DICOTA) in Minneapolis was told during the second day of
deliberations on how to harness the resources of the Diaspora for the development of the
country.
During a freewheeling discussion on ICT (Information and Communications Technologies),
delegates expressed concern over whether Tanzania was maximizing the new fiber optic cable
that the country has now acquired and whether all parts of the country were benefitting.
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Mr. Philemon L. Luhanjo, Chief Secretary and Secretary to the Tanzania cabinet assured
delegates that 16 of the 21 regions in the country have already had access to the fiber optic
backbone "and the government has spent $170 million to bring this thing (fiber)" and that the
government will eventually roll it out to all the regions soon. The challenge, he said, was that
businesses and potential investors have yet to tap into the new opportunities that the fiber
optic cable has presented acknowledging the underutilization of the new bandwidth the
country enjoys.
"Infrastructure without the human capital will be a waste", said Dr. Negus Adefris, an IT
consultant who suggested that one way for the country to overcome and address the IT
personnel shortage that the landing of the fiber has revealed is to tap into the many Tanzanian
IT professionals that now reside abroad. Dr. Adefris who runs a consulting practice said his
company has engaged many such Tanzanian IT professionals "some who own their own
companies" he said.
A local physician, Dr. Crispin Semakula, said Tanzania needs to urgently prepare for "systemic
use of ICT" as it lays the groundwork on spreading the use of such. He gave examples of how he
uses ICT in his Minneapolis practice saying telemedicine could help overcome the lack of
physicians in rural Tanzania.
Panelists that included a Sprint IT expert of Tanzanian origin offered a menu of options that
Tanzania could choose from as it prepares to use ICT to address the myriad societal and
economic challenges the country faces.
Mr. Norbert Safari Leone who owns a construction company in Dar es Salaam and is a delegate
to the convention stated that he is an early adopter of ICT in running his business. On why
businesses in Tanzania might not be taking advantage of the new fiber optic and the resulting
high bandwidth it offers, he said "to be honest the charges (for ICT services) are so high right
now that I cannot blame any business for not using it." His company, Nordic Construction, has
to use technology to remain competitive. His hope, he said, is that charges will be more
reasonable in the near future to ensure wide adoption by Tanzanian businesses.
Eric Shigongo, CEO of Global Publisher, perhaps put it in context for potential Diaspora
investors when in an unscheduled short motivational talk of his rags to riches story following a
lively ICT session he said "don't let money stop you, what matters is the idea.”
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“Call for the Diaspora to help TIC develop a Middle class in Tanzania
and advocate PPP’s”
Eng. Emmanuel D. Ole Naiko – Executive Director, Tanzania Investment Centre
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THE UNITED REPUBLIC OF TANZANIA
TANZANIA INVESTMENT CENTRE

The luncheon speech of Eng. Emmanuel D. Ole Naiko – Executive
Director Tanzania Investment

Centre

at the DICOTA 2010

convention, Minneapolis USA July 03, 2010 “Call for the Diaspora
to help TIC develop a Middle class in Tanzania and advocate
PPP’s.”
Hon. Chief Secretary,
Hon. Ambassador,
Interium Chair Person DICOTA
Distinguished Members of DICOTA
Fellow invited Guests,
Ladies and Gentlemen
A very good afternoon to all of you,
1.0

Let me start by expressing my very sincere thanks to the interim
leadership of DICOTA, for the kind invitation extended to me to
attend this important DICOTA convention and above all for the
distinguished honor you have given me to address this DICOTA
CONVENTION.
Before I proceed, I wish to take this opportunity to join those who
spoke before me to congratulate the interim leadership of Dicota
led by Eng. Dr. Lenard Tenende for a job well done in
spearheading the cause of Dicota since its foundation. The
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interim leadership has preformed an excellent job in putting
together all the achievements we are witnessing here today. All I
can say is that they have done a very commendable job and on
behalf of your fellow Tanzanian I say we thank you very much
indeed and please keep it up.
Mr. Chairman when H. E. Jakaya Mrisho Kikwete came to power
in 2005 he gave a challenge to TIC, January 30, 2006 to put all its
efforts to Develop a cadre of a Middle class in Tanzania.
After receiving that challenge TIC developed an action plan to
realize that objective by incorporating it in our investment
promotion targeting

campaign. The reason being no matter

what we do to attract investments in the country if we do not
have in place a cadre of strong domestic investors, efforts to
attract sustainable foreign investments will not be successful
because one of their motivation to invest in a country is to see
successful Domestic players.
2.0

Mr. Chairman;
Because of our background of the Central Planned economy
where practically every business, ranging from Infrastructure
development to Petty Trading was under the domain of the
Government, the mode of operation changed dramatically
when we developed the first Investment Policy in February 1990
and the first Investment Legislation in September, 1990.
Ideally before these two actions were put in place the society
looked at you differently if you called yourself a businessman/
woman. Every body was required to belong to either a small
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communial village farm (Ujamaa Village) or to be a worker in
Government, Parastatal or the Rulling Party.
This status discouraged completely the culture and the sprit of
entrepreneurship in Tanzania, from 1967 to 1990.
But after opening up the investment regime to the Private Sector
the growth of investment in Tanzania per year has been
increasing substantially as follows:1990
Domestic Projects

75

450

Foreign Projects

44

208

Joint venture project

38

213

157

871

TOTAL
2.1

2008

But since H.E. the President gave TIC the challenge to Develop
Middle Class and Domestic Entrepreneurs, TIC has undertaken
the following

steps to increase investments originating from

domestic investors.
Identification of Young Entrepreneurs
We thought the best way of developing the Middle Class was to
identify Young people in Business who have never worked in
Government but have built their own business from scratch to
what they are now.
In order to address this matter more professionally and practically
we requested the South Africa High Commissioner to Tanzania to
get us some experts to share with us their experience of Black
Empowerment.
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This request was well received by the then South Africa High
Commissioner to Tanzania H.E. Sindiso Mfenyana who arranged a
meeting for us to meet with the then the

Minister of

Communication and Information System in the Presidency the
Hon. Esso Panad and his team. The Hon Minister and his
delegation came to TIC to share with us, the RSA experience
and how within 12 years of independence RSA was able to
develop a cadre of indigenous South Africa businessmen and
women ranging between 2-3 million. In that meeting the Hon.
Minister advised us the following critical measures if we are to
succeed.
1. Train entrepreneurs,
2. Synthesize the public to change their mindset about the
private sector engagement,
3. Identity of growth sectors,
4. Developing a culture of business in the co-operative
societies,
5. Invite cooperative to build up a cadre of business people,
6. Identify challenges pertaining to SMEs and Micro projects,
7. Spearhead policies that will enable indigenous citizens to
get tenders in Government and
8. Develop information system on credit access and incentive.
2.2

Based on those exchange of views, we were greatly inspired that
it is possible for Tanzania under the fourth phase Government to
build the Middle class starting with Young entrepreneurs. This new
thinking is in line with what Professor John M. Stopford of London
Business School wrote in the book titled “What next?:- Strategic
views on Foreign Direct Investment”, In his paper published by
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Invest in Sweden Agency, UNCTAD and the WAIPA he said and I
quote;
“The New Actors Take the Stage. As boundaries to traditional
markets are being eroded by technology and innovation in
business models, the next decade of foreign direct investment
will see much Younger Firms entering as international players in
more complex regional patterns of low cost production, more
investment chasing low income consumers and new sources
of funding such as Venture Capital and Private Equity Funding
investment” end of quote.
2.3

Following this development and the discussion we held with the
Hon. South Africa Minister we were prompted to convene a
meeting of about 80 Young Tanzania entrepreneurs April 28 2006
to develop strategies on how we can engage them as New
Actors who should take the stage as Prof. Stopford said.
That meeting of Young Entrepreneurs was extremely successful as
we learnt how some of them started business with only one truck
now that have 50 trucks, other started small factories now they
have large factories, Other started with small legal firms now they
have large reputable legal firms etc. At the end the meeting we
resolved to start a club of Young Entrepreneurs with their own
forum to engage with the Government on how a Middle Class
can be build in Tanzania. To that effect we are now planning to
operationize this desire after we hold a second meeting this year
and publicize this idea through a documentary film which was
taken during the first meeting.
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2.4

Another action that TIC is undertaking is to build a middle class is

- Domestic Investors Entrepreneurship training
This is done in collaboration with various stakeholders like women
and Youth. In this case are conducting entrepreneurship training
workshops for our possible domestic Investors.

In doing so we

source experienced trainers in business and business facilitators to
train the group involved. This type of training has proved to be
very popular and the demand is high.
Examples of such workshops have been conducted in the
following areas, Musoma – (200 women and Youth), Mbinga –
(230 All), Njombe –(56 all), Arusha (200 Women) and Pemba – (50
all).
Along with our trainers we invite Commercial Banks to train
entrepreneurs on how to prepare projects that are bankable and
can qualify to access loans. We also invite special institutions like
SIDO and TRIDO to offer training to small enterprises. Other areas
that we cover are procedures required to start business, Business
licensing, taxation, land issues etc.
2.5

Business Linkages
The third effort that TIC has undertaken is a programme known as
Tanzania Business Linkages. This program is being implemented
in partnership with UNCTAD.
The main objective of the Tanzania Business Linkages programme
is to enhance the local productive capacity, efficiency and
competitiveness of the domestic private enterprises by promoting
durable and mutually beneficial partnerships between affiliates
of Trans-National Corporations (TNCs) or Large Local Companies
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and Small and Medium-sized Enterprises (SMEs). This initiative is
part of a broader effort of the Tanzania Government to promote
the private sector and poverty reduction (MKUKUTA).
But as you all know presently the private sector in Tanzania is
characterized by a large number of micro and small enterprises,
which are basically informal and use sub-optimal technology, a
factor which hinder their capacity to produce high quality
products required by today’s market.
The objective here is to ensure that our SME’s produces goods
and service that meet the standard of today’s industry and
market by forging Business linkages between Trans-National
Corporations (TNCs) operating in Tanzania and local suppliers. In
this regard whenever we have a forum of SME’s we tell them that
a successful indigenous entrepreneur is that one who effectively
utilise the presence of foreign investors in Tanzania to build up
business networks and supply chain linkages.
We also tell them to support the cause of their brothers and sisters
who are the Diaspora because the latter know the culture of
people where the TNCs come from and above all the Diasporas
have sympathy with Tanzania as they are all Tanzanians. So if
anything the Diasporas would cherish to work very closely with
their fellow Tanzanians.
Mr Chairman,
We strongly believe that TNCs-SMEs business linkages can be one
of the fastest and most effective way of upgrading domestic
enterprises; facilitate the transfer of technology; knowledge; skills;
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improving business/management practices, and facilitating
access to finance/markets.
In order to execute this Business Linkage more professionally and
efficiently, TIC has put in place the a Special Department to
handle all activities of the Business linkage and Diasporas.
We have also put in place a follow up mechanism known as
Business health Check Program
This is a follow up programme of those SMEs who receive Basic
entrepreneurship training to establish whether the trainees have
changed their way of running their business. The findings so far
are very encouraging indeed because we have established the
following
1.

Most of them have been found to have expanded their
business through credit facilities;

2.

Loan repayment criteria is being adhered to;

3.

Others have expanded their network by collaborating with
others in the same business; DICOTA members here can do
the same.

4.

TNCs and large Domestic companies have expressed their
satification in dealing with their SMEs suppliers of goods and
Services; and

5.
3.0

Contracts were found to be honored.

How to fast track the Middle Class Development in Tanzania
Mr Chairman,
On the issue of building of a Middle Class in Tanzania, in our
opinion is no longer a debate whether it is necessary to build a
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Middle Class in Tanzania or not but rather what needs to be done
is to overcome the challenges impeding this process. We have
learnt from our colleagues in the Republic of South Africa that
they

have

taken

deliberate

measure

to

develop

the

disadvantaged group often referred to belong to the “second
economy”.
Our

Primary

focus

now

is

to

bring

the

economically

disadvantaged Tanzanians into the mainstream of our economy
as a “Middle Stratum” because as you all know, Nationally and
Internationally we have inherited and created Institutions and
Systems that exclude too many of our people from global and
national prosperity. We need to reverse this trend now. We hope
this Convention of experienced Diaspora here in the USA and
elsewhere will help us formulate Policies and Legislations that will
upgrade our under developed private sector or informal sector
we have in Tanzania today. Such measure will make our people
play a more inclusive role in the national business, global
business and globalization. We are therefore going to do
whatever it takes to forge business relationships between you and
your brothers and sisters at home as one strategy to build up a
Middle Class in Tanzania.
3.2

Mr. Chairman,
In order to make this partnership to work, it takes two the tangle. I
therefore take this opportunity to call upon you to find niches and
join hands with your motherland in production and services so
that we can spread the benefits of entrepreneurship to more
people in our country and hence build even a bigger Middle
Class Society in Tanzania.
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By the same token please sensitize global companies in your area
of residence in this country operating in Tanzania by telling them
that whenever they invest in Tanzania they should accept
national responsibilities to develop local companies. They should
remember that poverty is always a destabilizing force and a
threat to human security for both the poor and the rich. Where
poverty exists situation is never conducive to business, because
by definition, globalization is about deep and faster networking
with people. The World is fast becoming a global village and in
this regard we need each other whether rich or poor. The poverty
of one village and affluence of another can no longer be
insulated against each other. Help us to synthesize TNCs coming
from your area residence so that they can help us create the
Middle

Class

and

find

innovative

ways

of

helping

the

disadvantaged people in our society to succeed in business I
have in mind the large Mining, Telecommunication, Beverages,
Tourism and construction companies operating in Tanzania.
4.0

Public Private Partnership (PPP)
Mr. Chairman,
the other matter I want to bring to your attention is that we now
have in Place a Public Private Partnership Policy and Legislation.
You all know the African proverb which says, “However nice the
elbow may be, it can not remove dirt from the eye”. So we
definitely need each other to make the PPP deliver the desired
results.
Our experience in Tanzania and other LDC countries in Sub
Saharan Africa is that there are things that can best be done by
the governments, and there are things that can better be done

Page 304 of 423

10

by the private sector.

Working together, in smart partnership,

each doing what is best at doing, the country will move forward.
Since all of you Diasporas are leaving with people that can help
this Policy succeed and deliver the result we want, I thought I
should bring this matter to your attention so that you can help
bring to us investors who will invest in critical sectors like
infrastructure, power generation, logistics and irrigation etc.
4.1

By the African Standards Tanzania is a large Country covering
about 945,000 square km with a variety of physical features
ranging from the highest mountain in Africa the Kilimanjaro; the
largest lake in Africa Lake Victoria and deepest lake in Africa
Lake Tanganyika. Apart from these we have rivers; 85,000 km of
road network out of which only 5,000 Km are tarmac roads. The
rest of the road network although passable in the dry season turn
to be very bad during the rainy season.
We have 3676 Km of railway of which the Central Railway line has
2706Km and was built in 1913 by the Germans and has a very
narrow gauge. The second railway is 975Km linking Tanzania and
Zambia and It was built through the Chinese Finance and
technical assistance in 1980s. We are in both cases looking for
investors whom we can concession these two railways and
attract others to build new railway lines including the new line
from Isaka to Kigali and Bujumbura.

4.2

As I stated earlier after independence Tanzania pursued a
socialist policy through which we decided to build all our
infrastructure

using

our

own

or

ODA

funds.

Since

this

determination did not succeed; when we adopted the Market
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oriented economy and liberalized our economy in the mid
1980s/90 we invited the private sector to play a leading role in
our economy and considerably reformed the actual dynamics of
business environment to facilitate the private sector to take the
command of doing business by undertaking the following:
1. We have Reviewed completely our investment policy and put
inplace a facilitative investment legislations since 1990.
2. We have Established the present Investment Agency the
Tanzania Investment Centre (TIC) which is now an effective
One Stop Centre aimed at shielding potential investors from
investment barriers and promote Tanzania as the best
investment location.
3. We have Established forums of dialogue and partnership
between Public and Private through the Tanzania National
Business Council (TNCB), International Investors Roundtable IIRT
and Local Investor Roundtable.
4. We have Enacted enabling policies and legislations for the
private sector to engage in infrastructure development, power
generation and marketing.
4.3

The PPP Policy and the Legislation we have put in place briefly
entails the following:
1. Put a unit within the TIC to promote and co-ordinate all
matters patterning to PPP in Tanzania mainland.
2. Put the Private Sector at the centre to bring about socioeconomic development through investments.

The PPPs

enables the Government to fulfill its responsibilities in efficient
delivery of socio-economic goods and services.
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3. The concept of PPP entails an arrangement between the
Government and the Private Sector entities whereby the
private entity will renovate, construct, operate, maintain,
and/or manages a facility in whole or in part, in accordance
with specified output specifications.

The private entity will

assume the associated risks for a significant period of time and
in return will receive benefits and financial remuneration
according to agreed terms.
4. Private sector is now going to engage in areas previously
treated as the monopoly of the public sector to increase the
pace of growth and development of many infrastructure
projects.
4.4.

As soon as PPP legislation and regulation becomes operational
the Private Sector will be motivated to undertake several
partnerships with the government.
Government’s priority is to build new roads and rehabilitate the
present railway system. We look upon you Diasporas to take a
lead in this initiative.

4.5

The major PPP players in Tanzania to date even before enacting
the new legislation have been
• Transnational Corporation from South Africa like Ilovo Sugar
and South Africa Breweries,
• Transnational companies in telecommunication sector from
the Middle East like Zain;
• Transnational Corporation from China like Star Television
network.
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In order to avoid the problems encountered in the past like those
of power generation, the government has put in place an
enabling policy and legislation for investors wishing to invest in
power generation to extend their investments to sale and
marketing of electricity. Along with this policy investors in the
Road Infrastructure can now build their own private roads and
charge toll fare under the system of Build Operate & Transfer
(BOT). Such policy and legislation will go along way to attract
investments in roads and railway construction.
4.6

Mr. Chairman, Ladies and Gentleman it is my expectation that
your members will appreciate these efforts taken by the
Government and take a leading role to bring Investors from the
USA to partner with the government in major infrastructure
projects. The reasons why we are pioneering partnerships
between the Government and Private Sector is because this is
what all smart people are aiming at

and as Professor Jeffrey

Sachs wrote in this recent Titled Common Wealth - Economics for
a crowded Plant. He says and I quote;
“The defining challenge of the twenty first century will be to face
the reality that humanity shares a common fate on a crowded
planet and that common fate will require new forms of global
cooperation” …….. end of quote.
So I call upon you all to help us spearhead this new forum of
cooperation.
6.

Conclusion
Mr. Chairman in conclusion I should like to state that In order to
reduce the negative impact of economic downturn which we all
witnessed towards the end of the third quarter of 2008, would like
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to ensure global investors that Tanzania at the moment is firstly,
engaged in a program that ensures that we retain our present
investors, by improving our present investment environment. To
this end the Doing Business Report 2010, gave us a wake up call
because thereafter we formed a taskforce of top Government
official that is reviewing each of the pillars that gave Tanzania a
bad ranking. Recommendations made by this High level
Taskforce have been submitted to the cabinet approval.
Each

Government

Department

has

been

assigned

with

responsibility to rectify the deficiencies, reported by the World
Bank and other Global investment Climate Monitors.

Our

objective is to reduce the cost of Doing Business and improve our
stand from three digits to two digits and eventually one digit an
action which will enable us to retain the position we had in 2006
as one of the top reformers in the world.
Secondly, to continue with our investment targeted campaign
aimed to show casing Tanzania as one of the best investment
location. This will enable us to ensure that we attract as many
investors as possible to invest in five (5) priority sectors namely
Agriculture, Agro-Processing, Extractive Industries, Infrastructure
and Tourism.
Thirdly, To promote as many Domestic investors as possible and
assist them forge linkages with Foreign investors as I stated earlier
the objective is to forge Partnership in Diversity.
We are looking forward to the success of this convention as it is in
line with what the famous Chinese philosopher Confucius said
many years ago that ;
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“If you desire to stand, help others to stand. If you want success,
then help others to be successful”. End of quote.
It is my expectation that the partnerships we will develop this
week will help many Tanzanians to stand and be successful.
THANK YOU.
THANK YOU FOR YOUR KIND ATTENTION
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Kilimo Kwanza – “agriculture first”
Dan Mrutu, Executive Secretary – Tanzania National Business Council
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TANZANIA NATIONAL BUSINESS COUNCIL

•DIASPORA COUNCIL OF TANZANIA IN AMERICA
•3RD JULY 2010

•MINNESOTA
2
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“For the socio-economic development of
Tanzania, agriculture is almost everything”
Jakaya Mrisho Kikwete
President of the United Republic of Tanzania
at the launching of KILIMO KWANZA

3rd August 2009
D d
Dodoma
- Tanzania
T
i
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PAST INITIATIVES TO DEVELOP AGRICULTURE
• “Ukulima
Uk li
wa Kisasa;
Ki
Vijiji vya Ujamaa;
Uj

Siasa ni Kilimo; Chakula ni Uhai; Kilimo cha
Kufa na Kupona
Kupona”.
•

Notable achievements were realised, but
we have not attained the anticipated
modernized
and
highly
productive
agriculture.
i lt

•

The g
growth rate in the country’s
y p
production
with respect to food and cash crops is still
low
5
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WHAT'S DIFFERENT IN KILIMO KWANZA
9 Past initiatives were centrally planned and largely
implemented by the Government or its institutions.
institutions
9 KILIMO KWANZA originated from TNBC consultative
structure with the private sector taking a lead role in
formulating and hence implementing KILIMO
KWANZA.
9 KILIMO KWANZA is a holistic approach to address
th challenges
the
h ll
i the
in
th agricultural
i lt l sector.
t

6
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IMPROVED SEEDS…
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QUANTITIES OF FERTILIZERS CONSUMPTIONS IN SOME
SELECTED COUNTRIES COMPARED WITH TANZANIA
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POSITION OF AGRICULTURAL CHEMICALS IN
TANZANIA
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DECLINE IN THE STOCK OF TRACTORS
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AVAILABILITY OF TRACTORS AND IMPLEMENTS
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DISTRIBUTION OF EQUIPMENT USED IN
AGRICULTURE IN TANZANIA

Tractors
Hand Hoe
Animal pulled ploughs

12
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AGRO-PROCESS INDUSTRY IN SELECTED COUNTRIES
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BANKS – DOMESTIC LENDING FROM
DEC 2004 - 2008 (BILLIONS OF TZS)
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T
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di
increased
i
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b 413%.
413% L
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di
to
t agriculture
i lt
increased by 367%
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SIGNIFICANCE OF LOAN FACILITIES (TRACTOR LOAN
FACILITY FROM AGRICULTURE SUPPORT FUND)
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15
Page 326 of 423

WHY KILIMO KWANZA
TANZANIA’S UNIQUE POTENTIALS
9 Existence of 44 million hectares of arable land but only
23% is currently under cultivation.
9 62,000 sq. kms of the fresh water resources available for
crops, livestock and fish farming which is grossly under
utilised.
9 29 million hectares of irrigable land but only 1% is
currently under irrigation
9 19 million cattle, 17 million sheep and goats, 30 million
chicken which are not commercially exploited.
9 1424 kms of coastline
and 223,000 sq. kms of
Tanzania’s Exclusive Economic Zone of the Indian
Ocean which is not being effectively exploited.
16
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CONDUCIVE ENVIRONMENT FOR AGRICULTURE

9 Improved
p
macro-economic conditions for
investing in Tanzania,
9 Increasing knowledge base of farmers for
higher agriculture productivity
9 The
Agricultural
Sector
Development
Programme (ASDP) under implementation
9 A growing Private Sector and local middle
class.
9 A stronger Public Private Partnership (PPP).
(PPP)
9 The global paradigm shift in favour of
agriculture
i lt
17
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THE LAUNCHING OF KILIMO KWANZA

9 On 3rd August 2009 H.E. Jakaya Mrisho
Kikwete,, President of the United Republic
p
of
Tanzania launched KILIMO KWANZA at
Nzuguni in Dodoma to set in motion its
effective implementation calling for collective
commitment by all Tanzanians.

18
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KILIMO KWANZA DECLERATION
1. KILIMO KWANZA shall be the tool for green revolution in
Tanzania that will modernize and commercialize
agriculture
2. KILIMO KWANZA shall be mainstreamed in the
Government planning process so as to ensure its
successful implementation;
3 Sufficient resources shall be allocated to ensure
3.
implementation of KILIMO KWANZA;
4. The Private Sector shall be encouraged to increase
investment in Agriculture. And..
p
of KILIMO KWANZA shall be guided
g
by
y
5. Implementation
Ten Pillars
11/01/2012
19
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THE TEN PILLARS OF KILIMO KWANZA AND
DICOTA CHALLENGES
1.

NATIONAL VISION OF KILIMO KWANZA
Instill political will and commitment of all Tanzanians to the
KILIMO
KWANZA
Resolution
for
agricultural
transformation to be undertaken by small, medium and
large scale producers.


What message and promises is DICOTA giving Tanzanians
in the Diaspora?



How are we engaging
H
i
th USA private
the
i t sector
t particularly
ti l l
farmers?

20
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2.
•

FINANCING KILIMO KWANZA

Mobilize financial resources from the private sector,
financial institutions, government, development partners
y based organisations
g
to implement KILIMO
and community
KWANZA. Expeditious establishment of The Tanzania
Agricultural Development Bank (TADB) is a major
p
of this p
pillar.
component
 DICOTA to mobilise inward investments from the USA
private sector and Diaspora?
 How do we enhance capacities of Diaspora as viable
agent for mobilising financial resources for KILIMO
KWANZA?
 What
Wh t are the
th challenges
h ll
for
f remmitting
itti
Di
Diaspora
resources for KILIMO KWANZA?
 Diasporas to use social security and insurance schemes
for KILIMO KWANZA
 Can you borrow here and invest in Tanzania agriculture?
21
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3. INSTITUTIONAL

RE-ORGANISATION FOR
MANAGEMENT OF KILIMO KWANZA

Emphasis
p
on g
good g
governance, better coordination,
monitoring and evaluation. Involvement of the private
sector is paramount.

Is DICOTA ready and aligned for KILIMO
KWANZA ?
Any suggestions by Diasporas on monitoring
implementation and evaluating change?

22
Page 333 of 423

4.0 PARADIGM SHIFT TO STRATEGIC
FRAMEWORK OF KILIMO
KWANZA

• Prioritize what we produce and market
market. Food
crops as cash crops given top priority.
Buy Tanzania initiative - can you create market for
Tanzania foods and agri-products in USA?
Diaspora consultative bodies to address changes
and opportunities in KILIMO KWANZA?

23
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5. LAND FOR KILIMO KWANZA
Facilitate
F
ilit t access to
t land
l d for
f agriculture,
i lt
enhance
h
security
it
of tenure, promote the harmonious and judicious
exploitation of the land resource and create an enabling
environment for using land to access credit.
credit
 All issues sited in Green Book with emphasis on
planning, surveying, allocation, access to land,
titling identification,
titling,
identification registry and resettlement
policy.
6 INCENTIVES FOR KILIMO KWANZA
6.
Introduce and review incentive policies and regulations to
attract and retain private sector
investments in
A i lt l sector.
Agricultural
t
 Participate in identifying nuisance agricultural taxes
and physical barriers to trade if we engage in
commercial farming
f
at all levels under KILIMO
O
KWANZA…. AGOA?.

24
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7. INDUSTRIALIZATION FOR KILIMO KWANZA
Establish industries to provide backward and
forward linkages for the agricultural sector
and increase access to local and foreign
markets for value added products.

Regulations barring trading of raw
commodities as much as possible to
ensure value addition
addition, local
industrialization and employment creation?
Diaspora tto iinvestt iin postt harvest
Di
h
t storage
t
to minimise losses and ensure security
25
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8. SCIENCE, TECHNOLOGY AND HUMAN RESOURCES
FOR KILIMO KWANZA
Promote the use of modern technologies by all
producers; increase government expenditure on
research and development to 1% of GDP; identify, train
and effectively utilize agricultural expertise; and develop
farm service centres.


Diasporas to participate in research and development
initiatives for various crops, species, diseases, tools, etc



DICOTA data base of available skills, new innovations,
affordable agricultural equipment, tractors and tools.

9. INFRASTRUCTURE DEVELOPMENT FOR KILIMO
KWANZA
Develop irrigation infrastructure, rural electrification,
g , roads,, railways,
y ,p
ports,, airports,
p
, market centres
storage,
and information technology to support KILIMO KWANZA.
26
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10.MOBILIZATION OF TANZANIANS FOR
KILIMO
KWANZA
Integrate KILIMO KWANZA in the
Government Machinery and sensitize
Tanzanians to support and implement
KILIMO KWANZA.
KWANZA Monitor and
evaluate
implementation of KILIMO
KWANZA.

DICOTA to take over sensitization role to
USA Diaspora
DICOTA to adopt TNBC consultative
framework as a chapter
Plan NEXT Convention in Tanzania
27
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“DICOTA

NA KILIMO KWANZA

INAWEZEKANA

SANA.

WAKATI NI HUU”
28
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Dan Mrutu
Executive Secretary – TNBC
Email: danmrutu@gmail.com
Moble Phone: +255-754-781078
@
www. tnbc@tnbc.com
11/01/2012
29
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The Role and Functions of the New Planning Commission
Clifford Katondo Tandari
Deputy Executive Secretary
Presidents Office, Planning Commission, Tanzania Government
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Paper Presented to the Tanzanian Diaspora based in
USA at Minneapolis,
Minneapolis Minnesota,
Minnesota USA
July 3, 2010

Presented by
Clifford Katondo Tandari
D
Deputy
t Executive
E
ti Secretary
S
t
Presidents Office, Planning Commission
1
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Introduction
y The President’s Office, Planning Commission

(POPC) was created in February, 2008 and is
reporting to the Economic Committee of the
Cabinet.
y Major roles of the POPC are to spear‐head

strategic thinking (Think Tank) on the national
economy and
d to provide
id advice
d i to the
h G
Government
on medium and long‐term strategies for socio‐
economic development.
2
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Introduction …
y The POPC will be responsible for monitoring and

analyzing development trends and providing
advice
d i on macro and
d sectorall policies
li i and
d also
l on
broad socio‐economic development issues.
y In addition, the POPC will focus on strategic

policy analysis on issues and problems of great
public importance with a view to proposing
appropriate solutions.
3
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Roles and Functions
y The 'Instrument' published in February, 2008

stipulated the focus of the new Planning
Commission as being:‐
y
y

Development Vision and Guidance of the National
E
Economy;
and
d
Economic Policy, Economic Management and
p
Planning
g
Research,, and National Development
including to:‐
y

y

Assess the state of the national resources for
development and advise the Government on the
efficient utilization of those resources;
Analyse trends in key economic variables including
balance of payments, money supply and prices and
advise the Government accordingly;
4
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y Analyse existing policies with a view to strengthening their

y

y
y
y

implementation and to propose new policies where it is deemed
necessary in the national interest;
Monitor day‐to‐day performance of various sectors of the economy
and ensure that appropriate measures are taken to solve any
operational problems as may be detected in those sectors;
Issue guidelines on economic relations with other states and
international organizations;
Chart out national demographic
g p
strategies;
g
Issue guidelines for the formulation of the National Plan and
monitor the preparation process of long‐term, medium term and
short term annual plans;
p

5
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y Monitor the implementation of government decisions on matters of

planning and the management of the economy; and
y Analyse any social and economic issues and recommend to the

Government appropriate policies and measures to be taken in the
national interest.

6
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Immediate Tasks
y Review of Development Vision 2025
y Preparing 5 Year Development Plan
y Prepare 15 Year Development Plan linked to

Development Vision 2025

7
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Expectations of the Planning Commission
towards the Diaspora
y New innovative and practical ideas on how to

accelerate economic growth

y How to treble productivity in agriculture
y How to trigger a radical improvement in

agriculture

y Being at the fore front to inspire and bring about

investment

8
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Expectations …
y Helping in attracting investment for example FDIs

meant for agriculture, industries, infrastructure
y Attracting investment into agro‐processing

industries

9
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Expectations

…

y Tourism,
y Marketing,
y Skills Development
y Those who are ready to come and work we invite

them to bring
g their CV
y Being guest lectures at the Universities such as
University of Dodoma
y Coming to work in Tanzania through their
professional associations such as Medicine,
Accounting, Engineering, economics, Finance,
ICT e.t.c.
ICT,
t

10
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Expectations

…

y We invite ideas on:
y Priority areas of investment
y Challenge areas
y How to get large investors into energy, roads, and

railways
y How best to bring technological revolution
y How best to use the National Fibre Optic
p Cable,,
y Options for infrastructure financing

11
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Expectations …
y We want to have permanent communication and

networking with members of the Diaspora
Our official e‐mail is es@plancom.go.tz
Our Website is www.mipango.go.tz and
www.tanzania.go.tz
Fax No. +255 22 2116728

12
Page 353 of 423

Our Preliminary Ideas
y We have come for new ideas, however our

preliminary thinking regarding areas of priorities
i as follows:
is
f ll
y Infrastructure (roads, railway, energy, ports, and

airports)
y Modernizing Agriculture
y Making
g Tanzania the hub of trade and transit trade in
the Great Lakes Region
y Become a food basket for Africa

13
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Conclusion
y We have come to listen,
y Will be forthcoming to receive new ideas
y Tanzanians
T
i
are tired
i d off poverty
y It is
i the
th role
l off every Tanzanian
T
i wherever
h
h
he/she
/ h is
i

in the world to participate effectively in eradicating
povertyy in Tanzania
p
14
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I Thank for Your Time and for Listening
thereafter, we welcome new ideas

15
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DEVELOPMENTS IN POLICY AND LAW REGARDING IMMIGRATION AND
CITIZENSHIP FOR TANZANIANS LIVING ABROAD (DIASPORA)
Ms Jamila A. Ilomo – Immigration Officer, Ministry of Home Affairs
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DEVELOPMENTS IN POLICY AND LAW
REGARDING IMMIGRATION AND
CITIZENSHIP FOR TANZANIANS
LIVING ABROAD (DIASPORA)
(
)
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`

`

`

This year, the Immigration Department will
spearhead the Amendment of the Immigration
and Citizenship Law to accommodate the
challenges we face in implementation of the Acts;
The amendments have also been prompted by
new developments such as the Common Market
Protocol and SADC Protocol on Facilitation of
Movements of Persons, and are among others
aimed at easing border controls for former
citizens;
The
e amendments
a e d e ts to be spearheaded
spea eaded will mainly
a y
deal with the issue of Dual Citizenship and
border controls.
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`

`

The Citizenship Act of 1995 Cap 537 as
Amended in 2002 under sections 6 and 7
recognised dual citizenship for a person under
eighteen years.
In 2004 The Law Reforms Commission of
Tanzania (Position Paper on Introduction of Dual
Citizenship in Tanzania) conducted a research on
the need to accommodate dual citizenship in our
law. Following their findings, in 2006 The Law
Reforms Commission recommended to the
Government to allow dual citizenship.
p As most of
you would be aware this process is on going and
the government is yet to take a decision on the
matter.
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`

`

In response to requests from Tanzania Diaspora to
the Government to allow dual citizenship,
citizenship the
Immigration Department is working on interim
measures to address some of the challenges in
engaging the Diaspora in the country development.
development
Under such measures migrants and former citizens
may be given the right to live permanently in the
country.
country

The status of implementation of the PR
h Department h
d the
h required
d cabinet
b
` The
has prepared
paper, in which it envisages that once approved the
PR will include the followings rights and obligations;
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Rights
` right to social benefits,
` right to live in Tanzania
` right to work or study anywhere in the
country and
` right to protection under the country’s
country s laws.
laws
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HOWEVER under this category Permanent
Residency
may nott include
R id
i l d the
th following
f ll i
rights;
` To vote in the country’s
country s election or run for
political office
` To Hold public sector employment
` To
T apply
l ffor employment
l
involving
i
l i
national
i
l
security
` To hold a passport of the country
` To remain in the country if convicted of
serious crime
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` General

Conditions, for
normal migrants
` Special conditions/
circumstances for Diaspora
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`

For information IOM Tanzania provides
assistance on arrival and temporary
accommodation, together with consultation
and monitoring of a sustainable reintegration
plan and financial assistance.
http://nairobi.iom.int/reg_migration_avr.htm
p //
/ g
g
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`

Migration either temporary or permanent is
essential in today's globalised world. The
ultimate goal is not to obstruct or prevent
mobility but to better manage it for the
benefit of all. It is important that such
controls are applied in an open and
transparent way so that all persons and
particularly citizens understand issues of
migrants (migration) in Tanzania.
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Presentation on the National “Public Private Partnership” (PPP) Policy
J. H. Lema, Director – Private Sector Development & Investment Division,
Prime Minister’s Office, United Republic Of Tanzania
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UNITED REPUBLIC OF TANZANIA
PRIME MINISTER’S OFFICE
PRESENTATION ON THE NATIONAL PPP POLICY
BY
J. H. LEMA, DIRECTOR
PRIVATE SECTOR DEVELOPMENT & INVESTMENT DIVISION
July, 2010

1
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OUTLINE
• Introduction
• Challenges facing PPPs in Tanzania
• Benefits of PPP arrangements
• National PPP Policyy
• Major Issues in the National PPP Policy
• Implementation Framework
• Conclusion
2
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1. INTRODUCTION
PPP Concept
• PPP Æ PS entity renovates, constructs,
operates maintains and/or manages a
operates,
facility in whole or in part according to the
specified outputs.
outputs
Æ Appropriate allocation of resources, risks
and rewards.
3
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PPP concept (Continues)
• PPPs Æ different forms and levels.
levels
• fforms Æ Buy, Build,
ild Operate (BBO),
(
) Buy,
Lease, Transfer (BLT), Buy, Own, Operate
(BOO) Build,
(BOO),
B ild Own
O
, Operate,
O
T
Transfer
f ( BOOT)
etc.

4
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Status of PPPs in Tanzania
Æ Concessional arrangements for running
existing enterprisesÆ limited rehabilitation &
new investments.
investments
ÆPPPs in
Æ
i services
i
Æ FBOs
O in
i education,
d
i
h lh
health
and water sectors.
ÆPPPs in other sectorsÆ Limited success.
5
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2. Challenges Facing PPPs in Tanzania
¾Lack of comprehensive policy, legal and
institutional frameworks.
¾Lack of adequate feasibility analysis.
¾Inadequate enabling environment
¾Poor negotiations,
negotiations procurement & PPP
management.
¾Poor risk sharing mechanisms
¾Little Public awareness.
6
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3. Benefits of PPP Arrangements
¾ Accelerate economic growth
¾ Stimulate private sector to engage in specific PPPs.
¾ Enhance government’s capacity to address public
needs.
¾ Reduce costs of implementation and realization of
quality products and services.
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3. Benefits of PPP Arrangements
(continues)
¾ Expertise
p
from the PS
¾ Large
g scale capital
p
injectionsÆ
j
reduce p
public debt &
aid dependency.
¾ Respond to consumer needs and satisfactions.
¾ Appropriate allocation
ll
off risks
k and
d returns.
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4. The National PPP Policy
Vision
¾ Efficient and reliable PPPs for delivery of reliable and
affordable socio‐economic goods and services.
Mission
¾ Creating an enabling environment for promoting PPPs.
Goal
To contribute to the national poverty reduction objective
through delivery of competitive and sustainable PPPs.
Main Objective
¾ To promote private sector participation in provision of
resources for PPPs.
PPPs
9
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5. Major Issues in the National PPP Policy
a) Comprehensive Policy, Legal and Institutional Framework for
PPPs .
b) Enabling environment to generate and mobilize adequate
financial and technical resources for PPPs.
PPPs
p
yp
procured and competent
p
PPPs.
c)) Transparently
d) Communication strategy.
e) Operational and procedures
10
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5. Major Issues in the National PPP Policy
(Continues)
f) FrameworkÆ PPP negotiations , approval & procedures
g) Guidelines Æ enabling environment
h) Communication strategy
i) Sustainable capacity building and technology transfer.
j) Adopt and implement PPP pricing policy
k) Marginal areasÆ PPPs special incentives.
Page 378 of 423

11

6. Scope of Implementation Framework
¾ An implementation
p
strategy.
gy
¾ Clear linkages for the PPP Coordination and Finance
U i and
Units
d PPP managers in
i the
h respective
i Ministries
Mi i i
and LGAs.
¾ Review Legislations

12
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6. Scope of Implementation Framework
(
(Continues)
i
)
¾ Specific regulations and operational guidelines
¾ Other Provisions (eg. Formulation,
Approval and Negotiation of PPPs)

Appraisal,

¾ Specific
f regulations
l
and
d operationall guidelines
d l
(
(eg.

Tendering Procedures)
13
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6. Scope of Implementation Framework
(Continues)
Roles and Functions of various Stakeholders and Actors
a) The Government
Appropriate enabling environment.
environment
b) The Private Sector
Identify and implement PPPs
c) Non state Actors
Support
pp
PPPs byy M &E and dissemination of
useful information on PPPs.

14
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6. Scope of Implementation Framework
(C ti
(Continues)
)
M & E of PPPs
Æ M& E Framework
Æ Mechanisms to review tariffs and payments
Æ Time frame for evaluation
Æ Review of policy and legislations.
15
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7. Conclusion
¾

We are confident that the National PPP Policy is an important
milestone towards achieving our development goals.

¾

It is an important intervention towards increasing investments,
investments
accelerating economic growth and improving service delivery.

¾

As various stakeholders were involved in the development of the
P li their
Policy,
h i cooperation
i is
i necessary in
i realizing
li i its
i expectations.
i

THANK YOU.
http://www.pmo.go.tz
www.parliament.go.tz
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Alfred Utatala Nkunga
Alfred Utatala Nkunga is one of the founders of DICOTA, DICOTA’s
previous and first Interim General Secretary, current DICOTA Executive
Director for Tanzania & Africa, Founder and a Director of FEA Company
Limited - an IT solutions company www.feacompany.co.tz, Director of
Operations of Residential Building Services Limited and Profitzone
Tanzania Limited, the publishers of Tujenge, a construction featuring
magazine www.tujenge.co.tz and Builders’ Depot, a building material
directory

www.buiderdepot-tz.com all based in Dar es salaam,

Tanzania.
Alfred is a seasoned structural design engineer, site engineer and entrepreneur with experience
working in Tanzania and United States. He has experience working in turn-key integrated commercial
and residential development projects; project development and non-profit community organisations
both Tanzania and United States. Alfred holds a Master of Science in Civil Engineering from Florida
State University in Tallahassee, Florida in the United States; Bachelor Science in Civil Engineering
University of Dar es salaam in Tanzania; an Ordinary Diploma in Architecture from Uganda Polytechnic
Kyambogo (aka Kyambogo University) in Kampala, Uganda and various professional certifications. He is
a registered professional engineer with licenses in Texas, Louisiana and Ohio; and a Graduate Engineer
with Engineers Registration Board in Tanzania.
Alfred believes that socio-economic advancement in Tanzania requires collective effort and
participation from Tanzanians in all walks of life living anywhere in the world, Tanzanian American
Diaspora inclusive.
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MS. BERTHA S. SOMI
Diaspora Coordinator, Ministry of Foreign Affairs and International Cooperation
Ms. Bertha S. Somi is a Diplomat by profession. She holds a BA in International Relations from
the University of Dar es Salaam as well as a Postgraduate Diploma in Conflict Diplomacy,
Negotiations and Peace Building. Ms. Semu-Somi working career included a stint as a banker
at the National Bank of Commerce, before she moved to the Central Government and the
Ministry of Foreign Affairs & International Cooperation.
Ms. Semu-Somi’s career in the diplomatic circles began at the Tanzania’s Embassy is Kigali
where she started as a First Secretary and later promoted to Counselor then Minister
Counselor. Her six years in Rwanda (1987-1994), included the challenging period of the
1994 Genocide in that country. Language proficiency and effective networking with all
parties including the international community, local communities and the Tanzania
Diaspora were key assets that acted as a launch pad for the next carrier move for Ms.
Semu-Somi. From Rwanda she was nominated one of Mwalimu Nyerere’s key advisors on
the Burundi Peace initiative before she was invited to join the United Nations
Peacekeeping Department.
Ms. Semu-Somi served with the UN for 10 years where she worked as Political Affairs Advisor
to the special Representative of the Secretary General; returning to Tanzania in 2008. Much
of her work at the United Nations involved representation in international and multisectoral forums that covered conflict resolution issues and regional integration as a
confidence building and deterrent against conflicting neighbours. She also served as a
resource person in various conferences and workshops on Peace and conflict resolution.
In that capacity, and in fulfilling the various roles, Ms. Semu-Somi enjoyed the unique
opportunity to closely work with high level personalities that included heads of state and
organisations. She developed and maintained close and active cooperation with
numerous inter-governmental and non-governmental organizations including: the UNDP,
OAU, UNHCR, ICRC, USAID, USIS, CIDA, WFP, OXFAM, directly and through their
representatives.
Networking, planning, coordination and teamwork have thus constituted and continue
to be Ms. Semu-Somi’s pillars of strength.
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Biography for Brad Gniffke
Mr. Bradley (Brad) Gniffke is Chief Executive Officer (CEO) of Prairie Wind International, Inc., 334 S.
Jefferson Street, Redwood Falls, Minnesota 56283. He is a resident of Redwood County and was born in
Clarkfield, Minnesota, in 1955 and grew up on a working farm in the Southwest part of the state.
After serving in the United Stated Army Brad’s formal education included college courses in Minnesota,
Alaska and Colorado, as well as formal instruction from the Federal Bureau of Investigation (FBI), Drug
Enforcement Agency (DEA), and the Los Angeles Police Department’s “SWAT” program.
Management Experience:
●
In addition to his position as CEO of Prairie Wind International (PWI), Brad is also a VicePresident for the Redwood Area Development Corporation (RADC) and has been involved in national
and international business analyses programs varying in value from $5,000,000 ($5M) United States
Dollars (USD) to $247M USD.
●
Because Brad is also a professional and experienced photographer, he has a critical eye for
examining and evaluating relationships between economic enterprises and the infrastructures required to
support those businesses.
●
Brad’s experience gleaned in fourteen years in the law enforcement profession has honed his
skills as an objective observer and has made him an effective communicator to a wide cross section of the
population, from engineers to artists and from business leaders to governmental representatives. He
exhibits a rare balance between the creative and analytic (right- and left-brained) activities, which has
allowed him to become a trusted and valued investigator because his training is to be aware of and to
examine the details of any endeavor for which he is involved or asked to assess.
●
For example, in Brad’s last year as a law enforcement officer in Alaska, he was the primary
investigator of more than seventy felony investigations ranging from homicide to rape and arson. His
success in providing prosecutorial evidence for more than one major crime case per week for an entire
year is proof of his ability to digest large volumes of information, to systematically and effectively
process copious amounts of information into comprehensive reports that not only include all cogent data
but express the results in a manner easily understood by prosecutors, judges, and juries.
●
His active participation in the creation and operation of a number of business ventures as a
member of RADC and as an economic entrepreneur himself, has given him valuable experience that he
has employed as a project manager for a number of national and international programs ranging in value
from $5M USD to $24M USD.
●
Brad is also a founding member of SENAI International Inc, a non-profit dedicated to "social
enterprise"‚ and humanitarian aid in the developing world.
Financial Experience:
Inevitably, when seeking to finance projects, particularly when projects are international in nature, one is
faced with appealing to financial institutions for economic commitments and funding. This is especially
true for project involving the construction of entire communities in foreign countries.
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●
Foreign Projects in Europe and Africa have provided Brad with invaluable experience in dealing
with foreign investors, US investors, banking institutions, and regulatory agencies, both foreign and
domestic.
●
Brad has participated in one-on-one discussions with ambassadors, ministers, and other foreign
government representatives concerning economic development in their respective countries and has
exhibited the visionary acumen required to capture their attention, earn their respect, and gain their
support for improving the life of their constituents.
●
In addition to establishing ties with foreign and domestic government representatives, Brad has
been able to communicate effectively with officials and members of the US Department of Commerce,
the US Chamber of Commerce, the US Trade and Development Agency, and the Organization of Private
Investors Corporation, for the exportation of PWI equipment, technology, and training in conjunction
with structural insulated panels (SIPs).
Business Experience:
●
During the 1980’s, Brad saw the potential for SIPs engineered residential and commercial
building construction. He proceeded to establish, build, and operate two SIPs facilities in the US and has
now expanded his entrepreneurial horizons by moving on to the pursuit of SIPs technology licensing both
foreign and domestic.
●
The PWI licensing program goes beyond just the rights to manufacture SIPs; Brad’s
comprehensive SIPs program includes certification in manufacturing, education and certification in SIPs
architectural design with computer aided design (CAD) software, and training and certification in SIPs
installation. Brad’s foresight into the development of a successful SIPs program created the A-to-Z
nature of the PWI SIPs licensing program.
●
Because Brad has the ability to visualize the end product, be it in law enforcement or business
assessments, his programs cover all facets of production, from transportation infrastructure for raw
materials as well as finished product, and include plant management, administration, training, marketing,
sales, distribution, and installation, etc. Brad’s thoroughness in assessment has resulted in financial
reports and business plans that are thorough, detailed, and acceptable by any number of financial
institutions and/or prospective investors.
●
Under Brad’s direction, PWI is currently involved in negotiations with representatives from more
than thirty foreign countries and/or foreign businesses for the SIPs technology and/or installation training,
or outright residential or commercial construction projects.
Personal:
Brad has been married to his wife, Shirley, for nearly 31 years and they have two sons, both of whom are
veterans, one served twice in the Iraqi campaign, one served in Kosovo. Brad and Shirley are respected
and well-known members of the Redwood Falls community and, in addition to PWI, they collectively
own and operate several small economic enterprises in Redwood County.
● http://www.prairiewindinternational.com
● http://www.senaiglobal.org
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Christopher Mwakasege
Christopher Mwakasege is a Chief
Executive Officer and Founder of
Tanzania Social and Economic Trust
[TASOET] based in Arusha, Tanzania.
TASOET is a non-governmental
organization dedicated to undertaking
research and consultancy on social
and
economic
issues
including
indebtedness, economic performance
and poverty eradication.In daily basis
TASOET has continued to play a
critical
advisory
role
in
recomendanding ways for social and
economic
improvement
to
the
Government of Tanzania.
Mr. Christopher Mwakasege is a member of Wilton Park Association -an International group of
economics specialists based in West Sussex, United Kingdom with main focus to address critical
political, security and economic issues confronting the world.
He is also a member of Public Expenditure Review [PER], a working group under the Ministry of Finance
on National budgetary issues in Tanzania.
A member of Task force working under Presidential office, that prepared the successful National Debt
Reduction Strategy in 1998.
Mr. Christopher Mwakasege is a well known Author and International Speaker on Economic and Spiritual
matters.
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Dave Cummings
Dave received a BS in Agricultural Engineering from Colorado State University and Masters in Food
Engineering from Purdue University. Prior to coming to General Mills he worked for 3 years on a
program for USAID starting up food processing plants in developing countries.
Dave has worked for 27 years with General Mills in a variety of roles including Engineering, R&D and
Manufacturing. He is presently the manager of processing system development within Engineering and
is responsible for developing innovative production systems for General Mills businesses.
In addition, Dave is managing the operations of a volunteer initiative within General Mills. This
initiative is targeting food security and economic growth in sub-Sahara Africa by assisting local food
processors who utilize the crop output of small holder farmers. General Mills volunteers are currently
assisting 7 food processors in Zambia, Malawi, Tanzania and Kenya with technology and business
knowledge transfer to improve operating efficiencies, product quality and business building skills.

Page 390 of 423

DICOTA 2010 CONVENTION
Marriott, Minneapolis Center, 30 South 7th Street, Minneapolis, Minnesota 55402
July 1-4, 2010
THE REVEREND DENNIS DEASE
The Reverend Dennis Dease has served as the 14th
president of the University of St. Thomas in Minnesota
since his election in 1991.
Father Dease earned a B.A. degree in Latin and
philosophy from the Saint Paul Seminary in 1965, a M.A.
degree in counseling psychology from the University of
St. Thomas in 1972, a M.Div. degree from the Saint Paul
Seminary in 1973, and a Ph.D. degree in systematic
theology from the Catholic University of America in
1978. He was ordained a priest in 1969.
He was associate pastor at the Church of St. John the
Evangelist in Hopkins, taught theology at the University
of St. Thomas and served as spiritual director and dean
of formation at the Saint Paul Seminary. From 1985 to
1991, he was rector of the Basilica of St. Mary in
Minneapolis. He is a tenured faculty member at the
Saint Paul Seminary School of Divinity.
Under Father Dease’s leadership, St. Thomas has continued its growth in programs and
facilities, adding six major buildings to its St. Paul campus and establishing a Minneapolis
campus of four buildings for its Opus College of Business, Schulze School of Entrepreneurship,
School of Education, Graduate School of Professional Psychology and School of Law. He also
established nationally recognized Centers for Catholic Studies and Irish Studies. He opened a
residential campus in Rome and semester-abroad programs in Rome for Catholic Studies
majors, in London for business majors, in Paris for liberal arts majors and in Glasgow for
English majors. In addition, he has established a number of faculty and student exchange
programs with universities throughout the world, including a covenant with the University of
Havana in 2000 which was celebrated by a series of baseball games played both in Havana and
in the Twin Cities.
Father Dease has served on numerous boards and committees, including the national
Association of Catholic Colleges and Universities, the Minnesota Private College Council,
Research Foundation and Fund, and The Catholic Digest, all three of which he has chaired. He
also has been a board member of the National Catholic Education Association and has served on
the Priestly Life and Ministry, Domestic Policy and Education committees of the U.S.
Conference of Catholic Bishops. He is the American representative on the International
Federation of Catholic Universities board and serves on the Policy Analysis and Public Relations
Committee of the National Association of Independent Colleges and Universities board.
He is active philanthropically in Armenia, serving on the Board of Directors of the Cafesjian
Family Foundation, and in Uganda, where he serves on the Board of Directors of MicroClinics.
He serves on the boards of Packaging Incorporated and Premier Banks in the Twin Cities, and
formerly served on boards of Allianz Life Insurance Company of North America and the former
American National Bank of St. Paul.
Father Dease has served as a founding member of the board of directors of Southern Catholic
College in Georgia since 2001, and on the board of trustees of St. Thomas since 1982.
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Emma Kasiga - Biography
Emma Kasiga is an experienced professional with a vast
expertize in International Finance and Business Management.
Her track in business management started while in secondary
school where together with several other students joined hands
and formed a Youth Wing of the Jane Goodall Institute, a
movement that grew to become today’s ROOTS&SHOOTS
International. Her passion for working with young people and
her ability to speak to those with no voice led her to represent
the Tanzanian children at Bunge la Watoto, youth delegate at
the Beijing Women Conference, State of the World Forum as
well as the UN Environmental conferences, to name a few.
In 1998, Emma Kasiga completed her Bachelor of Arts degree in
Business Management before she joined Lutheran Youth
Encounter. There she directed several Youth programs as well
as fostered relationships between Lutheran Churches in East
Africa and those in the US. Emma has made significant
partnership connection of churches in Tanzania and churches in
the Twin Cities. 2005, left Lutheran Youth Encounter for Wells
Fargo Bank, N.A. where she worked on various capacities in the
retail and business banking area while working on her MBA at the University of St Thomas.
Besides the mainstream employment, Emma Kasiga has consulted on various capacities with several
institutions in the US as well as in Tanzania. She has worked very closely with Mama Anna Mkapa at
Equal Opportunities for all Trust Fund in raising awareness and fundraising efforts; as well as Mama
Salma Kikwete in various women’s projects. She has also served on several non-profit boards on various
capacities; most recent of those being Board Secretary for Books For Africa (www.booksforafrica.org),
and a board member for Project Zawadi (www.projectzawadi.org).
Besides working hard, Emma is a seasoned world traveler who speaks fluent Kiswahili and English, as
well as conversational French and some German. She is an avid reader, enjoys good movies and loves to
dance.
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Florizelle Liser
Assistant U.S. Trade Representative for Africa
Florizelle (Florie) Liser is the Assistant U.S. Trade Representative for Africa in the Office of the United
States Trade Representative (USTR). In this position, she leads U.S. trade efforts and investment in
sub-Saharan Africa and oversees implementation of the African Growth and Opportunity Act (AGOA).
She also leads interagency negotiation and implementation of a number of trade and investment
agreements with Sub-Saharan African nations.
Ms. Liser has an extensive background in trade negotiations and Africa. From 2000-2003, she served as
Assistant U.S. Trade Representative for Industry, Market Access, and Telecommunications. In that
position, she was responsible for developing and coordinating U.S. trade policy as it affects industrial
and manufacturing interests - including telecommunications, electronic commerce, steel, chemicals,
forest products, semiconductors, aircraft, and shipbuilding, among others. She also coordinated
industrial market access negotiations in bilateral and regional free trade agreements and in the WTO.
Ms. Liser worked at the Department of Transportation from 1987-2000 as senior trade policy advisor in
the Office of International Transportation and Trade. In this capacity, Ms. Liser coordinated trade and
transportation issues of importance to developing countries, with a particular focus on Africa. She
organized the first U.S.-Africa Transportation Ministerial, helped in developing the Safe Skies for Africa
initiative, and played a key role in preparing former Secretary of Transportation Rodney Slater for a
number of trips to Africa.
From 1980 to 1987, Ms. Liser worked in the USTR GATT Affairs office on WTO developing country trade
issues, including the Committees on Trade and Development, Least Developed Countries, and Balanceof-Payments
As an Associate Fellow at the Overseas Development Council (ODC) from 1975-1980, Ms. Liser served as
the ODC source person on Africa and organized seminars on relevant African issues related to ODC's
mission of increasing official development assistance to and improving U.S. trade relations with
developing countries.
Ms. Liser was a founding member of TransAfrica (participating in the early planning sessions for its
national launch), former co-chair of the Education Committee of the Washington, DC Chapter of
TransAfrica, and has over many years been actively involved in promoting trade and development
policies that recognize Africa's growing importance to the U.S. and its African-American citizens.
Ms. Liser holds a M.A. in International Economics from Johns Hopkins University, School of Advanced
International Studies (SAIS), and a B.A. in International Relations and Political Science from Dickinson
College. She was born in Colon, Republic of Panama and raised in Brooklyn, New York.
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Dr. Hamisi S. Kibola
Chief Executive Officer, Unit Trust of Tanzania
Dr. Hamisi S. Kibola is a lawyer by profession. He has an LLB (Hons), LLM and PhD from the
University of Dar es Salaam as well as a Postgraduate Diploma in European Integration from the
University of Amsterdam. Dr. Kibola began his working career as a Lecturer first at the Faculty of
Law, University of Dar es Salaam and later at the Centre for Foreign Relations also in Dar es Salaam.
Dr. Kibola's career in the financial sector began at the Central Bank where he worked as
Principal Legal Officer and later to be seconded to the then Preferential Trade Area for Eastern
and Southern Africa (now COMESA) where he coordinated a project on Study of Trade and
Investment Laws of the Region. On his return to the Central Bank, he was posted to the then
newly established Capital Markets Unit which did the ground work for the establishment of the
Capital Markets and Securities Authority. Much of his work involved preparing drafts of the
initial capital markets regulations, participating in developing the Action Plans of the Authority
and working on the various rules of the stock exchange. He was also a member of the Advisory
Committee for the Establishment of the Dar es Salaam Stock Exchange.
Dr. Kibola became the first Chief Executive of the Dar es Salaam Stock Exchange when it was
established in 1998. After serving for a period of five years at the Exchange, Dr. Kibola was
appointed the first Chief Executive Officer of the Unit Trust of Tanzania. Having served at the UTT
for almost seven years now, Dr. Kibola has acquired a vast knowledge on the operationaliztion of
the Mutual fund industry and capital Markets products in general.
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Jonathan Bloom
Deputy Vice President
Jonathan Bloom, Deputy Vice President, Compact Implementation for Africa at
the Millennium Challenge Corporation (MCC), is responsible for MCC’s support to
implementation of Compact programs in Africa. Previously, Mr. Bloom was
Managing Director for Africa, Managing Director for Agriculture, Finance and
Private Sector Development for the Department of Operations, responsible for
program components investing in agricultural production, processing, and
marketing, rural development, property rights and land policy, financial systems
and institutions, and private sector development. From December 2004 to November 2005, Mr. Bloom
also served as MCC’s Vice President for Administration and Finance, and Senior Advisor to the Chief
Executive Officer.
Prior to MCC, Mr. Bloom worked for several years as a consultant to international development banks
and corporations ranging from Fortune 50 multinationals to private family businesses, as well as
teaching international development management at the New School University’s Graduate Program in
International Affairs. He was previously Director, Strategic Initiatives for International Paper working
on global investments and strategic initiatives in North and South America, Europe, Asia and
Australasia, which he joined after growing a family paper business to revenues of $100 million and
selling it to IP. Prior to that, Mr. Bloom worked at the World Bank Group, including the International
Finance Corporation, on capital markets, financial institutions and agro-industrial development. He
also has experience as a software product developer with IBM and a 6th grade teacher.
Mr. Bloom received an A.B. from Princeton University -- Woodrow Wilson School, and an M.B.A.
(Highest Distinction) from the Harvard Business School. He speaks Spanish and French.
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Mr. Juma H. J. Reli ( PGDBA, MBA (International)
Deputy Governor, Administration and Internal Controls (AIC) – Bank
of Tanzania
Education and Qualifications:
1993 - 1995
The Graduate Business School, The University of
Birmingham - Masters in Business Administrational (specializing in
Corporate Finance, including Mergers & Acquisitions, Debt and
Equity Markets, Options, Futures, Risk & Return Modeling:
International Trade Management; Strategic Management & Global
Marketing; Cost Management Accounting (specializing in Budgeting,
ABC Performance Measurement), Financial Statement Analysis,
Contemporary Issues in Financial Reporting:
1981 - 1984
Moshi Co-operative College, Tanzania - Diploma in Management & Accounting
(Distinction in Field Assignment) Project: A Strategic Analysis of a Small and Medium sized
Company (Mringa) DMA Subjects including Marketing Management, Accounting, Economics,
Business Mathematics & Statistics, Commercial Law, Sociology, Taxation, and Auditing.
Relevant Professional Experience (snapshot):
2005 – To date:
Deputy Governor of the Bank of Tanzania
2006:
Board Member Zanzibar Revenue Board
1998 – 2004:

Director Zanzibar Institute of Financial Administration and Secretary
to the Council. Activities include design and delivering short and long
courses providing consultancy service on Financial Administration and
advice the Government on aspects related to Financial
Administration.
Trainer on Auditing and
Investigations and Public Finance at ZIFA.

2003 – 2004:

−
−
−
−
−

Acting Accountant General - Zanzibar Government.
Board member Peoples Bank of Zanzibar.
Board member Bank of Tanzania (BOT).
Member in the task force for privatization of People Bank of
Zanzibar.
Member of the technical team advising Joint Finance
Commission.

1996 – 2002:

National Trainer working under the project Assistance to the Ministry
of Finance and later Economic Management and private Sector
Development - Zanzibar. The project was under the support of the
UNDP, responsible for
(a) Capacity building
(b) Advisory Services.
(c) Provide work and teaching equipment’s.
Board Secretary – Zanzibar Revenue Board.

1985 – 1997:

−
−
−

Board Secretary – Zanzibar Revenue Board.
Principal Collector – Policy, Research and Training in the
Department of Revenue Zanzibar and later ZRB.
Accountant Zanzibar Cigarettes Company.
Work included
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−

introducing Standard Costing System that was not in existent
before.
Accountant Zanzibar Dairy Development Company.
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Kjell Bergh

5428 Lyndale Avenue South
Minneapolis, MN 55419
612.821.2704 DIR
kbergh1@borton.com

Education
Fletcher School of Law and Diplomacy, Tufts University, Medford, MA  2004
M.A. in International Relations
University of Minnesota, Minneapolis, MN  1998 Kiswahili studies.
Macalester College, St. Paul, MN  1970
B.A. in International Relations, minor in Journalism
University of Oslo, Oslo, Norway. 1967

Prerequisite courses.

Business experience
Borton Volvo (Minneapolis, MN) 1967- present, Chairman; Bergh International Holdings, 1974 –
present, Chairman; Borton Motors, (Rochester, MN) 1974-1979; Chairman; Borton Leasing, 1972
– 1999, Chairman; Borton Overseas, 1974- present, Chairman; Borton Limousine, 1983 – 1999,
Chairman; Serengeti Select Safaris and Tarangire Safari Lodge, (Tanzania) 1986- 2005, Director;
Borton Volvo and Borton Volkswagen, (Delray Beach, FL) 1988-200, Chairman; Borton Volvo
(Golden Valley, MN),1999-present, Chairman; OE Alliance, LLC, 2005- 2008, Director;
OnnieTech Group, Ltd (Tanzania) 2005- present, Director; Borton Overseas Norway A.S. , 2007
– present, Chairman; Trollstigen Resort (Norway) 2008-present, Chairman.
Organizational experience
As Chairman
Vinland National Center, Gillette Childrens Hospital, Sons of Norway Foundation, Minnesota
Holmenkollen Foundation, Volvo National Dealer Advisory Board, Volvo 20 Group, American
International Automobile Dealers Association, AIADA Services, Inc., Delray Beach-Moshi Sister
Cities Committee, Nyerere Educational and Research Center Foundation
Academic directorships
Macalester College, MN
Augsburg College, MN
Gustavus Adolphus College, MN
World Press Institute, MN
Nobel Peace Prize Forum, MN
Humphrey Institute, U of M

Trustee Emeritus, Executive. Comm., Chair, Audit Comm.
Regent Emeritus
Business Advisory Group
Director
Director, Executive Comm.
Member, Advisory Board

Medical directorships
Center for Victims of Torture, University Childrens Foundation, Medical Education and Research
Foundation, Camp for Children with Epilepsy, Ski for Light, Minnesota International health
Volunteers, International Heart Relief, Selian Lutheran Hospital/Kilimanjaro Childrens Hospital
(Tanzania) Heart to Heart Foundation (Kenya)
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Other directorships
Norwegian American Chamber, Swedish American Chamber, National Automobile Dealers
Association (Industry Relations Comm.), Greater Metropolitan Auto Dealers Association, Volvo
Executive Committee, Federated Insurance Advisory Board, KMSP-TV Advisory Board, North
American Window Companies, Shamrock Villas (Montserrat, W. Indies) Environment Northern
Seas (Norway), Norsemens Federation, Leif Eriksson Millenium Foundation, Norwegian
American Foundation, UN Association of MN, Minnesota Consular Corps
Royal decorations
Knight First Class, Royal Order of Merit
Gold medal, Royal Order of the Polar Star
St. Olav Medal

by H.M. King Harald of Norway (1996)
by H.M. King Carl Gustaf of Sweden (1988)
by H.M. King Olav of Norway (1983)

Consular appointment
Honorary Consul, United Republic of Tanzania (2000 – present)
Awards
AIADA Lifetime Achievement Award (2001)
Scandinavian Hall of Fame (1997)
Automotive Hall of Fame (1996)
TIME Magazine Quality Dealer Award (1996)
Automotive News Dealer of the Year (1996)
Automotive News All-Star Dream Team (1996)
Center of the American Experiment Award (1995)
Sports Illustrated All-Star Dealer Award (1994)
Sports Illustrated Dealer of Distinction (1986)
Vinland National Center Award (1985)
WCCO Radio Good Neighbor Award (1981)
Favorite Norwegian of the Year Award (1981)
Numerous Volvo, Volkswagen, Pontiac and SAAB awards
Business Awards
Business of the Year, Delray Beach, FL (Borton Motors) (2000)
Hotel Operator of the Year, Tanzania (Tarangire Safari Lodge) (1987)
Tour Operator of the Year, Norway (Borton Overseas) (1992)
International delegations
Member, Royal Norwegian official visit to Tanzania
Member, facilitator, Gov. Carlson’s (MN) trade delegation to Sweden
Member, M.C., Gov. Perpich’s (MN) trade delegation to Norway
Led trade delegations to Japan, Germany, Norway and Tanzania.
Led numerous safaris to Tanzania and Kenya
Minnesota National Guard delegations to Florida, Alabama and Panama
Minnesota National Guard delegation to Norway
United States Navy, nuclear submarine USN Alabama
Royal Transportation logistics
Provided, planned and executed ground and air transportation for the Royal family of Norway in
the United States and Tanzania over the past thirty years
Provided, planned and executed ground transportation for the Royal family of Sweden and
numerous heads of state in Minnesota over the past thirty years
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Private Royal audiences
H. M. King Olav, H.M. King Harald, H.M. Queen Sonja, H.R.H. Crown Prince Haakon, H.R.H.
Princess Martha Louise and H.R.H. Princess Astrid of Norway; H.M. King Carl Gustaf, H.M.
Queen Silvia, H.R.H. Prince Bertil, H.R.H. Princess Lillian of Sweden, H.R.H. Prince Charles of
England
Private Audiences with Heads of State
President Vigdis Finnbogadottir of Iceland, Presidents Benjamin William Mkapa and Jakaya
Mrisho Kikwete of Tanzania, President Ratu Maru of Fiji, Prime Ministers Oddvar Nordli, Kaare
Willoch and Kjell Magne Bondevik of Norway.
Publications and papers:
Worked as freelance journalist for Akers Avis and Vi Menn, Oslo, Norway
Hosted weekly Scandinavian programs on two radio stations in Minnesota for seven years
Published in the Minneapolis StarTribune, Milford Chronicle (Milford, DE), Automotive News
(Detroit, MI), International Auto Dealer Magazine (Alexandria, VA) Tusculum Bulletin (Greenville,
TN) Master’s Thesis: Norway and the International Whaling Crisis (Fletcher School,Tufts,
Boston, MA 2004)
Has been covered in Washington Post, Wall Street Journal, Newsweek International, Automotive
News, International Auto Dealer, Minneapolis StarTribune, Aftenposten (Norway), Verdens Gang
(Norway), Se og Hør (Norway), Hjemmet, (Norway), Tidens Krav (Norway), Romsdals Budstikke
(Norway) Åndalsnes Avis (Norway), The Guardian (Tanzania) and other international
publications. Also on CNN, ABC, CNBC, Bloomberg, NRK (Norway), TV2 (Norway) the Tokyo
Television networks, as well as numerous local radio and TV stations
Books:
Featured in The Cross under the Acacia Tree, Klobuchar, Jim, Minneapolis1988
Featured in Amerika – fra Kennedy til Obama,Tjomsland, Audun, Oslo 2008
Speaking engagements
Numerous engagements for Volvo in the United States and Sweden, American International
Automobile Dealers Association. Motivational speaker for Dayton’s (later Macy’s) department
stores and Toro Corporation.
Several lectures and workshops at Macalester College (MN) and Augsburg College (MN);
panelist on several international relations and automotive symposia
Frequent assignments as Master of Ceremonies, including Sons of Norway’s 100th Anniversary,
Minnesota National Guard-Norwegian Home Guards Exchange 25th Anniversary and 35th
Anniversary, banquets for the royal couple of Norway in New York, First Lady of Tanzania in MN
and FL; speaking engagements across America, Norway and Tanzania
Languages
English, Norwegian (native language) read Danish, Swedish, German (2years); French (2 years);
Kiswahili (1 semester)
Life memberships
Sons of Norway Foundation, Norwegian American Historical Association, Vesterheim Museum,
American Swedish Institute and Ski for Light
Member: Consular Corps of Miami, Minnesota Consular Corps, Consular Corps College, Council
on Foreign Relations (MN), Initiative for Global development, Minnesota International Center
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Lemmy Meekisho, PhD
Associate Professor of Mechanical and Materials
Engineering, Portland State University, Portland
Oregon
Education:
• B.Sc. Mechanical Engineering, University
of Dar-es-Salam, Tanzania
• Ph.D. Mechanical Engineering, Carleton
University, Ottawa, Canada
Technical Specialties:
•

Numerical modeling and simulation of thermal-mechanical behavior of materials
processes; micro manufacturing of MEMS devices; reliability issues in electronic
packages.

Professional Society Memberships
•
•
•

American Society of Mechanical Engineers (ASME International)
American Society for Materials (ASM International)
American Society for Engineering Education (ASEE)

Experience summary
Dr. Meekisho’s research and teaching focus as a faculty member of the Oregon Graduate
Institute of Science and Technology (OGI) was on modeling of materials science and
engineering processes at the macro scale. Most of his published works are at this scale.
After moving to Portland State University 12 years ago, he developed an interest in micro
scale materials, devices and manufacturing. In the process, he successfully supervised
several dissertations as well as publishing works in the Journal of Heat Transfer and the
Journal of Electronic Packaging. He has developed and taught courses in MEMS and
Microsystems for senior undergraduates and graduate students. He has been an active
organizer and chair of technical sessions on MEMS, modeling of micro and nano heat
transfer in the capacity of member of the K-16 (Electronic and Photonic Packaging)
Committee of the ASME, 2000 – present.
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Lennard M. Tenende, PhD, P.E.
Lennard Tenende is a founding member and Interim
Chairman of the Diaspora Council of Tanzanians in
America (DICOTA). He is charged with the responsibility
to setup the interim organization whose purpose is to
develop the constitution, establish internet based
election processes and procedures, convene a convention
to ratify the constitution, and establish a committee to
oversee the election process.
Lennard Tenende is also the Chief Executive Officer and
founder of Cilicorp LLC. It is a US-based company
providing engineering and technology consulting and support services to governments and
government institutions, private and public companies in developing and emerging economies.
Africa and USA are the primary market at the moment.
Dr. Tenende has more than 30 years of combined experience in Engineering, and information
and communication technology (ICT). He spent the first 12 years at the University of Dar-esSalaam, Tanzania, as a lecturer at the then Faculty of Engineering (now College of
Engineering). He then spent 19 years as a professional engineer in USA working for Brown &
Root, Halliburton and KBR where he held various senior level engineering and management
positions. While working for these companies, he has performed assignments on projects
situated all over the world including: UK, Singapore, Dubai, Iraq, Croatia, Tanzania, Angola,
Brazil, and Australia. Specific assignments included, front end (conceptual) engineering, detail
engineering, IT Systems implementation, IT systems support, and Data Center management. In
the latter part of his career he has been involved in engineering and IT project management,
technology upgrade evaluations, feasibility studies and assessments. His most challenging (and
most exciting) assignment was when he was asked to lead a group of engineers and IT experts
to perform an assessment of the inventory control, asset management, and work-order
management for a customer operations in the Middle East and propose a system to automate
the overall asset management and inventory control. At the time of study, asset movement and
consumption of inventory had peaked to about $11M per day and was being managed manually
using excel sheets and disparate Microsoft Access applications.
In his long career, Lennard Tenende has handled engineering projects from conceptual stage to
commissioning in the following types of projects: Heavy Civil, Power, Petrochemical, and
Offshore Floating platforms for oil drilling. In Information technology, projects included ERP
systems (project management), running IT infrastructure (networks and voice, datacenters,
support shop), technology refresh, assessments and studies.
Dr. Tenende is a licensed engineer in Tanzania and Texas.
Lennard Tenende received a B.Sc. (Engineering) from the University of Dar-es-Salaam –
Tanzania, Master of Engineering from the Univeristy of Toronto – Canada, and a Ph.D. in Civil
Engineering from the University of Texas at Austin.
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Dr. Tenende is very active in civic and community affairs. He is a member of Houston’s Mayor
Annise Parker Advisory Council for International Trade and Development; member of the Board
of Directors of Kuumba House Dance Theatre – a nonprofit African Dance and performance
group in Houston; member of the Board of Directors of Solar Hope – a nonprofit organization
whose objectives is to install solar panels for schools and clinics in remote areas of Tanzania.
Lennard Tenende can be contacted at lennard.tenende@cilicorp.com
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Mark F. Lindsay
The Livingston Group, L.L.C.
White House Consulting, Inc.
Mr. Mark Lindsay joined The Livingston Group as a consultant in 2008. Mr.
Lindsay employs his expertise in government relations and private sector
management and communications to assist a wide variety of TLG clients.
The Livingston Group announced in July 2009 that Mr. Lindsay was the new
Director of its Health Care and Pharmaceutical Practice area. Mr. Lindsay
also focuses on the following practice areas: International Relations,
Entertainment, Non-Profit and Financial Service and Tax. In addition, Mr.
Lindsay serves as the President and Chief Executive Officer of White House Consulting, Inc. an affiliate
of the Livingston Group that specializes in international business, technology and the arts
representations.
OBAMA ADMINISTRATION AND POLITICAL ACTIVITY - Mr. Lindsay served the Obama Administration as
the White House Office of Management and Administration agency review team leader for the BushObama transition. Mark Lindsay served on President Clinton’s Presidential Transition Coordination
Council for the Clinton-Bush transition. Mr. Lindsay was a member of Secretary of State Hillary
Clinton’s Minnesota Finance Committee for her 2008 Presidential campaign. Some of the currently or
previously supported campaigns: President, William Jefferson Clinton (President); President, Barrack
Obama (President); Secretary, Hillary Clinton (President); Gov. Richardson (President); Al Franken
(Senate); Amy Klobushar (Senate); Wellstone (Senate); Kendrick Meek (Senate); Lee Fisher (Senate);
Louis Stokes (House); James Clyburn (House); Danny Davis (House); John Conyers (House); Ellison Keith
(House); Barney Frank (House); Marcia Fudge (House); Luis Gutierrez (House) Eleanor Holmes Norton
(House); Hoyer Steny (House); Sheila Jackson-Lee (House); Jesse Jackson (House); John Lewis (House);
Matt Entenza (Governor MN) and; Ted Strickland (Governor Ohio).
CLINTON ADMINISTRATION - Mark Lindsay served in President Clinton’s White House as Assistant to the
President for the Office of Management and Administration. As the Chief Operations, Chief Financial,
and Chief Information Technology Officer, the Assistant to the President for Management and
Administration (M&A) leads the White House’s largest office with a staff of over two thousand five
hundred, and managing a budget in excess of one billion dollars annually. This role reports directly to
the President and the President’s Chief of Staff. His areas of responsibility included the White House
Military Office (e.g., Air Force One, The White House Communications Agency, the Medical Unit and
Camp David), to running the White House Operations and the Executive Office of the President’s Office
of Administration (e.g., finance, information systems, human resources, legal/appropriations and
security). Mr. Lindsay managed the financing of Presidential political activities with Democratic
organizations including the Democratic National Committee and its Chairman. In addition, as Assistant
to the President for M&A Mr. Lindsay was responsible for not only managing the White House but also
has policy and budgetary oversight responsibility for all 13 Executive Offices of the President entities.
This list of organizations includes the Council of Economic Advisors, the Council on Environmental
Quality, the Executive Residence, the National Security Council, the Office of National Drug Control
Policy, the Office of Policy Development, the Office of Science and Technology Policy, the Office of the
Vice President, the President’s Aids Policy Council, the President’s Foreign Intelligence Advisory Board,
the Residence of the Vice President, the United States Trade Representative, and the White House
Millennium Council. Mr. Lindsay also served on Vice President Gore’s Presidential Management Council,
responsible for management innovation and enhancement throughout the executive branch of
government during the Clinton Administration. Mark Lindsay also severed on the Executive Committee
of the Comprehensive Design Plan for the White House. President Clinton selected Mr. Lindsay to be
the operational lead for the White House’s 2001 transition preparation and execution. Mr. Lindsay was
also the recipient of the following public service honors: Recipient of the Outstanding Leadership,
Service and Achievements Award for the Minority Business and Professionals Network; Recipient of the
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United States Office of Personnel Management Award for Service and Achievements as a Presidential
appointee in the Clinton Administration and; the Executive office of the President’s Office of National
Drug Control Policy award, for Service in the Clinton Administrations war against drug abuse.
U.S. CONGRESS - Prior to his appointment to the White House, Mr. Lindsay served as senior legislative
aid and counsel to Congressman Louis Stokes (D-OH). On behalf of Congressman Stokes Mr. Lindsay
worked closely with Democrats and the Congressional Black Caucus on a number of business and
economic issues. Significant activities included advising members of the South African Parliament who
were responsible for the formulation of the new South African Constitution on United States
Constitutional law and the political process. He worked with the Congressman to write national urban
environmental revitalization legislation, and he worked on several Congressional task forces addressing
such issues as ethics, affirmative action, Congressional redistricting, welfare reform, technology
transfer, economic development, and international human rights.
UNITEDHEALTH GROUP - Before joining The Livingston Group, Mark Lindsay was with UnitedHealth
Group, one of the world’s largest healthcare companies. He served in a number of senior positions
including President of the AARP Pharmacy Services Division and Vice President of Public
Communications and Strategy, in which he coordinated all of the company’s worldwide contacts with
the media as central spokesperson and communications leader. In addition, Mr. Lindsay was
responsible for developing and expanding the company’s relationship with democratic and republican
state, local and national public officials in all fifty states.
MEDIA EXPERIENCE - Mr. Lindsay’s has extensive experience working with and appearing on various
media programming. Mark Lindsay was a guest on the following programs: guest, Cable News Network’s
The Point with Greta Van Susteren, “The Clintons Under Fire” January 26, 2001; guest, MSNBC’s and
CNBC’s and; The News with Brian Williams, “Did the Democrats Play Pranks?” January 25, 2001. Mr.
Lindsay provided televised Congressional testimony (C-Span coverage): testified on behalf of the
President of the United States before numerous Congressional committees including: United States
House of Representatives; Treasury, Postal Service and General Government Appropriations
Committee; United States House of Representatives; Government Reform and Oversight Committee;
and United States Senate Treasury Appropriations Committee. Mark Lindsay has had hundreds of media
appearances representing UnitedHealth Group in news organizations such as The New York Times, Wall
Street Journal, London Times, USA Today, Washington Post, Los Angeles Times, Chicago Tribune, Miami
Herald, San Francisco Chronicle, Business Week, Reuters, Associated Press, Bloomberg, National Public
Radio, ABC, CNN, CBS and NBC.
EDUCATION - University of Pennsylvania, The Wharton Business School, Philadelphia, P.A.,
Advanced Management Program. Graduated March 2003. Curriculum included: high-level corporate
and leadership strategies to maximize organizational value; business technology and systems thinking;
and corporate innovation and finance. Global competition coursework concentratrated on Africa, Asia,
Europe and Latin America. Georgetown University, Graduate School of Arts and Sciences,
Washington, D.C., M.A.L.S. (International Affairs), 1995. Curriculum included: international relations,
human rights, nationalism, democracy, international politics, international economics, defense issues,
and international economic development. Case Western Reserve University School of Law,
Cleveland, O.H., J.D., 1988. Case Western Reserve Merit Scholar awarded for academic achievement.
Senior Notes Editor, Case Western Reserve Journal of International Law. Recipient of full tuition
scholarship. Macalester College, St. Paul, M.N., B.A., Majors: Economics and Business, and Classical
Civilization and Archaeology, 1985. Curriculum included: microeconomic and macroeconomic analysis,
financial accounting, international economics, econometrics, statistics, classical civilization, Latin,
history, philosophy, psychology, mathematics and archaeology.

Page 405 of 423

DICOTA 2010 CONVENTION

Marriott, Minneapolis Center, 30 South 7th Street, Minneapolis, Minnesota 55402
July 1-4, 2010

Dr. Ndaga Mwakabuta
Dr. Mwakabuta is the current DICOTA President since June
2011; previously he served as the Secretary for the Steering
Committee that successfully organized the DICOTA 2010
Convention held in Minneapolis, Minnesota. He also acted
as DICOTA Secretary and DICOTA Treasurer during the
transition period toward the election of DICOTA in 2011. In
Tanzania, Dr. Mwakabuta served as a General Secretary for Tanzania Solar
Energy Association (TASEA - now known as TAREA); an association in
Tanzania for solar energy stakeholders standing for the recognition of the
excellence of solar/renewable energy technologies.
In the United States, Dr. Mwakabuta is a Technical Specialist at Cummins
Power Generation, a global company serving customers in a wide variety of
industrial and consumer markets around the world. It has a broad range of
power generation products and services. He has Bachelors and Masters
Degrees in Electrical Engineering from the University of Dar es Salaam,
Tanzania. He has a PhD in Electrical Engineering from Tennessee
Technological University, Cookeville, Tennessee. He is a very active member
of IEEE, NSBE and Phi Kappa Phi. Before pursuing his doctorate studies in the
United States, Dr. Mwakabuta was a fulltime lecturer at the University of Dar
Es Salaam and a part-time lecturer at the Institute of Finance ManagementIFM.
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Biography
Speaker:

Eng. Emmanuel Ole Naiko

Current Positions: Executive Director Tanzania Investment Centre and WAIPA Vice President
Country:

Tanzania

Mr. Emmanuel Ole Naiko is the Executive Director of Tanzania Investment Centre a government agency
established to coordinate, promote and facilitate investments in Tanzania. Mr Ole Naiko has been
holding the post since 2005.
He is a Registered Professional Mining Engineer and Mineral Economist. He was recently elected as the
Vice President of the World Association of Investment Promotion Agencies (WAIPA) the Umbrella
Organisation for Investment Promotion Agencies with more than 250 members from more than 150
countries.
Eng. Ole Naiko worked as the Director of Operations and Marketing for the State Mining Corporation
(STAMICO), Director of Investment Facilitation and Director of Investment Promotion for Tanzania
Investment Centre between 1982 and 2005 before assuming the present position of Tanzania
Investment Centre CEO.
Eng. Ole Naiko has also worked as the General Manager for several State Enterprises between 1978 and
1981.
He also serves as a Board Member of several Corporations and Companies like Tanzania Petroleum
Development Corporation (TPDC), Bank of Africa (BOA) and Tanzania Private Sector Foundation (TPSF),
State Mining Corporation (STAMICO) etc.
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Ombeni Y. Sefue
Title: Ambassador of Tanzania to the United States of America
Ambassador Ombeni Y. Sefue began his work as Tanzania's Ambassador to
the United States on June 15, 2007. Before that, he served as his
country's High Commissioner (Ambassador) to Canada from October 2005
to
June
2007.
A career diplomat, Ambassador Sefue also served as Counselor in the
Embassy of Tanzania in Stockholm, Sweden, between 1987 and 1992.
Between 1993 and 2005, he worked as Speechwriter and Personal Assistant to two Presidents of
Tanzania— President Ali Hassan Mwinyi (1993-1995) and President Benjamin William Mkapa (1995–2005).
Among other things, Ambassador Sefue assisted President Mkapa when he served on the Commission for
Africa (The Blair Commission) that produced its report, Our Common Interest: Report of the
Commission for Africa in March 2005, and participated with him at the G8 Summit session that
discussed the report at Gleneagles in early July 2005.
He also worked with President Mkapa when the president served as Co-Chair of the ILO World
Commission on the Social Dimension of Globalization between 2002 and 2004, participating in the
preparation of the Commission’s report, A Fair Globalization: Creating Opportunities For All, issued in
February
2004.
Ambassador Sefue completed his undergraduate studies in Public Administration in 1977 at what is
today Mzumbe University in Morogoro Tanzania. He earned an M.A. in Public Policy and Administration
from the Institute of Social Studies (ISS) in The Hague, The Netherlands, (1981). He holds a PostGraduate Diploma in International Relations and Diplomacy from the Tanzania-Mozambique Center for
Foreign Relations in Dar es Salaam, Tanzania (1986).
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Patricia E. Hayes-Parker
Patricia Hayes-Parker received her Bachelor of Architecture training, a 5-year professional
degree, from the Catholic University of America in Washington, DC, after completing a
certificate from L’Ecole de Beaux Arts in Fontainebleau, France. She has been a guest lecturer
for the Graduate School USDA/International Business School’s 2004 AGOA Forum in Washington,
D.C. She has worked directly with the US Treasury for Saudi-Arabian Programs to develop
coordination, assistance and selection of architects to work in various Middle-Eastern countries
and Nigeria. She has participated in the successful negotiations of a substantial partnership
involving a Prince George’s County Maryland firm and the Social Security & Housing Finance
Agency in The Republic of The Gambia to provide preformed component housing and
technology transfer. She has completed negotiations between the Port of Baltimore and Ports
in The Republic of Ghana and The Republic of The Gambia for the establishment of a Sister
Port relationship between the parties. She has also successfully negotiated Memoranda of
Understanding for The Africa Trade Office with several embassies in Washington, DC (by
example Uganda, Ethiopia and Tanzania, Mozambique, Ghana), USDA/Beltsville Agricultural
Research Center and leading chambers and export associations in several countries on the
continent. She has led business development missions on behalf of Prince George’s County,
Maryland and the Prince George’s County Economic Development Corporation.
She serves as Director for The Africa Trade Office (ATO) that supports all Maryland companies
interested and poised to successfully negotiate trade and investment opportunities in Africa.
Under her leadership, the infrastructure for ATO was completed. ATO has facilitated over
$500,000 in SME financing, signed an MOU with The State of Maryland to be its outreach arm to
Africa, worked with companies to secure over $120M in private equity financing, $44M in
equipment exports and created over 100 new jobs and retained more than 200 U.S. jobs. Her
office hosts more than 20 in-bound foreign delegations annually and conducts business-tobusiness matchmaking for U.S. companies to engage with successful African companies. She
continues to work with SMEs to enhance their success to export goods and services globally.
EXPERIENCE
Vice-President
Prince George’s County Economic Development Corporation
July 2003 – present
•
•
•
•
•
•
•
•
•
•
•

Management responsibilities, PGCEDC
Manager, Foreign Trade Zone 63
Director, The Africa Trade Office
Currently developing an international green office and warehouse incubator to be
located in Foreign Trade Zone 63 at Steeplechase 95 International Business Park
Developed and currently manages PGC EDC’s International Business Program;
Responsible for the management of PGC EDC’s office infrastructure and expansion;
Develops EDC’s positions on key pieces of legislation and reviews all legislation that
affects the county business community for PGCEDC;
Travels with key county businesses and business groups assisting in the negotiation of
significant international trade deals to increase jobs and foreign direct investment in
Prince George’s County;
Responsible for the activation and expansion of the county’s Foreign Trade Zone;
Develops and implements strategies designed to encourage the growth and retention of
business and industry in key international business markets;
Develops trade missions for Prince George’s County involving State and local elected
officials, businesses, institutions and non-profit organizations;
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•
•

Maintains effective working relationships with business, professional, civic and other
groups;
Guest Lecturer, Historical Society, Valencia, Rio de Janeiro and Santa Ursula in Rio de
Janeiro; USDA Graduate School International/AGOA Institute

Previous Experience
• Board Member, State of Maryland Board of Tourism (July 1, 1999 – July, 2003)
• Subcommittee Member, State of Maryland Multi-cultural Tourism Subcommittee
(July 1, 1999 – July, 2003) Focus: Heritage Tourism
• Task Force Member, State of Maryland Task Force on the Preservation and
Enhancement of Maryland’s Heritage Resources (appointed April 27, 1999 by
Governor Parris Glendening and served with First Lady Frances Anne Glendening, and
State Secretaries)
• Project Manager/Senior Design Architect, W.J. McGee & Associates, Architects,
Washington, DC
Current Experience
• Member, U.S. District Export Council (DEC), 2008, 2009
• Member, World Trade Center Institute (through The Africa Trade Office/Prince
George’s County EDC)
• Member, National Association of U.S. Foreign Trade Zones
Language Proficiency
• English, native
• French (scale of 1 to 5 with 1-excellent) – reads, writes and speaks – 3
Travel
• France, Germany, Belgium, Spain, Austria, Italy, Denmark, India (various
provinces), Cameroon, Gambia, Ghana, Ethiopia, Senegal, Brazil, Yugoslavia,
Canada, Mexico, U.S. Virgin Islands, China (various provinces) and the U.S.
Institutional Affiliations
• Member, National Association of Foreign Trade Zones
• Member, District Export Council
• Secretary, International Business Strategy Advisory Council
• Member, Maryland-Rio Partners of the Americas
• Member of the Board, Prudence International Magazine
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Patrick Dean Coleman
Patrick Dean Coleman is the Director for African Affairs at the Office of the United States Trade
Representative (USTR). USTR is part of the Executive Office of the President of the United States.
Mr. Coleman works on developing and implementing U.S. trade policy with the countries of subSaharan Africa. His current focus is on working with the countries of East and Central Africa. Mr.
Coleman is responsible for encouraging and supporting U.S.-sub-Saharan African trade and
investment; providing authoritative advice and expert consultation on U.S.-Africa trade policy to
the Executive Office of the President; coordinating with other U.S. Government agencies,
Congress, and the private sector on U.S.-Africa trade policy; and working with African countries on
trade capacity building and technical assistance.
Prior to USTR, Mr. Coleman was the Deputy Director of the Office of Africa in the U.S. Commerce
Department=s International Trade Administration. At the Commerce Department, Mr. Coleman
worked to improve market access and remove trade barriers to U.S.-African trade. Before working
at the Commerce Department, Mr. Coleman served for four years in the U.S. Department of
Agriculture=s (USDA) Foreign Agricultural Service (FAS). At USDA, he was a senior international
economist handling agricultural trade policy issues regarding all the countries on the African
continent. Throughout his career, Mr. Coleman has worked extensively on the African Growth and
Opportunity Act (AGOA), representing USTR, the Commerce Department and USDA on issues related
to AGOA implementation. Mr. Coleman has traveled extensively throughout Africa representing
and discussing U.S. trade interests. In addition to Mr. Coleman=s Africa-specific work, he also
served at the U.S. International Trade Commission (USITC). At USITC, he worked in the Services
Industries Division, investigating investment and intellectual property issues. While at USITC, Mr.
Coleman supported USTR in investment negotiations and analyzed the effects of international
agreements on U.S. trade in services. He also evaluated U.S. trade in royalties and licensing fees,
publishing several articles on international trade in intellectual property. Mr. Coleman also served
five years at the U.S. Department of Labor as an economist.
Mr. Coleman, a native of New York City, holds a Master=s Degree in International Affairs and a
Certificate in African Studies from Columbia University=s School of International and Public Affairs.
While a graduate student, he was a Woodrow Wilson Foundation Fellow in International Affairs.
Mr. Coleman earned his bachelor=s degree in international relations from the State University of
New York College at New Paltz. Mr. Coleman has also completed programs in public policy at the
University of Minnesota, Minneapolis and French History at the University of Avignon, France.
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CURRICULUM VITAE (Revised)
1.0

PHILLEMON LUTANGILO LUHANJO

2.0

PRESENT ADDRESS:

President’s Office, State House
P.O. Box 9120
DAR ES SALAAM

3.0

NATIONALITY:

Tanzanian

4.0

DATE OF BIRTH:

05th February 1950

5.0

MARITAL STATUS:

Married with children
Telephone: 255(022) 2116679
Fax:
255(022) 2117272
Email: luhanjo@yahoo.co.in

6.0

EDUCATION:

(a)

MPA (Master of Public Administration Los
Administration of California, USA 1981-1982

Specialization: Public Policy Analysis
(b)

DPA (Diploma in Public Administration) -Institute of
Development Management Mzumbe, Tanzania, 1974
- 1977

Specialization: Public Administration
(c)
Certificates:
(i)
Training of Trainers (TOT), USA.,
CA, USA - May, 1981
(ii) Management Communication-San
Francisco,
CA, August, 1981
(iii) Training of Trainers-Agricultural Extension
Officers) - Washington, DC, USA - 1982
7.0

PROFESSIONAL MEMBERSHIP:
7.1

Member of the Tanzania Association of Development Administration and Management
(TADAM), an affiliate of AAPAM (African Association of Public Administration and
Management).

7.2

Member of Commonwealth Association of Public Administration and Management
(CAPAM).
PRESIDENTIAL APPOINTMENTS:

8.0

(a)

Private Secretary to the Chief Secretary and Secretary to the Cabinet,
President’s Office, State House, Dar es Salaam - 2nd January, 1984 - March 1986.

(b)

Clerk to the Cabinet (Cabinet Office) President’s Office, State House, Dar es
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Salaam - April 1986 - December, 1995.
(c)

Deputy Permanent Secretary, Treasury Service (Ministry of Finance) - December
1995 - March 1998.

(d)

Secretary, Ministry of Natural Resources and Tourism - 22nd March 1998 - July,
2002.

(e)

Permanent Secretary, Ministry of Foreign Affairs and International Cooperation July 2002 - January 2006.

(f)

Chief Secretary - January 2006 - to-date.
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Prof. Primus V. Mtenga
Prof. Primus V. Mtenga, teaches and conducts research in the area of Structural Engineering at
Florida A&M University – Florida State University (FAMU-FSU) College of engineering, where he is
the Director of the Structural Engineering Laboratories. Prof. Mtenga is a recipient of numerous
awards and recognitions such as the Engineering Faculty of the Year (2009) by the Florida
Engineering Society (FES), the International Concrete Repair Institute (ICRI) Strengthening Category
Award (2007) for his retrofit design of the Leon County Courthouse Building.
Besides university work Prof. Mtenga is an accomplished structural engineer registered (P.E.) in the
state of Florida. As a Founder and CEO of Structural Diagnostic and Forensic Engineering (SDFE
Engineers) Inc., a consulting firm based in Tallahassee Florida, Prof Mtenga has lead several teams
as an expert on structural condition assessment, structural failure analysis and hazard mitigation
efforts. Together with Prof. Mohamed Kaseko, he is the co-founder of the Tanzanian Electronic
Networking Community (TANZANET) in 1992, which has been a link of many Tanzanians worldwide.
Prof. Mtenga is the first Tanzanian at the FAMU-FSU College of Engineering from where either
directly or indirectly he has been instrumental in 10-PhD degrees and more than a dozen MS
degrees in engineering and closely related fields been conferred to University of Dar-es Salaam BS
alumni by either Florida A&M University or Florida State University.
Prof. Mtenga is a graduate of the University of Dar-es-Salaam (BSc-Hons - 1981), University of
Wisconsin-Madison (MS-1983, PhD-1991).
Before migrating to the USA he worked for the University of Dar-es-Salaam (FoE) (1981-1991)
exiting at the rank of a Lecturer.
Prof. Mtenga is a member of Tallahassee Southside Rotary Club at which he was the International
Services Director for 2007-2008 and 2008-2009 rotary years.
Prof Mtenga is married with four adult children.

Page 414 of 423

DICOTA 2010 CONVENTION
Marriott, Minneapolis Center, 30 South 7th Street, Minneapolis, Minnesota 55402
July 1-4, 2010

Ms. Soheyla Mahmoudi
Ms. Soheyla Mahmoudi is currently the Senior Operations Officer for the African Diaspora
Program in the Office of the Africa Regional Vice President at the World Bank. She is the Task
Team Leader for Strengthening Diaspora engagement projects in several countries - such as
Kenya, Ghana, Liberia, Sierra Leone, Tanzania, and Uganda as well as African Remittance
Institute project. She joined the Bank as Finance Analyst and has worked in different
assignments such as working in the Africa Region Capacity Development and Partnership unit
and Africa Region Operation Quality and Knowledge. She has extensive World Bank operational
experience in Africa, South Asia, and East Asia regions. Ms. Mahmoudi special experience is in
areas of post conflict / conflict countries. She worked and lived in Afghanistan right after fall
of Taliban in 2001 as well as worked extensively with Governments of Ethiopia, Eritrea, and
Uganda in 1990.
Ms. Mahmoudi is from Iran and migrated to USA after Iran's revolution. Soheyla holds MBA from
Johns Hopkins University in Maryland and completed her Bachelor of Arts in Business
Administration at Catholic University of American in Washington D.C.
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Steven Kissandu
Steve is currently employed by The Bank of New York Mellon as a
senior business analyst where he manages projects for global
corporate trust division of the bank, the position he has held since
2007. He was a 2009 recipient of Above and Beyond Performance
Award from the bank.
Prior to joining The Bank of New York Mellon, Steve worked for JP
Morgan Chase Bank at the same capacity in the Global Debt and Structured Finance line of business
from 2004 to 2007 where he initiated and performed various efficiency projects. Prior to joining JP
Morgan Chase, he taught international business and business management courses at a state college in
the southern California between 2000 and 2003.
Prior to his teaching career, he worked at the Economic and Social Affairs department of the United
Nations headquarters in New York (UN DESA) where he was instrumental in formulating a strategic
private business development plan and poverty alleviation projects. His assigned projects were
specifically for Ghana, Thailand, Chile, Uganda, Tanzania and Kenya. While attending his
undergraduate program, he interned at Northern Trust Bank where he participated in the Community
Reinvestment Act (CRA) projects for the low income citizens and businesses. He also worked for a
private communication firm and a government sub-contractor in Dar es Salaam prior to relocating to
the United States.
Steve is fluent in English, French and Swahili. He also speaks German and Spanish. Steve is to receive
his Masters in Financial Economics from Ohio University in June 2010. He also has Masters of Science
degree in International Business Administration from Marshall Goldsmith School of Management at
Alliant International University. He also holds B.A. in International Relations also from Alliant
International University, San Diego California. He has credentials and certificates in information
technology programs from various institutions in the United States.
Steve has participated as a panelist in various events including the 2002 Annual Africa Trade and
Business Conference in San Diego, California. He was also a guest speaker in 2009 at the Diaspora
Summit event held in Dar Es Salaam, Tanzania by Tanzanian Professionals Network (TPN) where he
spoke on the important role of Tanzanian Diaspora in the economic and social development of
Tanzania.
Steve is currently coordinating two water projects in rural Tanzania that are organized by Water for
Children Africa, Inc (WCA) a charitable non-profit organization dedicated to providing safe water for
children living in rural villages on the continent of Africa. He is also a member of CFA society of
Columbus, USA.
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1

Name
Mr. Phillemon L. Luhanjo

Designation
Institution
Chief Secretary, & Head Civil Service Presidents Office, Tanzania

2

Mr. Francis Aaron Mwaipaja

Coordinator, Chief Secretary’s Office

3
4
5

Ms. Ndeonika Mwaikambo
Mr. Juma H. Reli
Mr. Crispin M. Sichalwe

Senior State Attorney
Deputy Governor
Relationship Manager, Tanzanite
Accounts

Attorney General Office
Bank of Tanzania
CRDB

6
7
8

Mrs. Nellie Ndossa
Ms. Farida M. Hamza
Revina K. Mugyabuso

Director, Retail Banking
Manager, Personal Banking

CRDB
CRDB
Drima Dril Mat & Ground
Water Co. Ltd

9
10
11
12
13
14
15
16

Filbert Filemon Kiyenjeo
Victoria G. Wandela
Raphael M. Munyaga
Lucas Jackson Mbuga
Eric Shigongo
Valerian M. Magembe
Salum Hussein Jongo
Joseph Samson Mandago

17

Rozalia Peter Stuhhay

Marketing Promotion Manager

Maranda Tours & Traveling
Agency

18

Mr. Jerome Buretta

Assistant Commissioner- External
Finance

Ministry of Finance and
Economic Affairs

19

Mr. Augustine Ollal

Assit. Commissioner- Policy Tax

Ministry of Finance and
Economic Affairs

20
21

Mrs. Bertha S. Somi
Mr. Abbas Mussa Irovya

Diaspora (Coordinator)
Deputy Commissioner Immigration

Ministry of Foreign Affairs
Ministry of Home Affairs

22

Mr. Issah Asiraji Mbura

Principal Information Officer

Ministry of Infrastructure
Development

23

Charles H. E. Kessi

Construction Manager

National Housing Corporation

24

Norbert Leone

25
26
27

Joshua A. Ibrahim
Prof. Peter Naiman Chonjo
Mrs. Roxana Kijazi

Director of Logitics
CEO
Assistant Director, Technical
Cooperation

Pivotech Company Ltd
Pivotech Company Ltd
President’s Office- Public
Service Management

28

Mr. Cliford K. Tandari

Deputy Executive Secretary

President’s Office-Planning
Commission

29

Ms. Juliana Lema

Head of Private Sector Development Prime Minister’s Office
and Investment

S/N

Programme Officer

Chairperson

FEA Company Limited
Foundation Help- NGO
Freelance Journalist
Fursa Training Centre
Global Publishers
Lisa Trading
Magati General Supplies
Magu Poverty Fighting on
Older People Rehabilitation NGO

NORDIC Construction Co Ltd.
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30

Josephat Festus Nakapape

Residential Building Services
Limited

31
32
33
34
35
36
37
38

Malaika Cosmas Mandago
Irene Namburi Joseph
Joyce B. Mubayamki
Zawadi M. Nassoro
Yusuph Mohamed Bayya
Zedi Athumani
George Gervace Kavishe
Mr. Dunstan Mrutu

Executive Director

Sedec Travel and Tours
Self Employed
Self Employed
Self Employed
SME Businessman
SME Businessman
Tanzania Breweries Ltd
Tanzania Business National
Council

39

Amb. E. Mtango

Board Chairman

Tanzania Investment Centre

40

Mr. Harry Kitillya

Commissioner General

Tanzania Revenue Authority

41

Emmanuel Abiner Nnko

Director, Information and
Communication Technology

Tanzania Revenue Authority

42

George Israel Mnyitafu

Manager,

Tanzania Revenue Authority

43

Mrs. Mary Maganga

Manager, Tax Modernization Project
and Planning

Tanzania Revenue Authority

44
45

Christopher Mwakasege
Emma Balisidya Ndossy

46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69

Dr. Hamisi Saidi Kibola
Nunu Rajabu Saghaf
Goodluck Mollel
Ms. Soheyla Mahmoudi
Vedasto Rwechungura
Ms. Elizabeth T. Rwitunga
Ms. Restituta Nkya
Abdimalik Hussein
Abdul Majid
Adili Sanga Madili
Agnetta Kamugisha
Ahmed Issa
Albasha Nkeznzidio
Alex Mwakikoti
Alfred Nkunga
Andrea Mwalilino
Andrew maliti
Anna Balisidya Lema
Annie Kibira
Anold Materu
Arthur Chilipweli
Asinati Andrew
Amb. Ombeni Sefue
Ben Kazora

TASOET
Thorn Insurance Broker
Tanzania Ltd.
Chief Executive Officer
Head of Operations

Desk Officer (America)
Principal Public Relations Officer

Unit Trust of Tanzania (UTT)
Unit Trust of Tanzania (UTT)
Vanilla Enterprise Ltd.
World Bank
World Bank
Bank of Tanzania
Wall Street Journal

Chief Executive Officer

Ahmed's Moving

Chief Executive Officer

FEA Development Co. Ltd

Tanzania Ambassador to USA

Tanzania Government
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70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89

Betty Muganyizi
Bradley Gniffike
Caroline Ndosa
Charles Semakula
Chisore Nyirenda
Christopher Chacha
Crescentius Magori
Crispin Semakula
Davies Orio
Dennis Mbelwa Rwekiza
Dennis Muchunguzi
Dennis Rweikiza
Diana Semakula
Dorica Mbilima
Elia Aswan
Elibariki Mshomi
Elihudi Mashambo
Emma Kasiga
Emmanuel Kisamo
Emmanuel Ole Naiko

90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116

Emmanuel Ryan
Erick Baruti
Eunice Semakula
Evelyne Aswan
Faiza Mahamud
Fortunatus Mwakipesila
Frank Minga
Freddina Shanklin
Gendelimage Mungongo
Geoffrey Lepana
Gerald Mkony
Gervace Kavishe
Gloria Msechu
Godson Gabagambi
Grace Manga
Grace Mwamasika
Gratia Chilipweli
Hamza Mrisho
Happiness Mwakipesile
Happiness Mwamasika
Harry Lyatuu
Helena Mushi
Heslon kagaruki
Hinda Ali
Honest Tesha
Hope Minga
Iddy Mtango

Executive Director
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117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134

Ingrid Kaijage
Irene Joseph
Issah Issah
Issah Mbura
J September Nyang'oro
Jackie Abebe
Jackie Joshua
Jackline Shanalingigwa
Jackson Lyimo
Jackson Mollel
Jacob Humay
James Paul
Jamila A Ilomo
Janeth Gabagambi
Dr. Jenga Ngalawa
Joel Mburu
John Adhero
Josephine Mkony

135 Josiah Kibira
136 Joyce kemirembe
Nyamwihula
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163

Joyce Malika
Judy Mushi
Khamis Rashid
Kurwa Nyigu
Laura Ehrlich
Laurent Mhagama
Leah Bella
Prof. Lemmy Meekisho
Dr. Lennard Tenende
Linet Maasa
Lomba Mtango
Mrs. Lucy Tenende
Lydia Malika
Lyungai Mbilinyi
Magabe Maasa
Mahinga Hekeno
Malaki Musa
Dr. Marion Kessy
Mark Lindsay
Martha Gembe
Martina Mungongo
Mary Amadeo
Meja Maka
Metty Nyang'oro
Mrs. Washington Muro
Mrs. Mwakasege
Nai Jacob
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164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179

Nancy Assenga
Nasibu Sereva
Nassoro Ally
Dr. Ndaga Mwakabuta
Neema Johnson
Nora Warioba
Mr. Ole Emanuel Naiko
Oliva Gervace Kavishe
Olivia Andrew
Oswald Shanalingigwa
Oswald Shanalingigwa
Pamela Shuma
Patrick Plonski
Patrick Vedasto
Paul Hansen
Pendo Gondwe

180
181
182
183
184
185
186
187
188
189
190

Penwel Naligigwa
Pete Mhunzi
Peter Mgonja
Philip Kibira
Pius Macha
Prof. Primus Mtenga
Priscila Karyongi
Priscilla Karyongi
Prosper Kiswaga
Raymond Gladeeys
Rehema Kabongo

191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209

Mrs. Ritha Mtenga
Riwa Obel
Ronald Aminzade
Rosalia Mwacha
Ryan Anderson
Salim Zayumba
Samson M. Mfalila
Santos Fairom
Sarah Johnson
Sebastian Mmasa
Shakiru A. Yussuph
Shaklean Shakur
Singo Sempambo
Sozina Katuli
Stanley Ngulukulu
Steven Kissandu
Swigah Nyang'oro
Switbert Mkama
Timothy Nicholson

Executive Director

Tanzania Investment Center

National Social Security Fund

Operations Officer
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210
211
212
213
214

Tony Ntilugelegwe
Veronica Hoseah
Veronica Kileo
Washington Muro
Yunus Abdul
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